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Prof. Robert Wagenaar

When preparing the application for
the WEXHE project I was of course
aware that its topic was very current. However, I did not realize how
hot it was! This became clear to
me during the first six months of
the project period when the documents and guidelines to get the
project going were prepared. And
in particular when having the first
interviews! These made clear that
we are dealing with a wide range
of different levels of expertise and
experience. Also in my own country and university. I knew that the
University of Groningen is at the
forefront in our country regarding the development of policies
for work based learning. What is
surprising that within the univer-

sity the Faculty of Arts is leading.
It operates a unit Communication,
Career and Society building on 30
years of experience.
For the university as a whole a
special service point – Career
Services – (http://www.rug.nl/
careerservices/) has been established. It gives access to a student
portal which is tailored to each
faculty (http://student.portal.rug.
nl/infonet/studenten/). The websites offer a placement service,
Bachelor’s and Master’s Roadmaps, information about tailored
workshops, etc. In other words, a
well thought through package of
services! A more recent initiative is
the University of Groningen Centre

of Entrepreneurship (UGCE), which
valorizes university knowledge for
energy, health, renewal of industry,
and sustainability and also offers a
Minor Innovation & Entrepreneurship.
I am convinced, there will be many
more examples of good practices
in the Netherlands and beyond, of
which we do not know the detail. It
will offer a broad spectrum which
we can build upon in our WEXHE
project. I am looking forward to
learn more about this and about
experiences of the other WEXHE
partners!
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In the News

Introduction

WHAT IS WEXHE?
WHY WEXHE PROJECT?
EU countries have experienced a substantial increase in graduate unemployment and
a decrease of quality of their employment.
European graduates report continuously that
they are worried about their careers, while
employers voice their concerns over increasing difficulties in finding graduates with
matching skills.

What are the main activities of the project?
The team will generate 84 case studies of good
practice including all four types of study areas
- hard-pure, e.g. natural sciences; soft-pure,
e.g. humanities and social sciences; hard-applied, e.g. medicine and soft-applied, e.g. social
work, covering internships/work placements,
traineeships and entrepreneurships.

Within this context, the WEXHE project responds to the concerns expressed by stakeholders on the shortcomings in the labour
market orientation of HE, focusing on the
balance between practical and theoretical
learning in HE and to mismatches between
the skills sets of graduates and the skills
they require during early careers.

Working with practitioners, the project will
create 12 replicable models for work experience and entrepreneurship. These models will
cover and support the four study areas and
will be tailored to national contexts. There will
be a special emphasis on the Humanities for
which the transition to the labour market is
least transparent and the number of students
is considerable.

The project team has identified three
main goals to accomplish:
• • to increase the capacity and competences of staff in universities and enterprises to provide high quality work
experience and entrepreneurship,
• • to support the accreditation of all kinds
of work experience through ECTS and
effective quality assurance,
• • to ensure that the skills needs of employers are understood. The project will
review existing policy development and
support further policy development in
this field.
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Visit www.wexhe.eu for more information.

FINNISH QA AGENCY ENTREPRENEURSHIP
ACTIVITY EVALUATION
The Finnish Education Evaluation Centre (FINEEC)
has recently started a national project (carried out
in Finnish) on evaluating entrepreneurship and innovation activities in HEIs and the VET sector.
The evaluation, which especially seeks to learn
about the contributing factors and obstacles of
entrepreneurial operating culture, consists of gathering information from existing sources and collecting new information through several data gathering
rounds including self-evaluation surveys for education providers, surveys of the entrepreneurs’ experiences with cooperating with HEIs, student/alumni
surveys and interviews, and regional case-workshops aiming and building bridges between different actors and sectors.
As students are exposed to and take part in several activities during their studies that are meant to
support their entrepreneurial path, another dimen-

sion to be explored by the project is the students’
self-evaluation concerning the development of
their competences related to entrepreneurship
and innovation. Among higher education students,
FINEEC is especially interested in learning more
about Entrepreneurship Societies – the entrepreneurial learning that happens alongside formal
study programmes (ie. extra-curricular activities).
The connection between Entrepreneurial Societies and HEIs varies considerably, and FINEEC is
tracking the good practices and challenges. At the
individual level, FINEEC is interested in the views
and experiences of the students when taking their
entrepreneurial paths and what education providers and education system developers could do
to improve. The focus is therefore wide – entrepreneurship is viewed as not just a subject, but
a mind-set, a way of operating that could lead to
starting a business.
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About Work Based Learning

WBL State of Play in Selected Project Partner Countries

ABOUT WORK BASED
LEARNING
While the activities of WP3, investigation of
WBL practices currently under way for the
development of 12 case studies – each covering placements, traineeships and entrepreneurships, it is important to define this key
concept within the scope of WEXHE project.
WBL is an educational strategy or approach
that provides students with real-life work
experiences to apply academic knowledge
and understanding as well as subject
related and generic skills and competences
to develop employability skills and competences. In the setting of WEXHE it covers
three modes of learning: work placements,
traineeships and entrepreneurship.
WBL is developed in a work setting, typically
at an employer’s worksite. In the case of the
development of entrepreneurial skills and
competences these can also be developed
in a standalone setting making use of informed and experienced experts of a specific employability field.
Ideally, WBL activities are an integral part
of the study programme and students are
prepared for these activities in other course
units. The activities are supervised and
monitored by a member of staff of the HE
institution.
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WBL also takes place in addition to the formal
study programme. WBL strategies provides
the student career awareness, career exploration opportunities, career planning activities,
and help to strengthen competences such as
positive work attitudes and employability skills.
WBL should offer HE institutions current information about developments in employability
fields related to the study programme.
WBL can be distinguished in two types: (1) dual
learning, cooperative education or sandwich
course and (2) independent work-based learning. In the first type learning in the HE institutions and the work-place are fully integrated.
The second type does not presume a direct
link between (a particular part of) the study
programme and the workplace.
WBL experiences may be paid or unpaid. Besides a salary, this can instead be the remuneration of expenses (e.g. travel expenses and
(extra) accommodation costs). Other than a
paycheck, remuneration might include company discounts or scholarships. Cooperative
education experiences are always paid employment.

REFLECTIONS FROM POLAND

Provision of Work Based Learning at the level of HEIs
The idea of work-based learning, supporting
youth employment is not very popular in
Poland. WBL practices started in 2013, with
NETWBL Project, executed by Polish Agency
of the Life Long Learning Programme. Considering diversified forms of WBL in Poland,
HE focuses not only on dual system, popular
e.g. in Germany, but it also includes such
forms as internship in companies, internship in designated training workshops, virtual
companies, etc. Today, after four years, WBL
is still limited to very few initiatives, especially considering higher education facilities
level. Within the WEXHE project we will identify those initiatives and promote functioning
models.
Existing limited interest in WBL in Poland
provide good opportunity for implementation
of WEXHE models. Reform of the Polish academic institutions in 2010 brought limited
results. Due to stronger impact of the pres-

ence of Polish researchers in international publication, we’ve increased the number of citation
of Polish scientists. Simultaneously the cooperation of academic institutions with business,
especially in the area of training future employees, is not sufficient. Therefore new regulation
in the area of business-academia cooperation
is planned. Especially stronger presence of
social partners, including business, in the area
of elaboration of the University curriculum,
is expected. Results of WEXHE project would
have significant impact on planned changes in
regulatory framework.
There is a lot of literature and research on the
WBL but most of them concern middle education level, especially basic vocational and
technical schools. On this phase of realisation
of the Project our main concern is to identify
appropriate number of experts, especially in
hard-applied and hard-pure area.
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THE PATH TO A GREATER
UNIVERSITY-ENTERPRISE
RELATIONSHIP IN SPAIN
Internships in companies by university
students or recently graduates is, in most
cases, their first contact with the labour
market. Thanks to these periods in companies, students acquire certain business skills,
while improving their professional and technical qualifications and, consequently, they
increase their employability.

part in training, adapting the contents to those
ones required by the companies. Royal Decree
592/2014, of 11 July, which regulates the external academic practices of university students,
settles the framework of Spanish legislation
about this matter.

At the same time, the most important asset
of any business and economy is its human
capital. The provision of human resources
with required training and specific skills for
the development of the assigned tasks is
crucial for innovation, productivity and the
competitiveness of enterprises. In addition,
ultimately, for their sustainability and progress.
For this reason, it is a priority to promote
the efficiency of human capital through
the reinforcement of relations between the
university and the industry. In this sense,
the successive educational reforms in Spain
have included progressively a more practical
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Source: Chamber of Commerce Spain

However, the recent monographic report of the
Competitiveness Observatory of the Chamber
of Commerce of Spain (1) reveals that only just
a third of Spanish companies has collaborated
with universities in their productive activity. It
is a consequence of considerable bureaucracy
involved in such practices and of the differences in the language used between the academic
world and the business. Furthermore, there is
an inevitable negative effect of the economic
situation during the years of crisis over that
relationship.
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In order to accelerate the effort to bring academics and businesses closer together the project
“Industry Liaison Offices” with funding of €3.1 m
EU Structural Funds was run during 2009 – 2014
consistent with the Europe 2020 strategy “Innovation Union”. Some of the aims of the project
related to WEXHE were the following:
• Collaboration of Private and Public Sector
within a mutual objectives scheme
• Development and Promotion of Innovation
Culture
• Maximizing opportunities and employment
potential of students/graduates through a
students’ placement framework

ACADEMIA – INDUSTRY COLLABORATION
AND WBL IN CYPRUS: AN OVERVIEW
Cyprus universities are relatively new and therefore
inexperienced in the correct way to promote the
collaboration between industry and academia. At
present, 3 public and 5 private universities operate
in Cyprus.
The public universities are:
• The University of Cyprus (admitted its first students in 1992),
• The Cyprus University of Technology (admitted
its first students in 2007), and
• The Open University of Cyprus.
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The private universities consist of:
• European University (est. in 1961) evolved out of
Cyprus College, and received university status
in 2007;
• Frederick University (est. in 1961) evolved out of
Frederick Institute of Technology, and received
university status in 2007;
• University of Nicosia University (est. in 1980)
evolved out of Intercollege, and received university status in 2007;
• Neapolis University, in 2015 it took the final
license of operation;
• University of Central Lancashire, established its
Cyprus campus in 2012.

This experience shows that there is an immediate need for a better design of the process
followed for these placements/internships, a
change in the state of mind of both businesses/academia and students and a compulsory
incorporation of internships in the programs
of study. This will be achieved by showcasing
some of the placements that have been successful and shaping a viable procedure that
promotes this collaboration, both things that
our current project aims to achieve.Maximizing opportunities and employment potential
of students/graduates through a students’
placement framework

Project results were presented in July 2015 and
among the conclusions were the following:
• Academia: There was no real incentive for academics to collaborate, research was mainly
theoretical, lack of regulations regarding IP
rights, bureaucracy involved for collaborating
with their own established contacts
• Business: There was no visible gain from the
collaboration with the universities and due to
the economic crisis at the time this was not a
priority
• Students: No real incentive to participate in
Internships / placements since most courses don’t require this to graduate, minimal
number of students willing to go for unpaid
placement, and minimal number of Businesses were willing to spend time and money
due to the economic crisis.
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PROJEKTSTUDIUM: AN EXAMPLE OF HOW WBL IS
PRACTICED IN GERMANY
The Projektstudium is an initiative from
the Münster University of Applied Sciences’
business school to provide management
students practical, real life work experiences.
It is a one semester elective discipline inside
the business management curricular program where small groups of students work
with a real problem from a real company.
‘Problems’ are normally associated to changes/improvements in internal processes from
the partner company.
The project cycle
In the Projektstudium, students first attend
to seminars and workshops at the Business
School on change management and project
management. In the second stage, they work
in close connection with a partner company 2-3 days per week, where they must
gather data an apply business concepts
in order to provide a solution to a specific
problem. During and after the activity, students are evaluated based on interims and
final presentation to the company as well
as through an oral examination. During the
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whole activity, the students are supported by
a coach from the business school and at least
one point of contact in the company. Through
Projektstudium, it is expected that students
not only improve their understanding over the
practical application of business theory, but
also to acquire transversal competences such
as problem-solving, communication, and intercultural skills.
New model of student internship
The Projekstudium distinguishes itself from a
traditional internship in many forms. First, it
offers the students the possibility to work, as
a group, in a specific complex problem, suited
to meet specific learning objectives. Second,
the Projekstudium foresees a weekly support
from an academic staff, which, although not
always present in traditional internships, has
proven to be very helpful, according to interviewed students. Third, prior to engaging with
the company’s activities, the students must
attend to seminars in project management,
change management and other soft skills such
as oral communication. Lastly, students need

to present their outcomes multiple times, not only
to academics, but also to the company top management.
Increased chances of employability
The Projekstudium works in close cooperation with
companies within the ‘Münsterland’ region, which
offer not only the problems to be worked on but
also facilities such as a workstation, a computer
and support from at least one employee directly
connected with the project. More than one project
is conducted simultaneously at each semester,
therefore requiring cooperation with multiple companies.

transversal skills where particularly fostered, with
students emphasizing improved presentation
skills, organization of work activities, team work,
and intercultural competences. Furthermore, employability of students is positively affected, either
in the form of a future work/internship contract
with the partner organization and due to the certificate issued by the company which, in Germany, is
considered an important asset to the curriculum.
A more detailed analysis on the initiative will be
published by S2B Marketing Research Center as a
case study report in the following months, among
other WEXHE deliverables.

A number of positive impacts were portrayed during the interviews with academics, students and
company employees. According to the responses,
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CREATIVE PATH TO
KNOWLEDGE: SLOVENIAN
APPROACH TO INNOVATIVE
LEARNING
Creative Path to Knowledge is a programme
that aims to connect students, companies
and education faculties. The programme was
created that students could gain competences and experiences that are needed for
transitioning from school into working life.
The purpose of programme implementation
is to promote strengthening of cooperation
and integration of higher education system
with the environment (economy, non-economy), implementation of models of open and
flexible learning pathways between education and business and social environment.
The focus is on students to find creative and
innovative solutions to practical challenges in the corporate sector. Mentors offering
expert support guide these students. At the
same time transfer of academic knowledge
is carried out by promoting the mutual exchange of knowledge, experiences and best
practices of university teachers and experts
from (non)economy. The programme is supported by the Ministry of education, science
and sport and the European social fund.
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Objectives of the programme are:
• using an innovative, problem and collective
approach to solving practical problems,
which will enable students to develop
competences, acquire practical knowledge
and experience;
• encouraging innovation, creative thinking,
entrepreneurial mindset and subject specific competences in the field of study and
skills from other disciplines to improve the
employability of students and to promote
the creation of new jobs;
• to facilitate the exchange of expertise by
encouraging the transfer of knowledge to
higher education institutions and the (non)
economy, which contributes to strengthening the long-term integration of higher education institutions with the (non)economy
and consequently adapting the education
system to the needs of the (non)economy.

tice of interdisciplinary cooperation between students, companies and higher education institution. It was
carried out by the students of defence studies, law and geodesy in cooperation with the municipality of
Kočevje and two companies. The project group highlighted some aspects (in addition to military operations)
where RPAS could be used: e.g. search for missing persons (with thermal camera), control over the crowd
(e.g. migratory wave, demonstrations), analysis of traffic accident, flood monitoring, freezing rain, land use
planning, predicting the effects of potential natural disasters etc. The group found that RPAS is particularly
useful where communication is difficult.

The project Usage of Remotely Piloted Aircraft
Systems (RPAS) in civil protection at the municipal level was part of the programme. The
project provides an example of good prac-
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PROJECT PARTNERS
The WEXHE Project brings together ten partners from
enterprises, associations and HEIs based in eight
countries in Europe.
Extensive knowledge and expertise of each partner
ensures achievement of the project goals regarding
WBL policy and practice development in a dedicated
manner.

EURASHE
Belgium
Spanish Chamber of Commerce
Spain
UIIN
The Netherlands
Polish Chamber of Commerce
Poland
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University of Groningen
(Coordinating organisation)
The Netherlands

Münster University of
Applied Sciences
Germany

University of Warwick
The UK

University of Ljubljana
Slovenia

ENQA
Belgium

Novatex Solutions
Cyprus
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International Tuning Academy
University of Groningen
Oude Kijk in ‘t Jatstraat 26
9712 EK Groningen
The Netherlands
Prof. Robert Wagenaar
r.wagenaar@rug.nl
Tel: + 31 50 363 6059
Fax: + 31 50 363 5704

@WEXHE
Integrating Entreprneurship and
Work Experience in Higher Education

@ wexhe_project

For more information, visit: www.wexhe.eu
The information and views set out in this publication are those of the authors and do not necessarily reflect the official
opinion of the European Union. Neither the European Union institutions and bodies nor any person acting on their behalf
may be held responsible for the use which may be made of the information contained therein.
information contained therein.

