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SUMMARY 
 

This work placement package – with a corporate approach - is composed of two main parts: 
the learning and training arrangements and the organisational arrangements. Learning and 
training arrangements focus on goals and objectives, key competences and learning 
outcomes, forms and methods of learning and teaching, admission criteria and assessment of 
students. The qualifications awarded to students, should reflect a good preparation for both 
the world of work and for civic, social and cultural engagement. This is only thought feasible 
with a proper combination of course-based and work-based learning. All the knowledge, 
competences and skills cannot solely be developed at the university to reach the expected 
level. Therefore, when universities are less active in placing students into work environments 
employers can take the initiative and upgrade students’ competences and skills and develop 
those which can only be developed at the work place. The case studies of the WEXHE project 
reveal that apart from company and job specific competences developed during a placement, 
the accent is on the development of transversal/ generic skills and competences. These 
competences are: communication, social relations and negotiation, team work and 
networking, problem solving and decision making, initiating innovative/ creative ideas, 
independent learning and working (capacity and enthusiasm to learn), entrepreneurial, 
leadership and IT skills. For each of these competences methods of development are 
suggested that will help develop them further through the acquisition of additional 
knowledge, skills and autonomy and responsibilities in a work environment.  Applying for a 
placement, assessment of students and the certification of their placement is also dealt with 
in this section.  

Organisational arrangements include the steps necessary to effectively implement a 
placement at a placement provider. These include activities, such as the elaboration of a 
corporate placement programme, recruitment and selection of students, elaboration and 
approval of placement plans, preparation of placement contracts and learning agreements, 
preparation of students, assignment of supervisors and mentors, assignment of projects and 
work places, supervising, mentoring and coaching, assessment and rewarding of students, 
evaluation of placement and reporting. Special attention is paid to the specification of the 
main roles (e.g. mentors, supervisors, instructors and coordinators) including tasks and 
responsibilities necessary for successful implementation of a placement (programme).  The 
package ends with arrangement suggestions for finances, quality assurance, evaluation and 
accreditation.  

The package is prepared as reference material, which helps employers wanting to implement 
placements to find the ways which suit their situation best. Therefore, the package also 
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contains a number of appendices, which serve as examples of practical approaches taken 
from various WEXHE and other cases and from literature. 
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INTRODUCTION 
 

The work placement represents perhaps the most frequently used form of work-based 
learning (hereafter: WBL) (Atkinson, 2016; Cahill, 2016; Henderson and Trede, 2017; 
Nottingham, 2016). A work placement is often named internship (Knouse and Fontenot, 2008; 
Silva et al, 2015). It appears in various forms, such as apprenticeship, clinical placement, 
service-based learning and community learning (Rodriguez et al, 2016), cooperative and paid 
work experience (Kimberly and Brent, 2016), job shadowing (Ismail et al, 2015), volunteering 
(Fung, 2017), etc. The cases identified by WEXHE covering a range of different countries, show 
a great variety of placement forms, even though they are limited to learning and training of 
university students in real work environments, i.e., at the workplaces carrying out meaningful 
workloads. Looking at the WEXHE cases one can make a distinction between three work 
placement approaches: 

- Integrated approach 
- Clearing house/ intermediary approach, and 
- Corporate approach. 

This package deals with the corporate approach, which focuses on the autonomous initiative 
of various types of organisations to offer work placements to students. This is not an ideal 
solution. However, in the absence of cooperation between employers and universities this 
approach helps meet short-term interests of students to earn some money and employers to 
engage additional labour as well as long-term interests of students to try out the knowledge 
acquired at the university, to develop further some competences and to get in touch with 
employers, and interests of employers to assure  the development and recruitment of talents 
needed in the future as well as to demonstrate their social responsibility.  

The Purpose of the Work Placement Package 
The Placement Package – corporate approach - is based on information from actual 
placement cases, which are practiced in various work environments in seven EU countries 
(Cyprus, Germany, Netherlands, Poland, Slovenia, Spain and United Kingdom), and on 
information from other relevant projects and literature. Its purpose is to systemize this 
information in a user-friendly form and to make it available to all institutions making efforts 
to raise the quality of tertiary education in terms of higher employability of students and 
relevance of their competences for the world of work. Public and private investments in one’s 
education are high. Therefore, adequate returns on investments, such as the quality of labour, 
individual employment and career prospects and personal satisfaction are reasonably 
expected.  
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This package is not intended as a set of rules to be strictly followed. Rather it presents a variety 
of approaches, practices and solutions applicable in the surroundings of various organisations 
and traditions. It should be taken as a reference and a source of inspiration for those experts 
who are in charge of work placements or who plan to apply it. It is not a recipe but should be 
applied as a menu out of which one can take solutions that fit best to the local conditions. 

The package is prepared primarily for employers, which strive to: 

- Link education and training processes with work processes 
- Bring work situations into the learning/ studying processes 
- Use work processes as a means of learning and knowledge transfer 
- Increase the quality and relevance of students’ competences 
- Increase employability of students, and 
- Provide high quality human resources in a long-term perspective. 

It is expected by society at large that students are equipped with up-to-date competences. A 
work placement can help them to acquire competences that are essential for life and work, 
and which can be best developed in a work environment in particular. Spending a substantial 
amount of time with an employer brings a student experiences on how to practically apply 
theoretical knowledge and skills at the work place. It enables the development of job specific 
skills and competences as well as familiarizing with an organisational environment and 
culture. 

Why work placements? 
Several reasons speak in favour of work placements as one of the forms of work-based 
learning (WBL). Four of those seem to have become of the utmost importance in the recent 
decades: 

1. Enrolment of an increasing share of young people into higher education has caused a 
shift from knowledge for the sake of knowledge for an elite to the pursuit of 
performance and achievement to prepare students for their future careers (Ebbutt, 
1996)! . 

2. Work environments have become knowledge-based, meaning that a lot of new 
knowledge is not only brought to the workplaces by new employees but is also created 
during the processes of work. This knowledge should be at least partially transferred 
on to students before they apply for jobs at employers where this knowledge is being 
created. !"#$%&''()*+&('%+#*+%#*,%(--.//$0%+#/(.1#%234%&,%+#*+%+#$%5(/678*-$%&+,$89%
:$-(;$,%+#$%,&+$%(9%8$*/'&'1%*'0%+#$%,.:<$-+%(9%+#$%-.//&-.8.;=> (Major, 2016). 

3. It has been realised that learning at work can enrich individuals with some knowledge 
which otherwise would be lost. !2(/6 ?:*,$0%8$*/'&'1=%0$8&:$/*+$8@%;$/1$,%+#$(/@%
5&+#%7/*-+&-$%*'0%*-6'(58$01$,%+#$%&'+$/,$-+&('%(9%$A78&-&+%*'0%+*-&+%9(/;,%(9%6'(5&'1%
*+%:(+#%&'0&)&0.*8%*'0%-(88$-+&)$%8$)$8,B%C+%/$-(1'&D$,%+#*+%8$*/'&'1%&,%*-E.&/$0%&'%+#$%

 
! !"#$%&!'(()**!+#,!#*!#!*%-.!/0!1)(2%,3%45!*3%,!#6*%72.!#!6.,.#673.6!#*!*3.!84%$.6,%*9!/0!'#,*!:452%#;!<%,!+/6=!
+#,!0/7),.&!/4!7)66%7)2#!#7*%/4!6.,.#673!#4&!2.7*)6.6,>!16/0.,,%/4#2!&.$.2/1-.4*!%4!&.$.2/1%45!7/)4*6%.,;!
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;&0,+%(9%7/*-+&-$%*'0%-*'%(--./%5#&8$%5(/6&'1%('%+#$%+*,6,%*'0%/$8*+&(',#&7,%*+%#*'0=%
2(/6 ?:*,$0%8$*/'&'1%-*'%+#.,%#$87%.,%$A78(/$%+#$%+*-&+%7/(-$,,$,%&')(6$0%7$/,('*88@%
:@%7/*-+&+&('$/,%*,%+#$@%5(/6%+#/(.1#%+#$%7/(:8$;,%(9%0*&8@%7/*-+&-$> (Raelin, 2010). 

4. The increasing speed that technologies and production systems change has 
accentuated a competitive function of education and training. Employers seek 
graduates who do not need much time to achieve effective performance. Therefore, 
employers are ready to invest in training students placed in their companies. 

Taking these reasons into account it has been acknowledged that universities and employers 
should be involved in knowledge creation and circulation. Knowing and doing coexist in a 
spiral of activity where knowledge informs practice, which generates further knowledge that 
in turn leads to changes in practice  (Lester and Costley, 2010). 

It seems crucial that WBL brings other qualities into the learning process and provides other 
outcomes than course-based or school-based learning. As Ebbutt (1996) explains course-
based learning is focused on knowing about, on teaching, cognitive skills, and on theories, 
concepts and tools relevant to understand and conceptualise. WBL is focused on learning and 
mentoring, on transferable skills and competences, it provides students with the experience 
to effectively carry out routine tasks and to identify non-routine or unpredictable situations, 
and requires students to develop reflective skills, to reflect on their actions to develop and 
refine their own conceptual models. The relation between course-based and work-based 
learning is not mutually exclusive (‘either-or’) but rather mutually supportive (‘and-and’) 
although there is some intersection between the two and some learning outcomes can be 
achieved either way. Fung"  (2017) states that !&+%&,%'(+%(:)&(.,%+#*+%+#$/$%*/$%*'@%'$-$,,*/@%
+$',&(',% :$+5$$'%*-*0$;&*%*'0%0$)$8(7&'1%,+.0$'+,F%(77(/+.'&+&$,%9(/%$;78(@;$'+=%"#$%
G(''$-+$0% G.//&-.8.;% 9/*;$5(/6% *,,.;$,% +#*+% +#$/$% '$$0% :$% '(% -('+/*0&-+&('% :$+5$$'%
0$)$8(7&'1%,+.0$'+,%&'+$88$-+.*88@%*,%-/&+&-*8%-&+&D$',%*'0%7/$7*/&'1%+#$;%9(/%+#$%5(/678*-$>B 
The point is that with WBL one can seek a synergy of theory and practice, of reflection and 
applicable skills, of explicit and tacit knowledge, between university and industry (Raelin, 
2010).  !=234%&,%*%8$*/'&'1%*77/(*-#%+#*+%.,$,%+#$%5(/6%78*-$%*,%*%;$0&.;%9(/%6'(58$01$%
+/*',9$/B%H$'$/*88@I%+#$%234%;$+#(0%&')(8)$,%+#$%-(;:&'*+&('%(9%8$*/'&'1%&'%*'%$0.-*+&('*8%
&',+&+.+&('%*'0%+#$%5(/6%78*-$> (Ismail et al, 2015). 

Having in mind the starting points mentioned above, one should make a step towards training 
arrangements which make space for work placements in the process of work that should 
establish links with a curriculum. 

 
2 Dilly  Fung  is Professor of Higher Edu cation Development and Academic Director of the Arena 

Centre for Research - Based Education at UCL. Drawing on her long career as an educator in both 

further and higher education, she leads a team that focuses on advancing research - based education 

at UCL and  beyond.  
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LEARNING AND TRAINING ARRANGEMENTS: CONTENT OF THE 
MODULE 
 

A learning module represents a kind of general curriculum which can serve as a basis for the 
elaboration of concrete placement programmes in various organisations. These programmes 
must be adjusted to individual trainees, as well as to the specific organisational needs and 
traditions. Generally, the work-based learning (WBL) programme consists of several 
components (Schmidt and Gibbs, 2009): 

- a reflective learning review that articulates and documents experiences, learning 
outcomes achieved and competences held; 

- a learning interview to ensure the suitability of learners to the programme; 
- flexible recognition of prior learning; 
- clearly defined learning outcomes for study modules and programmes; 
- a learning agreement between stakeholders that establishes the learner’s programme 

of study; 
- support from the organisation/ company; 
- assessment including recognition of experiential learning gained in the workplace, 

recognition of ability to apply theoretical learning and demonstration of related 
competences in the workplace, mapping of experiential learning onto a template of 
standard, and assessing modules/ projects undertaken; 

- officially recognised award of learning outcomes. 

According to Smith and Preece (2009) WBL programmes have the following characteristics: 

- !J% 7*/+'$/,#&7% :$+5$$'% *'% $A+$/'*8% (/1*'&,*+&('% *'0% *'% $0.-*+&('*8% &',+&+.+&('% &,%
,7$-&9&-*88@%$,+*:8&,#$0%+(%9(,+$/%8$*/'&'1I%

- +#$%8$*/'$/,%*/$%$;78(@$$,%(9I%(/%*/$%&'%,(;$%-('+/*-+.*8%/$8*+&(',#&7%5&+#I%*'%$A+$/'*8%
(/1*'&,*+&('I %

- +#$%7/(1/*;;$%0$/&)$,%9/(;%+#$%'$$0,%(9%+#$%5(/678*-$%*'0%+#$%8$*/'$/I%/*+#$/%+#*'%
:$&'1%-('+/(88$0%:@%+#$%0&,-&78&'*/@%-.//&-.8.;I%:$-*.,$%5(/6%&,%+#$%-.//&-.8.;I%

- +#$%7/(1/*;;$%*'0%+#$%$0.-*+&('*8%8$)$8%(9%7*/+&-&7*'+,%&,%$,+*:8&,#$0%*9+$/%8$*/'$/,%
#*)$% $'1*1$0% &'% *% 7/(-$,,% (9% /$-(1'&+&('% (9% -(;7$+$'-&$,% *'0% &0$'+&9&-*+&('% (9%
8$*/'&'1%'$$0,%K/*+#$/%+#*'%/$8@&'1%('%$0.-*+&('*8%E.*8&9&-*+&(',LI%%

- 8$*/'&'1%7/(<$-+,%*/$%.'0$/+*6$'%&'%+#$%5(/678*-$I%*'0%%
- +#$% $0.-*+&('*8% &',+&+.+&('% *,,$,,$,% +#$% 8$*/'&'1% (.+-(;$,% (9% +#$% '$1(+&*+$0%

7/(1/*;;$,% 5&+#% /$9$/$'-$% +(% *% 9/*;$5(/6% (9% ,+*'0*/0,% *'0% 8$)$8,% 5#&-#% */$%
+/*',0&,-&78&'*/@> (Smith and Preece, 2009).  
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The following paragraphs contain the characteristics of a learning programme relevant for a 
placement. The focus will be on a general ‘module’ level with occasional reference to a 
specific placement module/ plan. The curriculum components will be addressed first, 
followed by organisational arrangements. 

A university will usually provide a window for a work placement for all students enrolled in a 
certain study programme. This means that a work placement is part of the study programme 
design. Therefore, it is an integral part of a study programme and can be constructed as a 
specific module. It can happen, however, that a work placement module is not embedded in 
a study programme beyond a general requirement that students must obtain certain practice 
in a work environment. In some study/ teaching programmes a work placement is not even 
required. Yet, a corporate approach enables all students to do a work placement in which 
they (and employers) may be interested in.  

Goals and objectives 
The main goal of a corporate work placement approach is to establish a proper learning 
environment at an employer in order to achieve high quality learning outcomes. Other most 
frequently mentioned motives to offer work placements, are: 

- on the side of students: to develop understanding of theory in a real work 
environment, to increase employability, to develop skills, to develop realistic 
expectations about work environment (Knouse and Fontenot, 2008), to gain real work 
experience and to build a resume for their work career (Friedrich, 2017); 

- on the side of employers: to identify talents, to motivate, socialise and assess future 
employees, to acquire new ideas and technologies based on cooperation with 
universities, to disburden existing employees and to achieve better image in the eyes 
of clients and general public (Harrison, 2017, Friedrich, 2017); 

The duration of a work placement must be long enough so that students gain a good 
understanding on the functioning of the organisation, learn how to implement subject specific 
and generic knowledge and skills in practice, upgrade existing and acquire missing skills and 
competences, get into existing social networks and build their own. Owen# et al (2017) found 
that it is beneficial for academic performance, study satisfaction and low dropout rates if up 
to half the learning time is spent on work-based learning. In the majority of the WEXHE cases, 
work placement has a duration between 3 and 12 months. In the so called ‘dual system’ it is 
considerably longer. In about one quarter of the cases, placements are shorter than 3 and 
sometimes even shorter than one month. Following the WEXHE research, such a placement 
cannot contribute significantly to the development of competences and skills and therefore 
remains on the level of ‘sniffing and impression gathering’.  

 
" !?%73#.2!@;!A+.4!+/6=,!#*!*3.!@73//2!/0!B,973/2/59C!@/7%#2!D/6=!#4&!@/7%#2!B/2%79C!:,%#!B#7%0%7!E.4*6.!0/6!
D/6=!<.#2*3!#4&!@#0.*9C!84%$.6,%*9!/0!@/)*3!:),*6#2%#C!:&.2#%&.;!
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A corporate work placement implies: 

- to identify competences to be developed during a placement in a regular work 
environment (work place) 

- to identify prior knowledge and skills needed (and developed by course work) for a 
successful work placement 

- to identify work situations, projects and methods of competences’ development  
- to provide a proper preparation, supervision and mentoring to students on placement 
- to upgrade students’ existing and develop additional competences, and 
- to assess acquired competences and award students certificates. 

Key competences and expected learning outcomes 
In the WEXHE study we understand competences as a general term embracing knowledge, 
skills and autonomy/ responsibility (Wagenaar, 2019, p.391-425) where skills are developed 
on the basis of relevant knowledge and autonomy/ responsibilities on the basis of both 
knowledge and skills. In other words, only a proper combination of knowledge, skills and 
autonomy/ responsibilities that a student acquires make him/ her competent. 

During their study, students acquire competences that are reflected in the study programme. 
It is a responsibility of universities to update their study programmes at a regular basis to keep 
learning outcomes relevant to society. A lot of competences can be delivered to students in 
the classroom. However, some competences can only reach the intended/ required level in a 
real work environment; as school-based learning including various kinds of exercises and 
simulations do not suffice. In addition, work processes and technologies in organisations 
include specific tasks and operations that cannot be found elsewhere and thus bring 
competitive advantages to the placement provider. The competences needed to effectively 
participate in such work processes can be developed only at the workplace. 

Where students develop the required competences depends on a professional field as well as 
on the competences themselves. In some professional areas, such as business and economics, 
one can bring a lot of practice into the university study process by inviting experienced 
practitioners as (guest) lecturers, by studying cases, by simulating  business situations, e.g., 
‘learning enterprise’ (Amant, 2003), analysing real business issues from companies in teams 
of students and by other active learning methods. In the area of engineering, on the other 
hand, it is difficult for a university to obtain all the variety of technological equipment that 
enables the simulation of real work situations.  It is particularly difficult if not impossible to 
simulate a social atmosphere that exists in the working environment.  

Little (2000)$ claims that WBL contributes to the development of the following skills: 

 
#!F6.4&#!G%**2.!+#,!#*!*3.!*%-.!/0!1)(2%,3%45!+/6=%45!#*!*3.!E.4*6.!0/6!<%53.6!'&)7#*%/4!H.,.#673!#4&!
I40/6-#*%/4!/0!*3.!A1.4!84%$.6,%*9C!G/4&/4;!E)66.4*29!,3.!%,!#!3%53.6!.&)7#*%/4!7/4,)2*#4*!#*!@.20J'-12/9.&C!
G/4&/4;!
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- !7$/,('*8%*'0%,(-&*8%,6&88,%M%&'-8.0&'1%*:&8&+@%+(%$,+*:8&,#%1((0%5(/6&'1%/$8*+&(',#&7,%
5&+#%7$(78$%*+%0&99$/$'+%8$)$8,%(9%+#$%(/1*'&,*+&('N%+$*;%5(/6N%

- -(;;.'&-*+&('%,6&88,%M%&'-8.0&'1%(/*8I%5/&++$'I%7/$,$'+*+&('%*'0%/$7(/+%5/&+&'1N%
- 7/(:8$;%,(8)&'1%,6&88,%M%&'-8.0&'1%*:&8&+@%+(%&0$'+&9@%*'0%*'*8@,$%&,,.$,I%*'0%,.11$,+%

7/*-+&-*8%,(8.+&(',N%
- -/$*+&)&+@%M%&'-8.0&'1%*:&8&+@%+(%(/&1&'*+$%'$5%&0$*,N%*0*7+%$A&,+&'1%7/*-+&-$,O-('-$7+,%

+(%'$5%*778&-*+&(',N%.,$%&'&+&*+&)$N%*'0%
- (/1*'&,*+&('*8%,6&88,%M%&'-8.0&'1%*:&8&+@%+(%78*'%(5'%*'0%(+#$/,F%5(/6%,-#$0.8$,%*'0%,$+%

7/&(/&+&$,N%7/(1/$,,%,$)$/*8%+*,6,%-('-.//$'+8@>B%

The cases collected in the WEXHE project indicate that work placement is very much focused 
on the development of transversal/ generic competences. Interestingly enough, the obtained 
list is quite similar to the one presented by Little (2000). All the cases accentuate the 
importance of application of knowledge in practice. This cannot be considered as a special 
competence but rather as a substance of every competence and as a core of work placement. 
According to the frequency of their appearance, which does not differ significantly between 
professional fields, the most frequently mentioned competences are: 

- Communication, social relations and negotiation (ability to read, understand, write 
and interpret various texts and reports, clear oral communication and presentation 
adjusted to individual and group situations, understanding and management of body 
language, communication in different languages, understanding of communication 
cultural contexts, managing various styles of communication, eagerness to 
communicate with others, having sense of empathy, negotiation with co-workers, 
partners and customers, recognising partners’ messages, convincing argumentation, 
self-confidence in communication, searching compromises, etc.) 

- Team work and networking (understanding one’s and others roles in teams, accepting 
co-workers having different personal characteristics, seeking team synergy, ability to 
defend or withdraw own attitudes, ready to listen and able to understand others’ 
arguments, adjustment to the changing interpersonal situations and to different 
personalities, ready to contribute to the common goals and success, ready to share 
information, efforts and results, making others interested for own ideas, keeping 
contacts with people from various interest groups, etc.) 

- Problem solving and decision making (ready to take decisions and not avoiding 
decision making, attention to details, analytical skills, ability to synthesize and 
elaborate alternative solutions, ability to sort out and prioritize alternatives, 
persistence in seeking and implementing solutions, commitment to organisational 
goals and engagement in their attainment, etc.) 

- Initiating creative and/ or innovative ideas (ability to originate new ideas, to think 
out of the box, to seek improvements of existing processes and to focus on details, 
readiness to share ones thoughts and elaborate proposals, open mindedness, take 
own initiative when action is needed, look at challenges as opportunities, etc.) 
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- Independent learning and working, capacity and enthusiasm to learn (responsibility 
for own professional development, ability to acquire and select information, openness 
for new information and other novelties, curiosity, initiative for further training, ability 
to draw lessons out of experiences, self-confidence in carrying out work assignments 
and in application of knowledge at work, ability to set out goals and carry out activities 
leading to their fulfilment, work under time pressure, ability to progress several tasks 
concurrently, making balanced judgements about risks and assistance seeking, taking 
responsibility for own decisions and mistakes, etc.) 

- Entrepreneurship and leadership (ability to generate business ideas, giving 
preference to autonomous action, ready to take risks, persistence in goals attainment, 
ability to coordinate complex work, to set out common goals and to assign tasks to co-
workers properly, ability to spread enthusiasm among co-workers, ability to recognise 
the abilities and skills of others and to motivate them so that they will use these, 
readiness to assist co-workers, to fairly assess contributions and to give clear positive 
and negative feedback, recognition and critique, ability to transfer and readiness to 
share knowledge and skills with co-workers, empathy and assertiveness, being 
accepted by co-workers, etc.) 

- IT skills (ability to utilise various kinds of IT equipment – pcs, big computers, computer 
aided and managed machinery, ability to understand, utilize and generate various 
information concepts, solutions and systems.) 

In addition to the enumerated common competences there are a few that, as the WEXHE 
cases show, occur in some professional fields only. The cases from soft pure (e.g. humanities) 
and hard applied (e.g. engineering) disciplinary areas have the following in common:  

- Design and management of projects and processes (ability to deal systematically with 
complex situations, to structure problems, to set out and prioritise goals, to choose 
appropriate measures of goals’ attainment, to engage co-workers with adequate skills, 
to keep time lines, to use adequate IT support for project management, to carefully 
monitor and coordinate processes, to manage successfully critical situations, such as 
process interruption, delays, etc.) 

Soft-applied (e.g. social sciences) and hard-applied fields’ cases identified an additional 
competence: 

- Organisational abilities (attention to details, timeliness, work under pressure) which 
to some extent have overlap with competences such as ‘design and management of 
projects and processes’ and ‘problem solving and decision making’. 

Soft-pure (e.g. humanities) and soft-applied fields’ (e.g. social sciences) cases put forward: 

- Abstract, strategic and analytical thinking and skills. 

Soft-applied field cases only highly accentuate: 

- Critical reflection on work experiences and ethics. 
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It is difficult to make some decisive conclusions on the presented competences’ structure with 
respect to professional fields. It could be expected that cases in the soft applied disciplinary 
area accentuate critical reflection, but the same could have been expected in hard-applied 
cases where it has not appeared. Problem solving and decision-making competences occur in 
many of the soft-pure and hard-applied cases, but less frequently in soft applied cases for no 
obvious reason. This means that in the WEXHE study where we tried to deal with the clusters 
of professions, clusters’ specific generic competences were not identified. However, studies 
from the specific professional fields have revealed profession’s specific generic competences 
which can be brought into the programmes when this package is applied (Wagenaar, 2019, p. 
391-425). 

Apart from the mentioned transversal/ generic competences, placement providers may also 
want to foster some employer and job specific ones during a placement. While transversal 
competences are recommended to be developed in all organisations, employer-specific 
competences are acquired by all practitioners of a particular organisation and job specific 
ones vary for each individual work placement. Employer specific competences are usually 
related to the organisational culture, values, mission, overall production process, 
management systems and rules. Job specific competences are related to a specific workplace 
and are usually specified in the job description. 

A more precise analysis of competences shows that every transversal competence should be 
put in the organisational and professional context. Such analysis reveals that the same 
competence may have different contents and could be expected at different levels of mastery 
in different contexts. For instance, initiation of innovative ideas in a production system 
requires detailed insight into the characteristics of a certain product and into the sequence of 
work operations, while elaboration of a proposal for a new performance appraisal system 
requires attentive observation of workers’ and leaders’ attitudes and checking of their 
opinions. For an engineer, required communication skills are excellent/ precise reading and 
drawing skills, and excellent presentation skills including figures, formulas and graphs. For a 
cultural events manager however, excellent verbal skills are required, understanding implicit 
meanings of messages and empathy. This does not mean that engineers do not need verbal 
skills and that cultural event managers do not need to know how to deal with figures and 
graphs. They both need to develop these components of communication competence at 
different levels, one at a more basic/ lower and the other at a more advanced/ higher level. 

A grading of competences is already embedded in the tables 2 - 4 where knowledge needed 
for certain competence represents the basic level, skills added to this knowledge an 
intermediary level and autonomy/ responsibility represent the highest level of competence/ 
mastery. Referring to Lundvall and Johnson (1994) one could say that knowledge gives an 
answer to WHAT, skills to HOW and autonomy/ responsibility to WHY. Looking at 
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competences’ grading from a behavioural perspective one could apply additional grading for 
knowledge, skills and autonomy/ responsibility separately as follows: 

- Basic level: expected standards are met on the basis of written or oral instructions 
- Average level: expected standards are met independently with no particular 

instruction 
- Advanced level: expected standards are surpassed even in non-standard situations 
- Highly advanced (expert) level: expected standards are surpassed including the ability 

to transfer knowledge and skills on to the co-workers. 

An example of how both gradings of competences can be combined is presented in table 1. 
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"H?&CHE%BH"ECFH"$&KFBJCHL&0&
DBFT%AE&E%"G@&"H?&H%EKFBJ@V&
U3FGGNHCA"E%&%MM%AECI%$OP&
A$%"B$O&"H?&NH"G#CLNFN@$O&
AFGD$%S&CHMFBG"ECFHP&"AECICEC%@&
"H?&EQ%CB&B%@N$E@&EF&KC?%B&
H"ECFH"$&"H?&CHE%BH"ECFH"$&
"N?C%HA%@&CH&FB"$&"H?&KBCEE%H&
MFBGV&+%LFEC"E%&%MM%AECI%$O&KCEQ&
AFUKFBJ%B@P&@ND%BCFB@P&
AN@EFG%B@&"H?&D"BEH%B@V&
U&*#$%&EF&CHCEC"E%P&%$"#FB"E%&"H?&
CGD$%G%HE&H%K&#N@CH%@@V&*#$%&
EF&$%"?&"H?&KFBJ&
AF$$"#FB"ECI%$O&CH&E%"G@V&*#$%&
EF&@ND%BIC@%&AF$$%"LN%@&"H?&
TNHCFB&@E"MMV&*#$%&EF&"H"$O@%&
AFH@%RN%HA%@&FM&?CMM%B%HE&
AQFCA%@&"H?&EF&G"H"L%&
?CI%B@CEOV&

U2?%HECMO&"DDBFDBC"E%&G%EQF?@&"H?&
@EB"E%LC%@&FM&E%"G@W&"H?&H%EKFBJ@W&
MNHAECFHCHL&"H?&G"H"L%G%HEV&
3F$$"#FB"E%&AFH@EBNAECI%$OV&
U2?%HECMO&"DDBFDBC"E%&"H?&B%$%I"HE&
AFGGNHCA"ECFH&G%EQF?@P&EFF$@&"H?&
E%BGCHF$FLOV&7%GFH@EB"E%&"#C$CEO&EF&
$C@E%H&"H?&EF&NH?%B@E"H?&?CMM%B%HE&
IC%KDFCHE@&"H?&EF&?C@AN@@&KCEQ&?CI%B@%&
"N?C%HA%@&MF@E%BCHL&EB"H@D"B%HAO&"H?&
B%@DFH@C#C$CEOV&
&
&
&
U)%"?O&EF&E"J%&BC@J@&"@@FAC"E%?&KCEQ&
#N@CH%@@&DBFT%AE@V&*#C$CEO&EF&KFBJ&CHE%BU
AN$ENB"$$O&"H?&CHE%BUDBFM%@@CFH"$$O&KCEQ&
$"O&"H?&DBFM%@@CFH"$&LBFND@V&3"D"ACEO&
"H?&AFGGCEG%HE&EF&#NC$?&"&@%H@%&FM&
@FAC"$&B%@DFH@C#C$CEO&CH&EQ%&AQFCA%@&G"?%&
"E&D%B@FH"$P&DBFM%@@CFH"$&"H?&AFHE%SEN"$&
$%I%$@V&

-&U&9H?%BE"J%&
MNBEQ%B&@EN?O&

U2H?%D%H?%HE&
$%"BHCHL&"H?&

U7%GFH@EB"E%&"?I"HA%?&JHFK$%?L%&"H?&
NH?%B@E"H?CHL&FM&EQ%&$%"BHCHL&"H?&

U.HL"L%&CH&CH?%D%H?%HE&
$%"BHCHL&"H?&MF$$FK&

U2?%HECMO&"DDBFDBC"E%&$%"BHCHL&"H?&
KFBJCHL&G%EQF?@&EF&MF$$FK&
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KCEQ&QCLQ&?%LB%%&
FM&"NEFHFGO&

KFBJCHLP&A"D"ACEO&
"H?&%HEQN@C"@G&EF&
$%"BH&

KFBJCHL&G%EQF?@&H%A%@@"BO&EF&MF$$FK&
?%I%$FDG%HE@&CH&@AC%HA%&"H?&E%AQHF$FLO&
CH&EQ%&DBFM%@@CFH"$&MC%$?V&2?%HECMO&B%$%I"HE&
AFGD%E%HA%@&H%%?%?&MFB&DNB@NCHL&
MNBEQ%B&@EN?C%@&"H?&A"B%%B&LF"$@V&

?%I%$FDG%HE@&CH&@AC%HA%&"H?&
E%AQHF$FLO&"NEFHFGFN@$OV&
4BL"HCX%&FKH&@EN?OV&YFBJ&
"NEFHFGFN@$O&E"JCHL&CHCEC"ECI%@&
"H?&G"H"LCHL&ECG%V&
7%GFH@EB"E%&"ARNCB%?&
JHFK$%?L%&"E&KFBJV&.I"$N"E%&
D%B@FH"$&KFBJV&

?%I%$FDG%HE@&CH&@AC%HA%&"H?&E%AQHF$FLO&
CH&EQ%&DBFM%@@CFH"$&MC%$?V&.HE%B&H%K&MC%$?@&
FM&@EN?O&"H?&KFBJ&EQBFNLQ&"&DF@CECI%&
"EECEN?%V&.I"$N"E%&FKH&D%B@FH"$&"H?&
DBFM%@@CFH"$&AFGD%E%HA%@&"H?&E"J%&
B%@DFH@C#C$CEO&MFB&FKH&$%"BHCHL&"H?&
KFBJV&.S%BAC@%&CHCEC"ECI%&"H?&
"AJHFK$%?L%&"AAFNHE"#C$CEO&MFB&EQ%&
"@@CLH%?&E"@J@V&

&

&

!"#$%&Z(&!)*+,-.),*/0&1.+.)23&3456.!.+3.,&*+7&1.+.)*/28.7&/.*)+2+1&49!345.,&7.,3)26!24+&:4)&6/*3.5.+!& ; &/.-./&[ &

=:&.>.* &
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&
&
&
&
&
3FGD%E%HA%@&

>CLQ$O&@D%AC"$C@%?&JHFK$%?L%P&@FG%&FM&
KQCAQ&C@&"E&EQ%&MFB%MBFHE&FM&JHFK$%?L%&
CH&"&MC%$?&FM&KFBJ&FB&@EN?OP&"@&EQ%&#"@C@&
MFB&FBCLCH"$&EQCHJCHL&"H?0FB&B%@%"BAQ&
3BCECA"$&"K"B%H%@@&FM&JHFK$%?L%&C@@N%@&
CH&"&MC%$?&"H?&"E&EQ%&CHE%BM"A%&#%EK%%H&
?CMM%B%HE&MC%$?@&

,D%AC"$C@%?&DBF#$%GU@F$ICHL&@JC$$@&
B%RNCB%?&CH&B%@%"BAQ&"H?0FB&
CHHFI"ECFH&CH&FB?%B&EF&?%I%$FD&H%K&
JHFK$%?L%&"H?&DBFA%?NB%@&"H?&EF&
CHE%LB"E%&JHFK$%?L%&MBFG&?CMM%B%HE&
MC%$?@&

5"H"L%&"H?&EB"H@MFBG&KFBJ&FB&@EN?O&
AFHE%SE@&EQ"E&"B%&AFGD$%SP&
NHDB%?CAE"#$%&"H?&B%RNCB%&H%K&
@EB"E%LCA&"DDBF"AQ%@&
!"J%&B%@DFH@C#C$CEO&MFB&AFHEBC#NECHL&EF&
DBFM%@@CFH"$&JHFK$%?L%&"H?&DB"AECA%&
"H?0FB&MFB&B%IC%KCHL&EQ%&@EB"E%LCA&
D%BMFBG"HA%&FM&E%"G@&

& & & & &

2&U&7%GFH@EB"E%&
JHFK$%?L%&"H?&
NH?%B@E"H?CHL&

& & & &

22&U&*DD$O&
JHFK$%?L%&"H?&
NH?%B@E"H?CHL&

U&6BF#$%G&@F$ICHL&
"H?&?%AC@CFH&G"JCHL&
&
&
&
&

U7%GFH@EB"E%&AFGDB%Q%H@CI%&
JHFK$%?L%&"H?&NH?%B@E"H?CHL&FM&EQ%&
DBFA%@@&"H?&G%EQF?@&FM&"H"$O@C@0&
@F$NECFH&FM&DBF#$%G@&MBFG&EQ%&
DBFM%@@CFH"$&MC%$?&#O&$CHJCHL&AFHA%DE@&
KCEQ&#"@CA&@EB"E%LC%@P&DBFA%?NB%@&"H?&

U*H"$O@%0&@F$I%&I%BO&AFGD$%SP&
AFHE%SEN"$&"H?&NHM"GC$C"B&DBF#$%G@P&
B%AFLHC@%&EQ%CB&@EBNAENB%P&?%IC@%P&
%S%ANE%&"H?&I"$C?"E%&AB%"ECI%&D$"H@&
MFB&EQ%CB&@F$NECFH&CH&EQ%&DBFM%@@CFH"$&
MC%$?V&5"H"L%&KFBJ&AFHE%SE@&CH&EQ%&

U2?%HECMO&"DDBFDBC"E%&AFHA%DE@P&
G%EQF?@&FM&"H"$O@C@&"H?&AB%"ECI%&
@F$NECFH&FM&I%BO&AFGD$%S&DBF#$%G@&
EQ"E&FAANB&%I%H&CH&NHM"GC$C"B&
@CEN"ECFH@&CH&EQ%&DBFM%@@CFH"$&MC%$?V&
2?%HECMO&"H?&TN@ECMO&"DDBFDBC"E%&"H?&



 

25 

 

&
&
&
&
&
&
&
&
&
U&2!&@JC$$@&

EFF$@V&7%GFH@EB"E%&ABCECA"$&"K"B%H%@@&
FM&EQ%&J%O&"@D%AE@&FM&DBFM%@@CFH"$P&
%EQCA"$&"H?&@FAC"$&B%@DFH@C#C$CEC%@&
$CHJ%?&EF&G"H"L%G%HE&FM&KFBJ&
AFHE%SE@P&?%AC@CFH&G"JCHL&"H?&
TN?L%G%HE&MFBGN$"ECFH&CH&EQ%&@N#T%AE&
"B%"V&
&
&
U&7%GFH@EB"E%&JHFK$%?L%&"H?&
NH?%B@E"H?CHL&FM&"?I"HA%?&2!&
E%AQHF$FLOP&EFF$@P&G%EQF?@&"H?&
CHMFBG"ECFH&@O@E%G@P&%@D%AC"$$O&
B%$%I"HE&MFB&EQ%&DBFM%@@CFH"$&MC%$?&
CHA$N?CHL&ABCECA"$&"K"B%H%@@&FM&CE@&
$CGCE"ECFH@V&

@N#T%AE&"B%"&"H?&KCEQCH&#BF"?%B&FB&
GN$EC?C@ACD$CH"BO&AFHE%SE@&EQ"E&G"O&#%&
NHDB%?CAE"#$%&"H?&B%RNCB%&H%K&
@EB"E%LCA&"DDBF"AQ%@P&E"J%&?%AC@CFH@&
"H?&MFBGN$"E%&TN?L%G%HE@V&
&
&
&
U&*DD$O&"?I"HA%?&2!&E%AQHF$FLO&
@NDDFBECHL&KFBJ&DBFA%@@%@&CH&EQ%&
@N#T%AE&"B%"&CHHFI"ECI%$O&CH&AFGD$%S&
"H?&NHDB%?CAE"#$%&@CEN"ECFH@V&2HCEC"E%&
CGDBFI%G%HE@&CH&2!&E%AQHF$FLO&"H?&
CHMFBG"ECFH&@O@E%G@P&"H?&CH&EQ%CB&
CGD$%G%HE"ECFHV&

B%$%I"HE&@EB"E%LCA&"DDBF"AQ%@&"H?&
"H"$O@%&DBFM%@@CFH"$P&%EQCA"$&"H?&
@FAC"$&B%@DFH@C#C$CEC%@&$CHJ%?&EF&EQ%&
G"H"L%G%HE&FM&KFBJ&AFHE%SE@&CH&EQ%&
@N#T%AE&"B%"&"H?&KCEQCH&#BF"?%B&FB&
GN$EC?C@ACD$CH"BO&AFHE%SE@P&E"JCHL&
AFQ%B%HE&?%AC@CFH@&"H?&MFBGN$"ECHL&
AFQ%B%HE&TN?L%G%HE@V&
U&!"J%&B%@DFH@C#C$CEO&MFB&EQ%&NEC$C@"ECFH&
"H?&CGDBFI%G%HE@&FM&2!&E%AQHF$FLO&
"H?&CHMFBG"ECFH&@O@E%G@&CH&EQ%&
@N#T%AE&"B%"&E"JCHL&CHEF&"AAFNHE&EQ%CB&
@EB"E%LCA&DFE%HEC"$@P&%EQCA"$&"H?&?"E"&
DBFE%AECFH&C@@N%@V&*#C$CEO&EF&EB"H@M%B&
JHFK$%?L%P&@JC$$@&"H?&%EQCA"$&
@E"H?"B?@&B%L"B?CHL&2!&"H?&CE@&
@EB"E%LCA&DFE%HEC"$@&FH&EF&AFUKFBJ%B@V&
&&

222&U&1"EQ%B&"H?&
CHE%BDB%E&
B%$%I"HE&?"E"&

U&3B%"ECICEO&U
CHCEC"ECFH&FM&
CHHFI"ECI%&C?%"@&

U7%GFH@EB"E%&?%E"C$%?&JHFK$%?L%&"H?&
NH?%B@E"H?CHL&FM&EQ%&FHULFCHL&H"ENB%&
FM&B%@%"BAQ&"H?&?%#"E%&CH&EQ%&
DBFM%@@CFH"$&MC%$?&AFHEBC#NECHL&EF&
CHHFI"ECI%&D%B@D%AECI%@V&

U&*DDBF"AQ&C@@N%@&KCEQ&ANBCF@CEOP&
AB%"ECICEO&"H?&ABCECA"$&"K"B%H%@@V&
)%EBC%I%&"H?&Q"H?$%&CHMFBG"ECFH&MBFG&
"&I"BC%EO&FM&@FNBA%@P&CHE%LB"ECHL&CE&
ABCECA"$$O&CHEF&"&LBFNH?%?&"BLNG%HEV&
:FBGN$"E%&FBCLCH"$&CHE%BDB%E"ECFH@&
"H?&CHHFI"ECFH&DBFDF@"$@V&

U7%"$&KCEQ&B%$%I"HE&DBF#$%G@&CH&"H&
FBCLCH"$&G"HH%BV&4BL"HCX%&AFGD$%S&
%MMFBE@&CHE%LB"ECHL&EQ%&B%@N$E@&FM&
?CI%B@%&@EN?C%@&"H?&"H"$O@%@&"H?&
DBF?NA%&EQ%&B%RNCB%?&DBF?NAE&
"AAFB?CHL&EF&%@E"#$C@Q%?&?%"?$CH%@V&&

2-&U&
3FGGNHCA"E%&
CHMFBG"ECFHP&
C?%"@P&DBF#$%G@&
"H?&@F$NECFH@&

U!%"G&KFBJCHL&"H?&
H%EKFBJCHL&
&
&
&
&

U7%GFH@EB"E%&JHFK$%?L%&"H?&
NH?%B@E"H?CHL&FM&G%EQF?@&"H?&
G"H"L%G%HE&@EB"E%LC%@&FM&E%"G@&"H?&
H%EKFBJ@&EQ"E&G"O&#%&AFGDF@%?&FM&
?CMM%B%HE&?C@ACD$CH%@&"H?&$%I%$@V&&
U7%GFH@EB"E%&JHFK$%?L%&"H?&
NH?%B@E"H?CHL&FM&@FAC"$&B%$"ECFH@P&

U:NHAECFH&%MM%AECI%$O&CH&H"ECFH"$&"H?&
CHE%BH"ECFH"$&KFBJCHL0&DBFT%AE&E%"G@&
"H?&H%EKFBJ@&"@&G%G#%B&FB&$%"?%BV&
&
&
U3FGGNHCA"E%&%MM%AECI%$OP&A$%"B$O&"H?&
NH"G#CLNFN@$O&AFGD$%S&CHMFBG"ECFHP&

U2?%HECMO&"H?&TN@ECMO&"DDBFDBC"E%&
G%EQF?@&"H?&@EB"E%LC%@&FM&E%"G@W&"H?&
H%EKFBJ@W&MNHAECFHCHL&"H?&
G"H"L%G%HEV&3F$$"#FB"E%&
AFH@EBNAECI%$OV&
&
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U3FGGNHCA"ECFHP&
@FAC"$&B%$"ECFH@&"H?&
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&
&
&
&
&
&
&
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U&.HEB%DB%H%NB@QCD&
"H?&$%"?%B@QCD&

DBCHACD$%@&"H?&EFF$@&FM&CHE%BAN$ENB"$&
"H?&CHE%B?C@ACD$CH"BO&AFGGNHCA"ECFHP&
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@FAC"$&G%?C"&"H?&AFGGNHCA"ECFH&
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3FGGNHCA"E%&"AECICEC%@W&B%@N$E@&"H?&
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NH?%BDCHHCHL&EQ%GV&+%LFEC"E%&
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U&*#$%&EF&CHCEC"E%P&%$"#FB"E%&"H?&
CGD$%G%HE&H%K&AFGD$%S&#N@CH%@@V&
*#$%&EF&$%"?&"H?&KFBJ&AF$$"#FB"ECI%$O&
CH&E%"G@V&*#$%&EF&@ND%BIC@%&AF$$%"LN%@&
"H?&TNHCFB&@E"MM&CH&AFGD$CA"E%?&"H?&
NHDB%?CAE"#$%&@CEN"ECFH@V&*#$%&EF&
"H"$O@%&AFH@%RN%HA%@&FM&?CMM%B%HE&
AQFCA%@P&EF&G"H"L%&?CI%B@CEO&"H?&EF&
DB%I%HEP&B%@F$I%&"H?&G"H"L%&
AFHM$CAE@V&2HCEC"E%@&"H?&CHHFI"E%@&
RN"$CEO&CGDBFI%G%HE&DBFLB"GG%@V&
!%"AQ%@&FEQ%B@V&

U2?%HECMO&"DDBFDBC"E%&"H?&B%$%I"HE&
AFGGNHCA"ECFH&@EB"E%LC%@P&G%EQF?@P&
EFF$@&"H?&E%BGCHF$FLO&MFB&QCLQ$O&
@%H@CECI%&C@@N%@&"H?&@CEN"ECFH@V&
7%GFH@EB"E%&"#C$CEO&EF&$C@E%H&"H?&EF&
NH?%B@E"H?&?CMM%B%HE&IC%KDFCHE@&"H?&
EF&?C@AN@@&KCEQ&?CI%B@%&"N?C%HA%@&
C?%"@P&DBF#$%G@&"H?&@F$NECFH@&
MF@E%BCHL&EB"H@D"B%HAO&"H?&
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U)%"?O&EF&E"J%&BC@J@&"@@FAC"E%?&KCEQ&
AFGD$%S&#N@CH%@@&DBFT%AE@V&*#C$CEO&EF&
KFBJ&CHE%BUAN$ENB"$$O&"H?&CHE%BU
DBFM%@@CFH"$$O&KCEQ&$"O&"H?&
DBFM%@@CFH"$&LBFND@V&3"D"ACEO&"H?&
AFGGCEG%HE&EF&#NC$?&"&@%H@%&FM&@FAC"$&
B%@DFH@C#C$CEO&CH&EQ%&AQFCA%@&G"?%&"E&
D%B@FH"$P&DBFM%@@CFH"$&"H?&AFHE%SEN"$&
$%I%$@V&

-&U&9H?%BE"J%&
MNBEQ%B&@EN?O&
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FM&"NEFHFGO&

U2H?%D%H?%HE&
$%"BHCHL&"H?&
KFBJCHLP&A"D"ACEO&
"H?&%HEQN@C"@G&EF&
$%"BH&

U7%GFH@EB"E%&"?I"HA%?&@D%AC"$C@%?&
JHFK$%?L%&"H?&NH?%B@E"H?CHL&FM&EQ%&
$%"BHCHL&"H?&KFBJCHL&G%EQF?@&
H%A%@@"BO&EF&MF$$FK&?%I%$FDG%HE@&CH&
@AC%HA%&"H?&E%AQHF$FLO&CH&EQ%&
DBFM%@@CFH"$&MC%$?V&9H?%BE"J%&MNBEQ%B&
@EN?C%@&CH&H%K&"H?&%G%BLCHL&
E%AQHF$FLC%@V&

U.HL"L%&CH&CH?%D%H?%HE&$%"BHCHL&"H?&
MF$$FK&?%I%$FDG%HE@&CH&@AC%HA%&"H?&
E%AQHF$FLO&"NEFHFGFN@$OV&4BL"HCX%&
FKH&@EN?OV&YFBJ&"NEFHFGFN@$O&
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U2?%HECMO&"H?&TN@ECMO&"DDBFDBC"E%&
$%"BHCHL&"H?&KFBJCHL&@EB"E%LC%@&"H?&
G%EQF?@&EF&MF$$FK&?%I%$FDG%HE@&CH&
@AC%HA%&"H?&E%AQHF$FLO&CH&EQ%&
DBFM%@@CFH"$&MC%$?V&.HE%B&H%K&MC%$?@&FM&
@EN?O&"H?&KFBJ&EQBFNLQ&"&DF@CECI%&
"EECEN?%V&.I"$N"E%&FKH&D%B@FH"$&"H?&
DBFM%@@CFH"$&AFGD%E%HA%@&"H?&E"J%&
B%@DFH@C#C$CEO&MFB&FKH&$%"BHCHL&"H?&
KFBJV&.S%BAC@%&CHCEC"ECI%&"H?&
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The description of competences with respect to the expected learning outcomes is 
generalized, meaning that it suits to various professional fields to which it should be adjusted 
in concrete organisations. Adjustment means that in each case (organisation, programme) a 
list of competences which serves as a starting point for further steps should be determined. 
From the list of competences presented in this package one can drop some out, add additional 
generic competences, and add profession, organisation and job specific competences. In 
short, the list of competences dealt with in this package represents a core menu of generic 
competences from which some can be left out and others added. as appropriate to the 
situation. It is also advised to identify the level to achieve as illustrated in table 1.  

The following step to be made is to find appropriate ways for competences development. 

Forms and methods of learning/ teaching – defining learning format 
“School-based learning appeals to other competencies than work-based learning does. In 
school-based learning, mainly verbal information has to be memorized, which can be done by: 
passive reception, active reproduction, and active reconstruction of knowledge. In work-based 
learning, memorization plays a much smaller role. Instead, gathering experiential knowledge 
is the main task. This can be done by: learning by doing (surrender to experience), guided 
learning (following instructions and assignments), and reflective learning (experimenting and 
making sense of experience)” (De Jong et al, 2006). 

 “What work-based learning seeks to develop in learners, is a meta-competence that 
transcends the application of immediate skills in order to adapt to variability in work 
demands… Faced with unpredictable circumstances, participants rely on reflection-in-action 
and incorporate activities such as on-the-spot reframing, re-evaluation of standard practices, 
and spontaneous testing of available knowledge to arrive at a solution to the immediate 
problem…  Their learning arises not from prepared scenarios controlled by classroom 
instructors but from working through the messy, implicit, and real questions of practice… 
Classroom learning of this experiential nature can be preparatory for the ultimate application 
of the desired metacognitive critical skills in natural settings.” (Raelin, 2016). 

Learning and teaching of students should be organised in proper physical, social and 
organisational environments, which enhance competence development. Students should 
attend appropriate courses which are supplemented by placement in working and project 
teams and at workplaces/ departments where they practice daily tasks. They are expected to 
apply their theoretical and conceptual knowledge by designing the projects, managing them 
and reporting on them orally and in a written form. They should be placed in a position where 
they challenge others and/ or lead them, e.g., co-trainees etc.  

The main forms and methods of learning and teaching of students revealed in the WEXHE 
cases and relevant for work placement could be structured as follows: 
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-! !"#$%&'("$)*' In the integrated approach to work placement the bulk of course work 
is carried out at the university. It includes course units dealing with basic disciplinary 
theories and concepts, applied courses and various active forms of teaching and 
learning, such as seminars, exercises, research and other projects, discussion groups, 
round tables, field visits, etc. Disciplinary courses aim at transfer of basic knowledge 
relevant for the professional field, applied courses at the application of knowledge in 
specific areas of life and work, and all the active forms of learning and teaching aim at 
the development of competences and skills needed to effectively address real life and 
work situations. Where the course work and development of competences and skills 
at the university end and where the development of skills and competences in work 
environment continues, depends on several factors, such as the disciplinary area of 
study, the design of the study programme, availability of work placement places and 
other similar reasons.  
Having established a good theoretical basis university should, in addition, prepare 
students for the work in an organisation by offering them introductory courses on how 
work and life in an organisation may look like, what the rights and duties of students 
are and what they are expected to achieve when doing a work placement. Quite some 
WEXHE cases show that courses given by universities are focused on the development 
of generic competences. These generic competences are then upgraded later at the 
work place during a placement. Examples of such course work are: introductions to 
business, negotiation, project management, decision-making, teamwork, 
interpersonal communication, engineering methodology and other similar courses. 
At the beginning of a placement some placement providers involve students in the 
induction days where they attend lectures on the organisational culture and structure, 
on production processes, on management systems and rules of conduct, rights and 
duties, on customers and partners etc., provided by the experts of the involved 
placement provider. During the placement the accent is on gaining work experiences 
by practicing various work activities. In a few of the WEXHE cases only placement 
providers organise various introductory courses for their interns.  

-! +$",&-.' ("$)*' “While WBL programmes often include course-based and peer-group 
activities, for most the central component of the programme is project-based. Projects 
normally address real workplace issues with which learners are involved, and they are 
often an extension of activities that learners are in the process of undertaking… 
Activities may be small and localised… or they can be major undertakings that produce 
significant organisational or professional change and lead to the award of a doctorate” 
(Lester and Costley, 2010). ''
Projects can be designed by the placement provider and assigned to students. A 
popular approach is also that students themselves are asked to propose and elaborate 
projects that might be of interest to the placement provider. Several competences 
including innovativeness, project design and initiative are developed and tested this 
way. In some cases students work on projects individually, more often they work in 
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pairs or teams. This is desirable since teamwork and communication skills are among 
the most wanted competences. Pairs and teams could be composed of students only, 
but regularly the composition is a mix of students and experienced workers who serve 
as instructors and mentors and monitor the progress of students. '
During the placement period a student may work on more than one project. It is 
recommended that students proceed from less to more demanding projects as to be 
faced with proper challenges. It is highly important that project work is carried out in 
the working environment of the company where students address real problems and 
seek solutions in cooperation with regular employees. Project work in the university 
environment is welcomed, but it usually does not suffice. Project work could be well 
combined with course work and tasks performed in regular work environment where 
more or less routine work is carried out. 

-! +/0-&1&2.%'32'0'$&4#/0$'("$)'&253$"21&2.*'This is a traditional and widely used form 
of placement. Students can consecutively work in various departments in the 
organisation in order to get acquainted with the overall working process. They stay in 
each department for a certain period of time and perform tasks assigned by the local 
supervisor. They may stay in one or two departments only, especially if a placement 
does not last long. This depends on the study programme/ placement module in which 
the links between skills and competences to be developed, methods used for their 
development and work environments where development can be achieved are 
established. Students must be involved as much as possible in work routines and 
project activities, which they are expected to perform later as employees. At the same 
time it is important not to only perform routine tasks. An intern must be given 
sufficient time and opportunities for imagination, innovation and reflection. “Work-
based learning is effectively explained where the two modes are supported by life-
related environments, with the experiential mode interacting very effectively with the 
rational mode through the process of reflection. The process of reflection, we believe, 
facilitates the interpretation of the experiential intuitive/ tacit knowledge deriving 
from the ‘work’-related experience and the integration of this knowledge with explicit 
knowledge deriving from the analytical, deliberative, verbal and rational mode 
approach” (Chisholm et al, 2009). 

Some examples of how to develop selected competences in work environment using 
various methods are given in table 4. They are mainly derived from the WEXHE project 
cases. It should be noted, however, that some methods contribute to the development of 
more than one competence at the same time. The more students on placement can play 
an active role (prepare a placement plan, initiate and elaborate projects to work on, get 
autonomy in choosing the ways of job performance and projects’ realisation, reflect on 
placement experiences, etc.)  the higher the possibilities to develop their competences to 
higher levels. 
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1/3'(%(+1&(0) '(-2/-3(,) &+) 8/-7'$*1() 0(%%&+.0@5) A(2$(1%&<() '-/1(00(0) 3*?) :() 1*'%#-(,)
%>-/#.>) (9'/-%2/$&/06) '/-%2/$&/) :#&$,&+.6) ;/#-+*$0) *+,) '/0%) (B'(-&(+1() -('/-%0) *+,)
'-(0(+%*%&/+0) %>*%) 1*+) :() '((-9*00(00(,6) 0($29*00(00(,) *+,) /-) *00(00(,) :?) *1*,(3&10C#
JC*"5*'1&"#$"5#?'*5*2#TUVWK! ;#

?+*#A<BC<#%$1*1#5*1%'4:*#1&0*#$11*110*")#$"5#%*')4,4%$)4&"#('&%*56'*1#$"5#4"1)'60*")1#
$((/4*5# :9# 1)65*")12# )+*4'# 0*")&'1# $"5# 16(*'341&'1;# F'*M6*")/9# 0*")4&"*5# $11*110*")#
4"1)'60*")1#$'*D#

E! =)65*")1R#'*%&'518#54$'4*18#(*'1&"$/#L&6'"$/1#&"#5$4/98#-**./9#$%)434)4*1#
E! =)65*")1R#-'4))*"#'*(&')1#&"#)+*#('&L*%)1R#'*$/41$)4&"2#('&%*11#$"5#(/$%*0*")#'*16/)1#

X#4")*'40#$"5#,4"$/#
E! =)65*")1R#(+914%$/8#&'$/8#345*&#('*1*")$)4&"1#&,#('&L*%)#'*16/)1#$"5#'*(&')1#
E! Y/$%*0*")# ('&345*'#16(*'341&'1R8#0*")&'1R#(*',&'0$"%*#$(('$41$/#$"5# ,**5:$%.# )&#

4")*'"1#
E! Y/$%*0*")#('&345*'#16(*'341&'1R8#)6)&'1R#('&7'*11#$"5#,4"$/#'*(&')1#
E! =)65*")1R#1*/,E$11*110*")#$"5#06)6$/#$11*110*");#

H11*110*")#0*)+&51#$"5#4"1)'60*")1#1+&6/5#:*#1(*%4,4*5#4"#)+*#(/$%*0*")#(/$"#4"#&'5*'#)+$)#
*3*'9#1)65*")#$"5#0*")&'8#16(*'341&'#."&-1#)+*0#4"#$53$"%*;##H%%&'54"7#)&#S4))/*#JTUUUK#)+41#
4",&'0$)4&"#1+&6/5#4"%/65*D#-+$)#$"5#,&'#-+$)#(6'(&1*#-4//#:*#$11*11*52#-+&#-4//#:*#4"3&/3*5#
%$''94"7#&6)#$11*110*")2#-+$)#%'4)*'4$#-4//#:*#$((/4*52#$"5#4"#-+$)#,&'0#(6:/4%#'*%&7"4)4&"#&,#
)+*#/*$'"4"7#-4//#:*#743*";#=(*%4$/#$))*")4&"#1+&6/5#:*#($45#)&#)+*#$11*110*")#&,#%&0(*)*"%*1#
$"5#1.4//1#1(*%4,4*5#4"#)+*#('&7'$00*;##

!)# 41# 5*14'$:/*# )+$)# )+*# (/$%*0*")# ('&345*'# 4116*1# %*')4,4%$)*1# -+*"# 1)65*")1# ,4"41+# )+*4'#
(/$%*0*");#?+41#('$%)4%*#%$"#%&")'4:6)*#)&#:*))*'#1)659#'*%&'51#&,#$#1)65*");#
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ORGANISATIONAL ARRANGEMENTS AND PROCEDURES REGARDING 
LEARNING AND TRAINING 
 

H#/*$'"4"7#0&56/*#4"%/65*1#*/*0*")1#)+$)#$'*#%/&1*/9#,&%61*5#&"#)+*#/*$'"4"7#('&%*11;#!"#&'5*'#
,&'# /*$'"4"7# )&# '6"# 10&&)+/9# 1&0*# &'7$"41$)4&"$/# $''$"7*0*")1# $'*# '*M64'*5;# ?+*# .*9#
$''$"7*0*")1# $'*# 5*1%'4:*5# 4"# )+*# ,&//&-4"7# ($'$7'$(+1# -4)+# $# ,&%61# &"# )+*# '&/*1# &,#
*0(/&9*'1;##

)!D&.>9E#*$&%?)8/-79:*0(,F)'-/.-*30)1/+0&0%)/2G)*)1$(*-)*.-((3(+%):(%8((+)%>()
'*-%&1&'*+%) *+,) %>() 0'/+0/-&+.) (3'$/?(-6) *+) *#%>(+%&1) 8/-7) (B'(-&(+1(6)
0%-#1%#-(,)$(*-+&+.)*1%&<&%&(0)*$&.+(,)8&%>)%>()8/-7)(B'(-&(+1()*+,)*)1#$3&+*%&+.)
*00(003(+%)*+,)-(1/.+&%&/+)/2)07&$$0F)H>() '-/.-*33()0>/#$,)&+1$#,()*)1$(*-$?)
*-%&1#$*%(,) *.-((3(+%) :(%8((+) %>() (3'$/?(-6) '*-%&1&'*+%) *+,) (,#1*%&/+)
&+0%&%#%&/+) /-) &+%(-3(,&*-?) /-.*+&0*%&/+) %>*%) &,(+%&2&(0) (B'(1%*%&/+0) 2/-) (*1>)
'*-%+(-)*+,)%>().(+(-*$)0%-#1%#-()/2)%>()(B'(-&(+1(C)4I&3:(-$?)*+,)J-(+%6)KLMN@5)
!F)H>()3/0%)(22(1%&<()1/+2&.#-*%&/+0)/2)OJP)&+</$<()%>()1/+2$#(+1()/2)#+&<(-0&%?)
2*1&$&%*%/-6)&+,#0%-?)0'(1&*$&0%)*+,)'*-%&1&'*+%F)8>/)%/.(%>(-)(0%*:$&0>)*)$(*-+&+.)
1/+%(B%)&+)8>&1>)%>(/-?6)'-*1%&1()*+,),&01&'$&+*-?)7+/8$(,.()1/>(-(Z#J[$/'90(/*#
*)#$/2#TUV\K;##

32&/1%%(%-1/$,$/)0$&'(4(%15*1'/1()'"("1%/2$-0$&'(&,()/0$6$0$1%(
?+*# (/$%*0*")# ('&%*11# 41# %&0(&1*5# &,# 1*3*'$/# $%)434)4*1# $"5# 1)*(1;# ?+*9# -4//# :*# 1+&')/9#
5*1%'4:*5#4"#)*'01#&,#Q-+&#5&*1#-+$)R;#!)#1+&6/5#:*#"&)*5#)+$)#"&)#*3*'9#-&'.#$%)434)9#41#$#
/*$'"4"7#$%)434)9;#?+*'*,&'*#4)#41#%&"145*'*5#)&#:*#+47+/9#40(&')$")#)+$)#*0(/&9*'1#-+&#4"4)4$)*#
-&'.#(/$%*0*")1#,&//&-#%*')$4"#/*$'"4"7#('4"%4(/*1#-+*"#1)'6%)6'4"7#-&'.#('&%*11*1#4"#-+4%+#
4")*'"1#($')4%4($)*;#H1#&6)/4"*5#4"#)+*#('*34&61#($')#&,#)+*#'*(&')2#(/$%*0*")#('&345*'1#1+&6/5#
61*# )+*# %&0(*)*"%*1# $"5# 1.4//1# $"# 4")*'"# 41# 16((&1*5# )&# 5*3*/&(# $1# $# 1)$')4"7# (&4")# $"5#
%$'*,6//9#(/$"#)+*#0*)+&51#"*%*11$'9#,&'#%&0(*)*"%*1#$"5#1.4//1#5*3*/&(0*")2#$1#-*//#$1#,&'#
)+*#)$1.1#$"5#('&L*%)1#)+$)#$'*#$1147"*5#)&#$"#4")*'";#O)+*'-41*#$#-&'.#(/$%*0*")#0$9#)6'"#
4")&# %+*$(# /$:&6'# *I(/&4)$)4&"# $"5# 1)65*")1# 5&# "&)# /*$'"# *"&67+;# ?+*# 0$4"# 1)*(1# &,# $#
%&'(&'$)*#-&'.#(/$%*0*")#('&%*11#$'*#3414:/*#4"#)+*#54$7'$0#VD
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[4$7'$0#VD#H"#*I$0(/*#&,#$#(/$%*0*")#('&%*11#1(*%4,4%$)4&"#X#%&'(&'$)*#$(('&$%+

1 Elaboration of a 
corporate work 

placement programme

2. Recruitment and 
selection of students

3. Elaboration and 
approval of placement 

plans/ projects

4. Placement/ learning 
agreements: 

employers, students

5. Preparation of 
students for 

placement: interviews, 
instructions

6. Assignment of 
supervisors/mentors

7. Assignment of 
projects/ workplaces 

to students

8. 
Supervising/coaching/ 
mentoring/ students

9. Assessment 
(intermediary and 

final) and rewarding of 
students 

10. Evaluation of 
placement and 

reporting
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H#-&'.#(/$%*0*")#41#"&)#$#/4"*$'#('&%*11;#!)#$//&-1#,&'#1*3*'$/#3$'4$)4&"1#$"5#4")*'$%)4&"1#&,#
4"3&/3*5# ($')4*1;# F&'# 4"1)$"%*2# $1147"0*")#&,# 16(*'341&'18# 0*")&'1# %$"# :*# 5&"*# ('4&'# )&#
(/$%*0*")#(/$"1#$(('&3$/#4"#&'5*'#)+$)#0*")&'1#)$.*#($')#4"#)+*#*/$:&'$)4&"#$"5#$(('&3$/#&,#
(/$%*0*")#(/$"12#('&L*%)1#$"5#-&'.#(/$%*1#%$"#:*#$1147"*5#)&#1)65*")1#:9#(/$%*0*")#(/$"1#&'#
(/$%*0*")8#/*$'"4"7#$7'**0*")1#$/'*$592#*)%;##=&0*#1)*(1#'*M64'*#5**(*'#*I(*')41*#)+$)#%$"#
&"/9#:*#0*")4&"*5#$"5#"&)#('*1*")*5#4"#5*)$4/#4"#)+41#)*I);#

Elaboration of a corporate work placement programme: H"# &'7$"41$)4&"# &,,*'4"7# -&'.#
(/$%*0*")1#616$//9#5&*1#4)#191)*0$)4%$//9;#!)#)$.*1#4)#$1#$"#4"1)'60*")#&,#$#/&"7E)*'0#)$/*")1#
'*%'64)0*")# 1)'$)*79;# !"# )+41# '*1(*%)# $# -&'.# (/$%*0*")# %$"# '*('*1*")# $# ,4'1)# 1)*(# $"5# $#
)'$4"**1+4(#$#1*%&"5#&"*#J1**#)+*#A<BC<#?'$4"**1+4(#Y$%.$7*1K;#H/)+&67+#)+*'*#047+)#:*#
&)+*'#'*$1&"1#)&#4"4)4$)*##-&'.#(/$%*0*")#&,#1)65*")12#J16%+#$1#5*0&"1)'$)4"7#%&'(&'$)*#1&%4$/#
'*1(&"14:4/4)92#4")*'*1)#4"#%&//$:&'$)4"7#-4)+#6"43*'14)4*12#)&#:'4"7#1&0*#"*-#."&-/*57*#4")&#
&'7$"41$)4&"#&'# )&#*"7$7*#$554)4&"$/# /$:&6'#4"#)+*#(*$.#&,#$#('&56%)4&"#%9%/*K##/&"7E)*'0#
'*%'64)0*")# $"5# 5*3*/&(0*")# &,# ,6)6'*# *0(/&9**1# 1**01# )&# :*# $"5# 1+&6/5# :*# )+*# 0&1)#
40(&')$")#&"*;##

H#(/$%*0*")#('&345*'#41#*I(*%)*5#)&#('$%)4%*#-&'.#(/$%*0*")1#&,#1)65*")1#191)*0$)4%$//9#9*$'#
:9#9*$'#$%%&'54"7#)&#$#-&'.#(/$%*0*")#('&7'$00*;#?+*#('&7'$00*#1+&6/5#1(*%4,9D#

E! C&-#0$"9#-&'.#(/$%*0*")#(&1)1#-4//#:*#&,,*'*5#4"#3$'4&61#,4*/51#&,#1)659#4"#$#%*')$4"#
(*'4&5#

E! A+$)#-4//#:*#)+*#'47+)1#$"5#&:/47$)4&"1#&,#4")*'"1#J-&'.4"7#)40*2#'*06"*'$)4&"#$"5#
%&1)1#'*40:6'1*0*")2# '*/$)4&"#)&#)+*4'#1%+&&/1#$"5#0*")&'1#4"%/654"7#%&6'1*#-&'.2#
*)%;K#

E! A+$)#)+*#('&%*56'*#&,#1)65*")1R#'*%'64)0*")#$"5#1*/*%)4&"#-4//#:*#/4.*#
E! A+4%+#%&0(*)*"%*1#-4//#:*#5*3*/&(*5#
E! A+4%+#0&5*1#&,#)*$%+4"7#$"5#/*$'"4"7#-4//#:*#61*5#J-&'.1+&(12#*I*'%41*12#541%6114&"#

7'&6(12# ('&L*%)# -&'.2# &"E)+*EL&:# )'$4"4"7# *)%;K# )&# $%+4*3*# )+*# ('*E1*)# /*$'"4"7#
&6)%&0*1#

E! C&-#06%+#)40*#$#1(*%4,4%#-&'.#(/$%*0*")#-4//#/$1)#
E! A+4%+#('4&'#/*$'"4"7#J%&6'1*1K#1+&6/5#:*#,4"41+*5#:*,&'*#$#(/$%*0*")#1)$')1#
E! A+4%+# $'*#$(('&('4$)*# (/$%*0*")# *"34'&"0*")1# J-&'.# ('&%*11*1# $"5# 6"4)12# -&'.#

(/$%*12#('&L*%)12#*)%;K#,&'#)+*#5*3*/&(0*")#&,#'*M64'*5#%&0(*)*"%*1#$"5#1.4//1#
E! A+&#-4//#:*#16(*'341&'18#0*")&'1#)$.4"7#'*1(&"14:4/4)9#,&'#"*-#4")*'"1#
E! C&-# )+*# 4")*"5*5# /*$'"4"7# &6)%&0*1# 56'4"7# $# (/$%*0*")# -4//# :*# $11*11*5# $"5#

%*')4,4*5;#

H#-&'.#(/$%*0*")#('&7'$00*#41#5*147"*5#:9#)+*#(/$%*0*")#('&345*'R1#*56%$)4&"#$"5#)'$4"4"7#
&'#&)+*'#C]#*I(*')1;##

Recruitment and selection of students for placement: H"#&'7$"41$)4&"#&,,*'4"7#(/$%*0*")1#
%$"#'*%'64)#1)65*")1#4"#54,,*'*")#-$91D#1)65*")1#%$"#$(('&$%+#$"#&'7$"41$)4&"#)+*01*/3*12#$"#
&'7$"41$)4&"#%$"#+$3*#/4".1#*1)$:/41+*5#-4)+#6"43*'14)4*1#-+4%+#$'*#4")*'*1)*5#)&#1*"5#)+*4'#
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1)65*")1#&"#-&'.#(/$%*0*")#$"5#*"$:/*#&'7$"41$)4&"R1#'*('*1*")$)43*1#)&#4",&'0#1)65*")1#
$:&6)#(/$%*0*")#(&114:4/4)4*12#&'#$"#&'7$"41$)4&"#%$"#(6:/41+#$#%$//#,&'#-&'.#(/$%*0*")1#)&#
-+4%+#1)65*")1#$((/9;##

!)#41#5*14'$:/*#)+$)#1)65*")1#)$.*#$"#$%)43*#($')#4"#1*$'%+4"7#$#(/$%*0*")#(&14)4&"#$"5#$'*#"&)#
Q1*'3*5R#$#(/$%*0*")#(&14)4&"#:9#)+*#6"43*'14)9;#?+41#1+&6/5#:*#%&"145*'*5#$1#$"#40(&')$")#
($')#&,#)+*4'#/*$'"4"7#('&%*11#,&'#$"#$%)43*#'&/*#&"#)+*#/$:&6'#0$'.*)2#,&'#)+*#5*3*/&(0*")#&,#
%&006"4%$)4&"# $"5# "*7&)4$)4&"# 1.4//1# *)%;# ?+*# 0$4"# $((/4%$)4&"# 4"(6)# ,&'# $# 1)65*")# 41# )&#
45*")4,9# $# (/$%*0*")# -+4%+# 164)1# +418# +*'# 4")*'*1)# :*1)# $"5#X#$1# $# ,&//&-E6(#E#('*($'*# $#
(/$%*0*")#(/$"2#-+4%+#"**51#)&#:*#$(('&3*5#:9#)+*#(/$%*0*")#('&345*'#J$"5#)+*#6"43*'14)9#
16(*'341&'# 4,# (/$%*0*")# 41# $# ($')# &,# %6''4%6/60# $"5# :'4"71# %'*54)# (&4")1K;# C&-*3*'2# $"#
$((/4%$)4&"# 0$9# $/1&# 4"%/65*# 1*"54"7# &)+*'# 4",&'0$)4&"# $"5# 5&%60*")12# 1404/$'# )&# )+&1*#
"**5*5#,&'#'*76/$'#L&:#$((/4%$)4&"1;#?+41#-&6/5#:*#1(*%4,4*5#4"#)+*#Q%$//#,&'#$((/4%$)4&"1R;#?+*#
'*M64'*5#5&%60*")1#%$"#4"%/65*#$#GN2#$#0&)43$)4&"#$"5#'*%&00*"5$)4&"#/*))*'2#&3*'34*-#&,#
0$'.1#*)%;#

?+*#"*I)#1)*(#41#)&#1*/*%)#)+*#5*14'*5#"60:*'#&,#4")*'"12#-+4%+#41#5*)*'04"*5#:9#)+*#"60:*'#
&,#(/$%*0*")#(&14)4&"1;#!"#)+*#1*/*%)4&"#('&%*56'*#)+*#0$4"#%+*%.#41#)&#-+$)#*I)*")#1)65*")1#
0**)#)+*#$504114&"#%'4)*'4$#$1#+$1#:**"#1*)#&6)#4"#)+*#Q%$//#,&'#$((/4%$)4&"1R2#&'#&)+*'-41*#
*I('*11*5#:9#(/$%*0*")#('&345*';#?+*1*#%$"#:*#'$)+*'#140(/*2#*;7;2#)+*#$'*$#&,#1)6592#0$'.12#
1(*%4$/#$%+4*3*0*")1#$"5#4")*'*1)12#$"5#M6$/4)9#&,#$#(/$%*0*")#(/$"8#('&L*%);#G$"545$)*1#0$9#
:*#$1.*5#)&#'*1(&"5#)&#$"#Q*I(*%)$)4&"1#16'3*9R#$"5#)&#5&#%*')$4"#)*1)1;#^16$//9#)+*'*#41#$#
1+&')#4")*'34*-#$((/4%$")1#"**5#)&#($11#$"5#(*'+$(1#*3*"#0*54%$/#*I$04"$)4&"#4"#3*'9#1(*%4,4%#
%$1*1;##

Elaboration and approval of a placement plan/ project: H#(/$%*0*")#(/$"# '*('*1*")1#)+*#
%&'*# &,# $# 1)65*")R1# ('*($'$)4&"# ,&'# (/$%*0*");# !)# 41# :$1*5# &"# %&"3*'1$)4&"1# -4)+# )+*#
16(*'341&'1# $)# )+*# 6"43*'14)9# $"5# $)# )+*# (/$%*0*")# ('&345*';# !)# 1(*%4,4*1# )+*# -&'.#
*"34'&"0*")2# -&'.# ('&%*11*12# L&:1# $"5# ('&L*%)1# $# 1)65*")# -4//# :*# 4"3&/3*5# 4"# 56'4"7# $#
(/$%*0*");# ?+*'*# 41# $# 5*1%'4()4&"# &,# 7&$/1# $"5# &:L*%)43*12# %&0(*)*"%*1# $"5# 1.4//1# )&# :*#
5*3*/&(*52# 4")*"5*5# /*$'"4"7# &6)%&0*12# $"5# ,&'01# $"5# 0*)+&51# &,# )'$4"4"7# )&# :*#
40(/*0*")*5;#!"#$554)4&"2#)+*#(/$%*0*")#(/$"#1+&6/5#4"%/65*#&'7$"41$)4&"$/#6"4)1#4"#-+4%+#
)'$4"4"7#-4//#)$.*#(/$%*2#&6)(6)1#$#)'$4"**#41#*I(*%)*5#)&#5*/43*'#$"5#0*)+&51#&,#$11*110*");#
!)#41#*I(*%)*5#)+$)#1)65*")1#('*($'*#)+*4'#&-"#(/$%*0*")#(/$"1#-+4/*#)+*4'#16(*'341&'1#$"5#
0*")&'1#$)#)+*#6"43*'14)9#$"5#$)#)+*#(/$%*0*")#('&345*'#$5341*#)+*0#4,#)+*9#"**5#$1141)$"%*;#
H#0*")&'#&'#%&&'54"$)&'#&,#(/$%*0*")#,'&0#)+*#(/$%*0*")#('&345*'#%$"#:*#4"3&/3*5#4"#,4"$/#
*/$:&'$)4&"#&,#$#(/$%*0*")#(/$"#&'#('&L*%)#$"5#1+&6/5#$(('&3*#4)#J)&7*)+*'#-4)+#$#0*")&'#
,'&0#)+*#6"43*'14)9#4,#(/$%*0*")#41#$#($')#&,#%6''4%6/60#$"5#:'4"71#%'*54)#(&4")1K;#

Placement/ learning agreement: H# (/$%*0*")# $7'**0*")  ! 0>/#$,) &+1$#,() *) 1$(*-$?)
*-%&1#$*%(,)*.-((3(+%):(%8((+)%>()(3'$/?(-)Q'$*1(3(+%)'-/<&,(-R6)'*-%&1&'*+%)Q0%#,(+%R)*+,)
(,#1*%&/+) &+0%&%#%&/+) /-) &+%(-3(,&*-?) /-.*+&0*%&/+) %>*%) &,(+%&2&(0) (B'(1%*%&/+0) 2/-) (*1>)
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'*-%+(-)*+,)%>().(+(-*$)0%-#1%#-()/2)%>()(B'(-&(+1(C#J_40:*'/9#$"5#`'*")2#TUVaK;##!) 41#$#,&'0$/#
$%)# -+4%+# 5*)*'04"*1# )+*# 543414&"# &,# /$:&6'# $"5# '*1(&"14:4/4)4*1# :*)-**"# )+*# (/$%*0*")#
('&345*'#$"5#1)65*");#!)#41#$#3$'4$")#&,#$"#*0(/&90*")#%&")'$%)#('&345*5#,&'#)+*#56'$)4&"#&,#
)+*#(/$%*0*");#!)#1*)1#&6)#)+*#'47+)1#$"5#&:/47$)4&"1#&,#)+*#4")*'"#$%%&'54"7#)&#)+*#%&6")'9R1#
/$:&6'8#*56%$)4&"#/*741/$)4&"2#$"5#-4)+#1&0*#1(*%4,4%1#&,#)+*#(/$%*0*")#('&345*'#)+$)#,4)#4")&#
)+*# 7*"*'$/# /*741/$)4&"# ,'$0*-&'.;# H"# 4")*7'$/# ($')# &,# )+*# (/$%*0*")# $7'**0*")# 41# )+*#
learning agreement,#-+4%+#41#('*($'*5#&"#)+*#:$141#&,#$#1)65*")R1#(/$%*0*")#(/$"8#('&L*%);#!)#
1*)1#&6)#)+*#)$1.1#$"5#('&L*%)1#)&#:*#$1147"*52#)+*#-&'.#6"4)1#4"#-+4%+#$#1)65*")#-4//#(*',&'0#
3$'4&61# )$1.12# *I(*%)*5# -&'.# &6)(6)12# 16%+# $1# '*(&')12# ('&56%)1# $"5# )+*4'# ('*1*")$)4&"12#
%&6'1*1#$"5#&)+*'#,&'01#&,#/*$'"4"7#)&#($')4%4($)*#4"2#0*")&'12#16(*'341&'1#$"5#&)+*'#(*'1&"1#
$#1)65*")#41#'*1(&"14:/*#)&2#)+*#-$91#&,#%&006"4%$)4&"#-4)+#)+*02#*)%;#b?+*#$7'**0*")#-4//#
4"%/65*#%/*$'#/*$'"4"7#&:L*%)43*12#$#('&%*11#)+$)#41#$(('&('4$)*#)&#)+*#/*3*/#$"5#%&")*I)#&,#)+*#
('&7'$00*2#$1#-*//#$1#$7'**0*")#$:&6)#-+$)#)+*#/*$'"*'#-4//#5&2#-+$)#16((&')#)+*#6"43*'14)9#
$"5#&,)*"#)+*#*0(/&9*'#-4//#('&345*2#$"5#)+*#)9(*1#&,#*345*"%*#)&#:*#('&56%*5#,&'#$11*110*")#
Z#JS*1)*'#$"5#G&1)/*92#TUVUK;#?+41#41#$#)'4($')4)*#$%)#147"*5#:9#)+*#1)65*")2#$#(/$%*0*")#('&345*'#
$"5# 6"43*'14)9;# Y/$%*0*")# $7'**0*")1# $'*# ('*($'*5# :9# *I(*')1# &,# )'$4"4"7# $"5# /$:&6'#
'*/$)4&"1#&,#)+*#(/$%*0*")#('&345*'#$"5#$)#)+*#6"43*'14)9;#C&-*3*'2#$#(/$%*0*")#('&345*'#%$"#
$/1&#&,,*'#-&'.#(/$%*0*")#)&#1)65*")1#-+&#$'*#"&)#&:/47*5#)&#5&#$#(/$%*0*")#:6)#-41+#)&#7$4"#
-&'.#*I(*'4*"%*1#&"#)+*4'#&-"#4"4)4$)43*;#!"#16%+#$#%$1*#$#)-&E($')4)*#$7'**0*")#:*)-**"#
$"5#&'7$"41$)4&"#$"5#$#1)65*")#41#$(('&('4$)*;##

Preparation of students for placement: H($')# ,'&0# ."&-/*57*# $%M64'*5# 4"# %&6'1*# -&'.2#
1)65*")1#"**5#$554)4&"$/# ('*($'$)4&"# ,&'#$#16%%*11,6/# (/$%*0*");#=&0*#%&0(*)*"%*1#$"5#
1.4//1#J%&006"4%$)4&"2#)*$0#-&'.2#!?#1.4//12#*)%;K#%$"#$/'*$59#:*#5*3*/&(*5#4"#)+*#%/$11#'&&0#
4"4)4$//9#:9#&,,*'4"7#$((/4*5#%&6'1*12#*I*'%41*12#-&'.1+&(12#541%6114&"#7'&6(12#('&L*%)#-&'.2#
('*1*")$)4&"12# *)%;# =6%+# %&0(*)*"%*1# $"5# 1.4//1# $'*# 6(7'$5*5# $"5# (&/41+*5# 4"# '*$/# -&'.#
*"34'&"0*")1# 56'4"7# $# -&'.# (/$%*0*");# !"# $554)4&"2# 1)65*")1# 061)# :*# 4",&'0*5# $"5#
4"1)'6%)*5#&"#&'7$"41$)4&"$/#$"5#-&'.#('&%*11#'*740*12#-&'.#1*%6'4)92#%&5*1#&,#:*+$34&6'2#
'47+)1#$"5#&:/47$)4&"12#*)%;#H"#4")*'34*-#-4)+#*$%+#1)65*")#41#'*%&00*"5*5#)&#,4"5#&6)#+418#
+*'# ('*,*'*"%*1# $" 5# *I(*%)$)4&"12# *3*")6$/# -&''4*12# 1)'*"7)+1# $"5# -*$."*11*1# '*7$'54"7#
(/$%*0*")2# '*/*3$")# ('4&'# ."&-/*57*2#(*'1&"$/#%+$'$%)*'41)4%1#*)%;#?+41#('*($'$)4&"2#4,#"&)#
5&"*#$)#)+*#6"43*'14)9#-4)+#1(*%4$/#4"3&/3*0*")#&,#)+*#1)65*")R1#0*")&'1#$"5#%&&'54"$)&'1#&,#
)+*#(/$%*0*")2#1+&6/5#:*#%$''4*5#&6)#:9#$#%&&'54"$)&'#&,#-&'.#(/$%*0*")#$)#$#(/$%*0*")#
('&345*';##

Assignment of mentors/ supervisors to trainees: ?+*#16(*'341&'#4"#)+*#&'7$"41$)4&"#-+*'*#
)+*#(/$%*0*")#41#14)6$)*5#1+&6/5#:*#541)4"7641+*5#,'&0#)+*#0*")&'2#$/)+&67+#4)#%$"#:*#)+*#
1$0*# (*'1&"# 4"# ('$%)4%*# J1**# :*/&-K;# `&)+# 061)# :*# *I(*'4*"%*5# *"&67+# )&# )$.*# 6(# )+41#
'*1(&"14:4/4)9;# =6(*'341&'1# $'*# 4"# '*76/$'# %&")$%)# -4)+# )+*# 1)65*")# )+'&67+&6)# )+*# -&'.#
(/$%*0*")# (*'4&5;# H# 16(*'341&'R1# )$1.# 41# )&# 16((&')# $"5# *0(&-*'#$# 1)65*")# )+'&67+#
)'61)-&')+9#'*/$)4&"1#-+4%+#'$41*1#$#1)65*")R1#1*/,E%&",45*"%*#JG/&65*'2#TUUcK;#!"#$554)4&"2#
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)+*#16(*'341&'#41#)+*#1)65*")R1#0$4"#(*'1&"#&,#%&")$%)#4"#)+*#(/$%*0*")#('&3454"7#&'7$"41$)4&"#
$"5# 41# $/1&# )+*# (*'1&"# -+&# -4//# $11*11# )+*# 1)65*")R1# (/$%*0*")# $%)434)4*1# 4"# "$0*# &,# )+*#
(/$%*0*")#('&345*';#C*8#1+*#$1141)1#)+*#1)65*")#4"#7*))4"7#$%M6$4")*5#-4)+#)+*#&'7$"41$)4&"#
$"5#4)1#1)$,,#0*0:*'1#$"5#+*/(1#)&#*1)$:/41+#%&")$%)1#-4)+#&)+*'#4")*'"1;#?+*#$1147"0*")#&,#$#
16(*'341&'# 41# 5&"*# :9# )+*# %&&'54"$)&'1# &,# (/$%*0*")1# J4,# $((/4%$:/*K# 4"# )+*# (/$%*0*")#
('&3454"7#&'7$"41$)4&";#!"#$554)4&"#)&#)+*#16(*'341&'12#1)65*")1#%$"#:*#4"1)'6%)*5#:9#&)+*'#
*I(*'4*"%*5#1)$,,#0*0:*'18#*I(*')1;#H#0*")&'#)$.*1#%$'*#,&'#$"#&3*'$//#('&7'*11#&,#$#1)65*")#
)+'&67+&6)#+418#+*'#1)659;#?+*'*,&'*2#$#1)65*")#41#$1147"*5#$#0*")&'#'$)+*'#$)#)+*#6"43*'14)9#
)+$"#$)#)+*#(/$%*0*")#('&345*'#-+*'*#+*8#1+*#616$//9#1)$91#,&'#$#1+&')#(*'4&5;#

Supervising, coaching, mentoring students: H (/$%*0*")# 41# %$''4*5# &6)# $"5# 0&"4)&'*5# 4"#
$%%&'5$"%*#-4)+#)+*#(/$%*0*")#$7'**0*")#4"%/654"7#$#(/$%*0*")#(/$"8#('&L*%);#?+41#0*$"1#
)+$)#1)65*")1#-&'.#&"#&"*#&'#0&'*#('&L*%)1#$7'**5#6(&"#4"#$53$"%*#$"58#&'#)+$)#)+*9#$'*#
(/$%*5#4"#%*')$4"#5*($')0*")1#$"58#&'#7'&6(1#-+*'*#)+*9#)$.*#($')#4"# '*76/$'8#5$4/9#-&'.#
('& %*11*1;#A&'.#$%)434)4*1#)+$)#1)65*")1#(*',&'0#56'4"7#)+*4'#(/$%*0*")2#$"5#%&")$%)1#)+*9#
*1)$:/41+#$"5#0$4")$4"#1+&6/5#:*#1%+*56/*5#(6'(&1*,6//9#)&#%&")'4:6)*#)&#)+*#$%+4*3*0*")#&,#
/*$'"4"7#&6)%&0*1;#=)65*")1#1+&6/5#'*(&')#&"#(*',&'0*5#)$1.12#&:/47$)4&"12#'*16/)12#*3*")12#
J*)%;K#-'4)4"7#5$4/9#&'#-**./9#4"#54$'4*1#$"5#&)+*'#'*(&')1;#?+*#16(*'341&'1#5*%45*#&"#*3*")6$/#
%+$"7*1#4"#-&'.#(/$%*1#$"5#('&L*%)1;#

!)#41#40(&')$")#)+$)#)+*'*#41#$#'*76/$'#%&")$%)#:*)-**"#1)65*")1#$"5#)+*4'#16(*'341&'1;#!F&%)&0)
+/%)0#22&1&(+%)2/-)0%#,(+%0)%/);#0%)S(B'(-&(+1(=)%>()8/-7'$*1()'*00&<($?6)%>(?)+((,)%/)*1%&<($?)
(+.*.()&+)/-,(-)%/)$(*-+6)S$(*-+&+.)&0)%>()'-/,#1%)/2)0%#,(+%0=)(22/-%0)%/)&+%(-'-(%6)*+,)%-*+0$*%()
8>*%) %>(?) (B'(-&(+1() &+) /-,(-) %/) 3*7() 3(*+&+.) /2) &%=F) T#''/-%&+.) 0%#,(+%0) %/) -(2$(1%)
4(22(1%&<($?@)/+)%>(&-)0%#,&(0)*+,)8/-7)(B'(-&(+1()&0)1-#1&*$C#JC*/9*'#$"5#S**2#TUV\K;#

Assessment and rewarding students: ?+*#(/$%*0*")#('&345*'#0&"4)&'1#)+*#1)65*")R1#-&'.#
54'*%)/9#&'#:9#%&"16/)$)4&"#-4)+#&)+*'#16(*'3414"7#%&//*$76*1#$"5#4"1)'6%)&'1;#C*8#1+*#$/1&#
'*$51#)+*#'*(&')1#&,#)+*#1)65*")#$"5#541%611*1#)+41#-4)+#)+*#1)65*")#4"543456$//9#&'#4"#$#7'&6(#
0**)4"7;# =6(*'341&'1# 1+&6/5# %$'*# ,&'# )+*# ('&7'*11# 1)65*")1# 0$.*# )&-$'51# '*$%+4"7# )+*#
*I(*%)*5#/*$'"4"7#&6)%&0*1#X#$"5#)+61#)+*#5*3*/&(0*")#&,#%&0(*)*"%*1#$"5#1.4//1;#`&)+#
16(*'341&'1# $11*11# 1)65*")12# :6)# )+*# 6"43*'14)9# 16(*'341&'# $-$'51# )+*0# )+*# %'*54)1# 4,#
$((/4%$:/*;#H11*110*")#'*16/)1#1*'3*#$1#,**5:$%.#,&'#$//#1)$.*+&/5*'1#4"3&/3*5#4"#$#(/$%*0*")D#
1)65*")12#J4,#$((/4%$:/*K#0*")&'12#)+*#16(*'341&'1#$)#)+*#(/$%*0*")#('&345*'2#)+*#16(*'341&'#
$)# )+*# 6"43*'14)9# $"5# )+*# %&&'54"$)&'1;# ?+*# $11*110*")# ('&%*56'*1# %$"# $/1&# +*/(# )+*#
(/$%*0*")#('&345*'#-4)+#)+*#1*/*%)4&"#&,#,6)6'*#*0(/&9**1;#H($')#,'&0#%*')4,4%$)*1#1)65*")1#
$'*#&,)*"#'*40:6'1*5#%&1)1#&,#)'$3*/#&'8#$"5#743*"#$#0&5*1)#$//&-$"%*#,&'#)+*4'#-&'.; 

Evaluation of placement and reporting: ?+*#*3$/6$)4&"#&,#$#(/$%*0*") 41# ,&%61*5#&"#)+*#
$11*110*")#&,#$"#4"543456$/#1)65*")#$"5#+418#+*'#,6/,4/0*")#&,#)+*#(/$%*0*")#(/$"2#$"5#&"#)+*#
7*"*'$/# (/$%*0*") # ('$%)4%*8# ('&7'$00*# 4"3&/34"7# $//# 1)$.*+&/5*'1;# !")*'0*54$)*#
*3$/6$)4&"J1K#41J$'*K#%$''4*5#&6)#56'4"7#)+*#('&%*11#&,#(/$%*0*");#H#,4"$/#*3$/6$)4&"#41#616$//9#



 

41 
 

5&"*#$)#)+*#*"5#&,#)+*#(/$%*0*")#(*'4&5;#!)#41#:$1*5#&"#'*(&')1#('*($'*5#:9#)+*#1)65*")12#
$%%&'54"7#)&#$#,4I*5#,&'0$)2#-+4%+#%&")$4"1#$#/41)#&,#)&(4%1#)&#%&3*';#?+*#'*(&')#41#$#.*9#*/*0*")#
4"#)+*#$11*110*")#&,#)+*#1)65*")#(*',&'0$"%*2#-+4%+#41#(*',&'0*5#:9#)+*#16(*'341&'1#&,#)+*#
(/$%*0*")#('&345*'8#*0(/&9*'#$"5#)+*#6"43*'14)9;##?+*9#%+*%.#-+*)+*'#)+*#4")*"5*5#/*$'"4"7#
&6)%&0*1# +$3*# :**"# 0*)# $"5# $)# -+$)# /*3*/;# <3$/6$)4&"# 41# $/1&# :$1*5# &"# )+*# '*(&')1# &,#
16(*'341&'1#$"5#&)+*'#($')4*1#4"3&/3*5#4"#-&'.#(/$%*0*");##

<3$/6$)4&"#'*16/)1#$'*#'*(&')*5#)&#)+*#0$"$7*0*")#&,#)+*#(/$%*0*")#('&345*';#]*(&')4"7#)&#
*I)* '"$/# $6)+&'4)4*1# 41# '*M64'*5# 4"# %$1*# (6:/4%# 16:1454*1# $'*# 61*5# ,&'# )+*# ,4"$"%4"7# &,#
(/$%*0*");#O"*#.*9#*/*0*")#)&#0*$16'*#16%%*11#41#)+$)#$401#$"5#&:L*%)43*1#$'*#$%)6$//9#0*);##
O"# )+41# :$141# (/$%*0*")# ('$%)4%*1# %$"# :*# %+$"7*5;# ]*(&')4"7# 41# $# )$1.# &,# (/$%*0*")#
%&&'54"$)&'1;# 

7&.1%(%-1/$,$/)0$&'(4(0)%8%()'"(21%-&'%$+$.$0$1%(
?+*'*#$'*#1*3*'$/#'&/*1#4"3&/3*5#4"#-&'.#(/$%*0*");#C&-#0$"9#$"5#-+4%+#&"*1#$'*#"**5*5#
,&'# *,,*%)43*# )'$4"4"7# +47+/9# 5*(*"51# &"# )+*# 14@*# &,# )+*# (/$%*0*")# ('&345*';# !"# $# 10$//#
&'7$"41$)4&"2#-+4%+#%$"#)$.*#&"#&"*#&'#0$9:*#)-&#1)65*")1#$)#$#)40*#)+*#&-"*'#&'#7*"*'$/#
0$"$7*'# $"5# +418# +*'# 1*%'*)$'9# -4//# )$.*# 6(# 0&1)# &,# )+*# '&/*1# '*/$)*5# )&# $# (/$%*0*")R1#
16(*'3414&";#!"#$#1/47+)/9#/$'7*'#&'7$"41$)4&"2#$"#*I(*')#&'#0$"$7*'#-4//#:*#$6)+&'41*5#)&#)$.*#
6(#)+*#'&/*#&,#%&&'54"$)&'#$"58#&'#16(*'341&'#&,#1)65*")1;#!"#$#0*5460#14@*5#&'7$"41$)4&"#)+$)#
*0(/&91#&3*'#$#+6"5'*5#(*&(/*#&"*#%$"#*I(*%)#$#10$//#C]#5*($')0*")#+$34"7#&"*#)&#)+'**#
*I(*')1;# ?+*9# )$.*# %$'*# &,# $//# )+*# C]# $%)434)4*1# '*/$)*5# )&# )+*# (/$%*0*");# O"/9# 4"# /$'7*'#
&'7$"41$)4&"1#&"*#%$"#*I(*%)#-*//#5*3*/&(*5#C]#$"5# '*/$)*5#1*'34%*1#-+*'*#3$'4&61# '&/*1#
4"3&/3*5#4"#(/$%*0*")#*3&/3*;##

H%%&'54"7#)&#)+*#A<BC<#('&L*%)2#)+*#0&1)#,'*M6*")/9#0*")4&"*5#'&/*1#14)6$)*5#4"#$#(/$%*0*")#
('&345*'# $'*D# 16(*'341&'18#J('&L*%)K# 0$"$7*'12# 0*")&'18# )6)&'18# %&$%+*12# 4"1)'6%)&'18#
(*'1&"$/#*56%$)&'1#$"5#)+&1*#)$.4"7#%$'*#,&'#%&&'54"$)4&"#-+4%+#$'*#616$//9#14)6$)*5#4"#C]#
5*($')0*")1;#?+*'*#%$"#$/1&#:*#$504"41)'$)43*#16((&')#,&'#)+*#(/$%*0*")#$%)434)4*1#%$''4*5#
&6)# :9# )+*# &"*1# -+&# +$3*# )+*# $504"41)'$)43*# '*1(&"14:4/4)9;# ?+*# 0$4"# '&/*1# $'*# 1+&')/9#
1(*%4,4*5# 4"# )+*# ,&//&-4"7# ($'$7'$(+1;# !)# 1+&6/5# :*# "&)*52# +&-*3*'2# )+$)# "*4)+*'# 4"# )+*#
/4)*'$)6'*#"&'#4"#)+*#A<BC<#%$1*1#)+*#541)4"%)4&"#:*)-**"#)+*1*#'&/*1#41#%/*$'#%6);#?+*'*,&'*2#
4"#)+41#'*(&')#)+*#)*'01#Q0*")&'12#)6)&'12#%&$%+*1R#-4//#:*#61*5#,&'#(*'1&"1#-+&#*1)$:/41+#/&"7E
)*'0# '*/$)4&"1# -4)+# 1)65*")1# )&# ('&345*# )+*0# &3*'$//# 16((&')# $"5# 7645$"%*;# =4"%*# -&'.#
(/$%*0*")1# 616$//9# /$1)# ,&'# $# 1+&')# (*'4&5# )+*'*# 41# "&)# 06%+# (/$%*# ,&'# '*$/# 0*")&'1# 4"#
(/$%*0*")#('&3454"7#&'7$"41$)4&"1;#?+*#*I%*()4&"#(*'+$(1#41#)+*#56$/#*56%$)4&"#191)*0;#?+*#
)*'0#Q16(*'341&'1R#$"5#1404/$'#-4//#:*#61*5#,&'#(*'1&"1#-+&#0$"$7*#-&'.#('&%*11*1#4"%/654"7#
-&'.#(/$%*0*")#&,#1)65*")1#&"#$#5$4/9#:$141#$"5#-+&#/*$5#7'&6(1#&,#-&'.*'1#4"#-+4%+#4")*'"1#
$'*#4"%/65*5#$/1&;##

E! Mentors/ tutors/coaches;# ?+*1*# '&/*1# $'*# &3*'/$((4"7# )&# $# 7'*$)# *I)*");# ?+*#
54,,*'*"%*#41#'$)+*'#4"#)+*#"$0*#$"5#1)9/*#)+$"#4"#)+*#%&")*");#H)#)+*#(/$%*0*")#
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('&345*'2#0*")&'1#$'*#%+&1*"#,'&0#$0&"7#)+*#*I(*'4*"%*5#-&'.*'1;#>*")&'1#$'*#
$1147"*5#)&#4"543456$/#1)65*")12#:6)#&"*#0*")&'#%$"#$1141)#0&'*#)+$"#&"*#1)65*")#
$)#$#)40*;#>*")&'1#%$"#4"1)'6%)#1)65*")1#+&-# )&#5&#)+*#$1147"*5#L&:1#54'*%)/9;#
C&-*3*'2# $# 0&'*# 40(&')$")# '&/*# &,# $# 0*")&'# )+$"# 54'*%)# 4"1)'6%)4&"#41# &3*'$//#
7645$"%*2#16((&')#)&#1)65*")1#)+'&67+&6)#)+*4'#(/$%*0*")#(*'4&52#*0(&-*'0*")#
$"5#:64/54"7#&,#1*/,E%&",45*"%*;##
H#0*")&'#+*/(1#)&#('*($'*#(/$%*0*")#(/$"2#-*/%&0*1#1)65*")12#+*/(1#)&#*1)$:/41+#
%&")$%)1#-4)+#16(*'341&'12#1677*1)1#1)65*")1R#($')4%4($)4&"#4"#%&6'1*12#1*04"$'12#
-&'.1+&(1# *)%;2# 0&"4)&'1# 1)65*")1R# &3*'$//# ('&7'*112# 541%611*1# )+*4'# %$'**'#
(*'1(*%)43*1#$"5#4116*1#)+$)#0$9#$'41*2#&'7$"41*1#7'&6(#0**)4"71#-4)+#1)65*")12#
*"+$"%*1# 1)65*")1R# '*,/*%)4&"# &"# )+*# (/$%*0*")# ('&%*112# *)%;# ?+*# 0$4"#
' *1(&"14:4/4)9#&,#$#0*")&'#4"#)+*#%&0($"9#41#)&#7645*#$#1)65*")#)&-$'51#16%%*11,6/#
$%+4*3*0*")#&,#)+*#$7'**5#/*$'"4"7#&6)%&0*1#$"5#)&#)'9#+41#&'#+*'#6)0&1)#:*1)#)&#
+*/(#$#1)65*")#4")*7'$)*#4")&#)+*#&'7$"41$)4&";##
#
S*1)*'#$"5#G&1)/*9#JTUVUK#$55#1&0*#0&'*#,6"%)4&"1#&,#0*")&'18#)6)&'1;#!H>()-/$()
/2)%>()%#%/-)/2%(+)3/<(06)/+)%>()/+()>*+,6)2-/3):(&+.)*)$(1%#-(-)%/):(&+.):/%>)*)
2*1&$&%*%/-)*+,)*+)(B'(-%)-(0/#-1(6)*+,6)/+)%>()/%>(-6)2-/3)0#'(-<&0/-)%/)*,<&0/-)/-)
S*1*,(3&1)1/+0#$%*+%=F)H>()-/$()/2)*)OJP)%#%/-F)8&$$)&+1$#,(G)

! ! >($'&+.) $(*-+(-0) %/) :(1/3() *1%&<() &+) &,(+%&2?&+.) %>(&-) +((,0) *+,)
*0'&-*%&/+0)*+,)3*+*.&+.)%>()$(*-+&+.)'-/1(00U)

! ! *1%&+.)*0)*)'-/1(00)1/+0#$%*+%U)
! ! >($'&+.)$(*-+(-0),(<($/')%>(&-)*:&$&%&(0)/2)1-&%&1*$)-(2$(1%&/+)*+,)&+E#&-?U)
! ! >($'&+.)$(*-+(-0)&,(+%&2?)*+,)8/-7)8&%>)(%>&1*$)&00#(0U)
! ! >($'&+.)$(*-+(-0)3*7()(22(1%&<()#0()/2)8/-7'$*1()-(0/#-1(0U)
! ! ,(<($/'&+.)$(*-+(-0=)*1*,(3&1)07&$$0)*+,)>($'&+.)%>(3)#0()%>(3)&+)%>()

8/-7'$*1(U)
! ! '-/<&,&+.)0'(1&*$&0%)(B'(-%&0(6)*+,)
! ! &+0'&-&+.)*+,)(+1/#-*.&+.)$(*-+(-0C#JS*1)*'#$"5#G&1)/*92#TUVUK;#

>*")&'4"7# '&/*1# +$3*# :**"# 5*147"*5# 4"# 3$'4&61# -$91;# O"*# &,# )+&1*# 41# $# '*3*'1*#
0*")&'4"7# J>6'(+92# TUVTK# -+*'*# )+*# $%)43*# '&/*# 41# )$.*"# "&)# &"/9# :9# &/5*'#
*I(*'4*"%*5# -&'.*'1# :6)# :9# 1)65*")1# :'4"74"7# "*-# 45*$1# $"5# 4""&3$)4&"# 4")&#
&'7$"41$)4&";# =)65*")1# %$"# )*$%+# *I(*'4*"%*5# -&'.*'1# "*-# )+4"71# $1# 06%+# $1#
*I(*'4*"%*5# -&'.*'1# %$";# H"&)+*'# 45*$# 41# )&# 1+4,)# ,'&0# 0*")&'4"7# 4"543456$/1# )&#
0*")&'4"7#&,#7'&6(1#J<0*/&2#TUVVK;#
!)#41#5*14'$:/*#)+$)#(*&(/*#,6/,4//4"7#)+*#'&/*#&,#0*")&'1#$'*#)'$4"*5#,&'#4)#/4.*#Q0*41)*'R#
4"#d*'0$"#%&0($"4*1;#!"#1*3*'$/#%&6")'4*1#=><#$11&%4$)4&"1#&'7$"4@*#)+*#)'$4"4"7#&,#
0*")&'1#-+&#-&'.#4"#%&0($"4*1#4"%/654"7#*I$04"$)4&"#$"5#%*')4,4%$)4&"#&,#0*")&'1R#
%&0(*)*"%*1;#O"/9#0*")&'1#+$34"7#&,,4%4$/#%*')4,4%$)*1#$'*#$//&-*5#)&#)$.*#&"#)+41#'&/*;#
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!"#1&0*#%&6")'4*1#)'$4"4"7#&,#0*")&'1#+$1#:**"#4"%/65*5#4"#)+*#"$)4&"$/#M6$/4,4%$)4&"#
,'$0*-&'.1#('&3454"7#)+61#%*')4,4%$)4&"#$"5#(6:/4%#'*%&7"4)4&"#)&#0*")&'1;##
E! Supervisors/ project managers/ lecturers in charge/ course directors#!H>()7(?)

E#*$&%&(0)/2)OJP)0#'(-<&0/-0)*-()(3/%&/+*$)1*-&+.6)&+0%-#3(+%*$)0#''/-%6).#&,*+1(6)
*+,)*)2/1#0)/+).-/8%>5)H>()0#'(-<&0/-0=)&+<(0%3(+%)/2)%&3()*+,)(22/-%)3#0%):()>&.>)
2-/3)%>() /#%0(%)*+,)0>/#$,) (B1((,)%>()%?'&1*$) (3'$/?(- 9(3'$/?(() -($*%&/+0>&'5)
J/%>)-($*%&/+0>&')*+,)./*$9,&-(1%(,)*1%&<&%&(0)*-()(00(+%&*$)2/-)3(+%/-&+.)0#11(00C)
J_*""9#*)#$/2#TUVeK;#
=6(*'341&'1# $)# )+*# (/$%*0*")# ('&345*'# $'*# '*1(&"14:/*# ,&'# 16(*'3414"7# )+*#
1)65*")R1#(/$%*0*")#$%)434)4*1;#?+*9#%&6/5#(*',&'0#)+*#0*")&'R1#'&/*;#H/)+&67+#
1)65*")1# %$"# %4'%6/$)*# :*)-**"# 54,,*'*")# 5*($')0*")1# $"5# -&'.# -4)+# 54,,*'*")#
1)$,,#0*0:*'12#)+*#$((&4")*5#(/$%*0*")#('&345*'R1#16(*'341&'#1)4//#16(*'341*1#)+*#
1)65*")R1#$%)434)4*1#4"#%/&1*#%&//$:&'$)4&"#-4)+#+41#&'#+*'#%&//*$76*1;##
?+*#16(*'341&'1R#$"5#('&L*%)#0$"$7*'R1#'&/*#41#)&#$1147"#)$1.1#)&#1)65*")12#4"1)'6%)#
$"5#7645*#)+*0;#?+*9#743*#$"5#4")*'('*)#4",&'0$)4&"#&"#)+*#&'7$"41$)4&"#$"5#4)1#
'6/*12#$1#-*//#$1#&"#)+*#(/$%*0*")#(/$"12#+*/(#)&#*1)$:/41+#%&")$%)1#-4)+#4"1)'6%)&'1#
$"5# &)+*'# 1)65*")1# &"# (/$%*0*")2# 0&"4)&'# 1)65*")1R# ('&7'*112# .**(# '*76/$'#
0**)4"71#-4)+#)+*0#$"5#743*#,**5:$%.#&"#)+*4'#(/$%*0*")#(*',&'0$"%*2#541%611*1#
4116*1# )+$)# 0$9# $'41*2# &'7$"41*1# 7'&6(# 0**)4"71# -4)+# 1)65*")12# *3$/6$)*#
(/$%*0*")#('&%*11#*)%;#?+*9#$/1&#$11*11#1)65*")1#$"5#'*(&')#&"#)+*4'#('&7'*11;#!"#
%$1*#&,#('&L*%)#)*$01#&"*#&,#)+*#*I(*'4*"%*5#1)$,,#0*0:*'1#&'#16(*'341&'1#)$.*1#
)+*#/*$5#,&'#)+*#('&L*%)R1#56'$)4&"#$"5#)$.*1#6(#)+*#'&/*#&,#)*$0#%&&'54"$)&'#$"5#
4"1)'6%)&'# &,# 1)65*")1;# ?+*# 0$4"# '*1(&"14:4/4)9# &,# 16(*'341&'1# $"5# ('&L*%)#
0$"$7*'1#41#)&#)'$"1,*'#%&0(*)*"%*1#,'&0#+418#+*'#('&,*114&"$/# ,4*/5#$"5#-&'.#
5&0$4"#&"#)&#)+*#1)65*")1;#

E! Instructors/ personal educators/ facilitators. =6(*'341&'1#-&6/5#&,)*"#$1147"#$"#
4"1)'6%)&'8#(*'1&"$/#*56%$)&'8#,$%4/4)$)&'#,'&0#+418#+*'#1)$,,#0*0:*'1#)&#)'$4"#)+*#
1)65*");#!"1)'6%)&'1#7645*#1)65*")1#)+'&67+&6)#)+*#-&'.#('&%*11*1#4"#&'5*'#)+$)#
)+*9#)'9#&6)#$"5#('$%)4%*#3$'4&61#)$1.1;#?+*9#$5341*#1)65*")12#0&"4)&'#)+*4'#-&'.2#
'*(&')#&"#)+*4'#(*',&'0$"%*#$"5#$11*11#)+*0;#?+*#'&/*#&,#,$%4/4)$)&'#41#)&#-&'.#-4)+#
4")*'"1#$"5#:'4"7#)&#)+*#16',$%*#$"5#0$.*#."&-/*57*#*I(/4%4)2#-+4%+#+$1#:*%&0*#
)$%4)#)+'&67+#'*(*$)*5#*I*'%41*;#!H>()2*1&$&%*%/-=0)-/$(6)&+) '*-%6)&0)%/)>($')1-(*%()
*8*-(+(00) /2) %>/0() >*:&%#*$) *+,) #+1/+01&/#0) :(>*<&/#-0) %>*%) '*-%&1&'*+%0) -($?)
#'/+6)&+)/-,(-)%/)(+1/#-*.()%>(3)%/)-(9(<*$#*%()%>(&-)-(0'/+0(0)*+,),(<($/')2-(0>)
#+,(-0%*+,&+.0F)F'*-%&1&'*+%6)&+,#0%-?)0'(1&*$&0%)*+,)2*1&$&%*%/-)*-()*$$)$(*-+&+.)
2-/3)%>()'-/1(00)&+)8>&1>)%>(?)*-()3#%#*$$?)(+.*.(,C#J[$'/90 (/*#*)#$/2#TUV\K;##!"#
&"*#&,# )+*#A<BC<#%$1*1# )+*# '&/*#&,#QY'$%)4%*#<56%$)&'1R#41#5*1%'4:*5#4"#5*)$4/;#
H0&"7# &)+*'# )$1.1# )+*9# $'*# *I(*%)*5# )&D# ('&345*# /*$'"4"7# &((&')6"4)4*1# )&#
1)65*")12# $''$"7*# $"# $(('&('4$)*# 4"56%)4&"# ('&7'$00*2# ('&345*# '*76/$'#
%&"16/)$)4&"2#16(*'3414&"#$"5#16((&')2#*"16'*#)+$)#$#-'4))*"#'*%&'5#&,#16(*'3414&"#
41#0$4")$4"*52#*"7$7*#4"#54'*%)#)*$%+4"72#+*/(#1)65*")1#)&#'*,/*%)#%'4)4%$//9#&"#)+*4'#
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-&'.2# +*/(# 1)65*")1# )&# 4")*7'$)*# 6"43*'14)9E:$1*5# $"5# ('$%)4%*E:$1*5# /*$'"4"72#
($')4%4($)*#4"#Y'$%)4%*#S*$'"4"7#$7'**0*")#$"5#Y'&7'*11#]*34*-#0**)4"712#45*")4,9#
1)65*")1R# $%+4*3*0*")12# $534%*# +&-# )&# ('*($'*2# '*$5# $"5# *3$/6$)*# 1)65*")1R#
'*(&')1#$"5#(&'),&/4&12#'*(&')#)&#6"43*'14)9#)6)&'12#*)%;#

¥! Coordinators. G&&'54"$)&'1#0$"$7*#)+*#(/$%*0*")#$"5#%&&'54"$)*#)+*#$%)434)4*1#
&,# )+*# &)+*'# 1)$,,# 0*0:*'1# 4"3&/3*5# 4"# )+*# -&'.# (/$%*0*")# 4"# )+*# %&0($"9D#
16(*'341&'1#$"5#1)65*")1;#G&&'54"$)&'1#4"#%&&(*'$)4&"#-4)+#4")*'"$/#1(*%4$/41)1#&'#
*3*"#*I)*'"$/#$7*"%4*1#)$.*#%$'*#,&'#)+*#10&&)+#)'$4"4"7#&,#1)65*")1D#%6''4%6/60#
$"5# (/$%*0*")# 0&56/*# (/$""4"72# 5*147"4"7# )+*# (/$%*0*")# (/$"12# 1*/*%)4&"# &,#
1)65*")12# %&006"4%$)4&"# -4)+# $"5# $1141)$"%*# &,# 16(*'341&'12# 0&"4)&'4"72#
*3$/6$)4"72# $"5# ('&3454"7# $504"41)'$)43*# 16((&');# ?+*# 0$4"# '*1(&"14:4/4)9# &,#
%&&'54"$)&'1#41#)&#%&&'54"$)*#$//#)+*#$%)434)4*1#'*/$)*5#)&#(/$%*0*")2#0*$"4"7#)+$)#
$//# )+*# 1)$.*+&/5*'1# 7*)# '*/*3$")# 4",&'0$)4&"# &"# +&-# )&# ,6/,4/# )+*4'# '&/*12# $"5#
'*%*43*# )+*# "**5*5# $1141)$"%*;# H%%&'54"7# )&# F'4*5'4%+# JTUVWK# )+*# %$1*1# &,# :*1)#
('$%)4%*# 4"54%$)*# )+$)# -+*"# )+*'*# 41# $# 5*54%$)*5# ('&7'$00*# 0$"$7*'# 4"# $"#
&'7$"41$)4&"2#1)65*")1#$'*#&,,*'*5#0&'*#0*$"4"7,6/#L&:1#$"5#)+$)#)+*9#'*%*43*#$#
%&0('*+*"143*#&'4*")$)4&";#

92:)'$%)0$&').(*'$0%(;(:2&*-%(<=121(-.)/1#1'0 ($%(/)22$1"(&*0(
O'7$"41$)4&"$/#6"4)1#$"5#('&L*%)#7'&6(1#-+*'*#1)65*")1#$'*#(/$%*5#$'*#1*/*%)*5#4"#$53$"%*#
$"5#4"%/65*5#4"#$"#4"543456$/#(/$%*0*")# (/$";# `*,&'*#4)#41#5*%45*5#)&#(/$%*#$#1)65*")#4"#$#
%*')$4"#5*($')0*")#&'#('&L*%)#)*$0#&"*#1+&6/5#:*#16'*#)+$)#-&'.#('&%*11*1#$"5#4"3&/3*5#
*0(/&9**1# '*$//9# *"$:/*# 5*3*/&(0*")# &,# )+*# 1)65*")R1# %&0(*)*"%*1;# ?+*# %&0(&14)4&"# &,#
-&'.4"78# ('&L*%)8# /*$'"4"7# )*$01# (/$91# $# 147"4,4%$")# '&/*# $"5# $))*")4&"# 1+&6/5# :*# ($45# )&#
('*34&61#%&0(*)*"%*1#&,#1)65*")1#$"5#)&#)+*4'#(*'1&"$/4)4*1#%&0:4"*5#-4)+#%+$'$%)*'41)4%1#&,#
&)+*'#($')4%4($")1#4"#)+*#)*$01;#!)#41#+47+/9#5*14'$:/*#)+$)#)$1.1#)&#:*#$1147"*5#)&#$#1)65*")#
$"5#)&(4%1#)&#:*#$55'*11*5#4"#)+*#('&L*%)1#$'*#5*)*'04"*5#4"#$53$"%*#$"5#$'*#1)'6%)6'*5#&3*'#
)40*#4"#$#-$9#)+$)#)+*9#$'*#%+$//*"74"7#*"&67+#$"5#"&)#)&&#5*0$"54"7#$)#)+*#1$0*#)40*;#?+41#
1+&6/5#:*#%+*%.*5#:9#)+*#%&&'54"$)&'1#-+&#061)#$116'*#)+$)#%*')$4"#6"4)1#&'8#$"5#('&L*%)1#
%$"#'*%*43*#$#1)65*")#-4)+#,6//#'*1(&"14:4/4)9;#
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FINANCING 
 

Y/$%*0*")#4",*'1#%*')$4"#%&1)1#)&#)+*#(/$%*0*")#('&345*'1#$"5#1)65*")1;#C&-*3*'2#4)#:'4"71#
)+*0#:*"*,4)1#$/1&;#<11*")4$/#%&1)1#$"5#:*"*,4)1#&,#)+*#)-&#($')"*'1#$'*#('*1*")*5#4"#)$:/*#e;##

#

?$:/*#eD#G&1)1#$"5#:*"*,4)1#&,#(/$%*0*")#

YH]?f<]= # GO=?=# `<f<F!?=#
YSHG<><f?#
Y]ON![<]= #

S$:&6'#%&1)1#*I('*11*5#4"#)*'01#&,#
)40*#&'#$554)4&"$/#L&:1D#

E! =6(*'341&'18# 0*")&'18#
4"1)'6%)&'1#

E! G&&'54"$)&'18# C]#
&,,4%*'1#

E! =)65*")# $//&-$"%*18#
1$/$'4*18#4"16'$"%*1#

>$)*'4$/#%&1)1D#
E! <M64(0*")# J0$%+4"*12#

)&&/12#YG1gK#
E! A&'.4"7#1($%*#4"#&,,4%*1#

$"5#&)+*'#-&'.#(/$%*1#
E! >$)*'4$/# "**5*5# 4"#

('&L*%)1# $"5# '*76/$'#
-&'. #

H504"41)'$)43*# %&1)1# )&# 0$)%+#
/*741/$)43*# $"5# (6:/4%# 1%+*0*1R#
'*M64'*0*")1 #

[*%'*$14"7# /&"7E)*'0# '*%'64)0*")#
%&1)1D#

E! !5*")4,4%$)4&"#&,#)$/*")1#
E! >&)43$)4&"#&,#(&)*")4$/#

*0(/&9**1 #
E! =&%4$/41$)4&"# &,#

(&)*")4$/#*0(/&9**1#
E! H11*110*")# &,#

(&)*")4$/#*0(/&9**1#
H%M64'*0*")# &,# "*-# 45*$1# $"5#
)*%+"&/&74*1#
?'$4"4"7# $"5# %$'**'# 5*3*/&(0*")#
&,# &-"# )'$4"*'1D# 16(*'341&'18#
0*")&'1 #
[41:6'5*"4"7# &,# *I41)4"7#
*0(/&9**1 #
!0('&3*0*")# &,# (6:/4%# 40$7*8#
1&%4$/#'*1(&"14:4/4)9#

# # #
=?^[<f?= # G&1)1# &,# )'$3*/2# 0*$/12# 5'*11*12#

$554)4&"$/#4"16'$"%*1#
F$04/4$'4@$)4&"#-4)+#&'7$"41$)4&"$/#
%6/)6'*#$"5#-&'.#*"34'&"0*")#
[*3*/&(0*")# &,# '*$/41)4%#
*I(*%)$)4&"1#$:&6)#-&'.#
H((/4%$)4&"# &,# )+*&'*)4%$/#
."&-/*57*#$)#-&'.(/$%* #
[*3*/&(0*")# &,# &'7$"41$)4&"# $"5#
L&:#1(*%4,4%#%&0(*)*"%*1#
!"%'*$14"7#*0(/&9$:4/4)9#

#

#
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#

?+*'*#$'*#1&0*#4116*1#)&#:*#$55'*11*5#4"#'*/$)4&"#)&#)+*#%&1)1#$"5#:*"*,4)1#&,#(/$%*0*");##

?+*#,4'1)#41#)+*#$0&6")#&,#%&1)1#0*")4&"*5;#?+41#+47+/9#5*(*"51#&"#)+*#"60:*'#&,#1)65*")1#
&"#(/$%*0*")2#&"#)+*#)9(*#&,#(/$%*0*")#-+4%+#%$"#:*#/*11#%&1)/9#4"#%$1*1#&,#)+*#&,,4%*#-&'.#
$"5# '*76/$'# -&'.# ('&%*11*1#)+$"#4"#)+*#%$1*1#&,#)+*#('&56%)4&"#$"5#('&L*%)#-&'.2#&"#)+*#
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_40:*'/92# C;# $"5# `'*")2# Y;# JTUVaK2# =)$)*# =)'$)*74*1# )&# =%$/*# h6$/4)9È$1*5# S*$'"4"72# fdH#
G*")*'#,&'#`*1)#Y'$%)4%*12#A$1+4"7)&";#

_"&61*2#=;`;#$"5#F&")*"&)2#d;#JTUUkK2#b`*"*,4)1#&,#)+*#:614"*11#%&//*7*#4")*'"1+4(D#H#'*1*$'%+#
'*34*-Z2# j&6'"$/# &,# <0(/&90*")# G&6"1*/4"72# N&/# \e2# f&# T2# ((;# aVEaa2# '*)'4*3*5# ,'&0D#
+))(1D88&"/4"*/4:'$'9;-4/*9;%&085&48(5,8VU;VUUT8L;TVaVEVcTU;TUUk;):UUU\e;I##

S*1)*'2# =;# $"5# G&1)/*92# G;# JTUVUK2# bA&'.E:$1*5# /*$'"4"7# $)# +47+*'# *56%$)4&"# /*3*/D# 3$/6*2#
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S4))/*2# `;# JTUUUK2# b^"5*'7'$56$)*1R# -&'. E:$1*5# /*$'"4"7# $"5# 1.4//1# 5*3*/&(0*")Z2# ?*')4$'9#
<56%$)4&"#n#>$"$7*0*")2#N&/#a2#f&#T2#((;#VVc#X#Vie;#

S6"53$//2#`;H;2#j&+"1&"2#`;#JVcc\K2#b?+*#S*$'"4"7#<%&"&09Z2#j&6'"$/#&,#!"561)'9#=)654*12#N&/V2#
f&#T2#((;#TiE\T;#

>$L&'2#[;#JTUVaK2#b>&5*/1#&,#-&'.E:$1*5#/*$'"4"72#*I$0(/*1#$"5#'*,/*%)4&"1Z2#j&6'"$/#&,#A&'.#
H((/4*5#>$"$7*0*")2#N&/#k2#f&#V2#((;#VW#X#Tk;#

>6'(+92#A;#JTUVTK2#b]*3*'1*#0*")&'4"7#$)#-&'.D#,&1)*'4"7#%'&11E7*"*'$)4&"$/#/*$'"4"7#$"5#
5*3*/&(4"7#04//*""4$/#/*$5*'1Z2#C60$"#]*1&6'%*#>$"$7*0*")2#N&/#eV2#f&#\2#((;#e\c#X#eWi;#

f&))4"7+$02#Y;#JTUVaK2#b?+*#61*#&,#-&'.E:$1*5#/*$'"4"7#(*5$7&74%$/#(*'1(*%)43*1#)&#4",&'0#
,/*I4:/*#('$%)4%*#-4)+4"#+47+*'#*56%$)4&"Z2#?*$%+4"7#4"#C47+*'#<56%$)4&"2#N&/#TV2#f&#W2#((;#WcU#
X#kUa;#

O-*"2# >;=;2# *)# $/# JTUVWK2#bH"# !")*7'$)*5# >&5*/# &,# A&'.E=)659# G&",/4%)# $"5# A&'.E=)659#
F$%4/4)$)4&"Z2#j&6'"$/#&,#G$'**'#[*3*/&(0*")2#j6/9#Vi2#((;#V#X#V\;#

]$*/4"2#j;H;#JTUVUK2#bA&'.È$1*5#S*$'"4"7D#N$/64"7#Y'$%)4%*#$1#$"#<56%$)4&"$/#<3*")Z2#f*-#
[4'*%)4&"1#,&'#?*$%+4"7#$"5#S*$'"4"72#A4/*9#Y*'4&54%$/12#f&#VT\2#((;#ic#X#\e; #
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]$*/4"2# j;H;#JTUVaK2#bA&'.È$1*5#Jf&)#G/$11'&&0K#S*$'"4"7#$1# )+*#H()#Y'*($'$)4&"# ,&'# )+*#
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]&5'476*@2#j;#*)#$/#JTUVaK2#A&'.È$1*5#S*$'"4"7#$1#$#Y$)+-$9#)&#Y&1)1*%&"5$'9#$"5#G$'**'#
=6%%*112#!"147+)1#&"#<M64)9#$"5#O6)%&0*12#f&#Vk2#O,,4%*#&,#G&006"4)9#G&//*7*#]*1*$'%+#$"5#
S*$5*'1+4(;#

=%+045)2#];#$"5#d4::12#Y;#JTUUcK2#b?+*#G+$//*"7*1#&,#A&'.È$1*5#S*$'"4"7#4"#)+*#G+$"74"7#
G&")*I)#&,#)+*#<6'&(*$"#C47+*'#<56%$)4&"#H'*$Z2#<6'&(*$"#j&6'"$/#&,#<56%$)4&"2#N&/#\\2#f&#
i2#((;#icc#X#\VU;#

=4/3$2#Y;#*)#$/#JTUVeK2#b=)$4'-$9#)&#*0(/&90*")l#!")*'"1+4(1#4"#+47+*'#*56%$)4&"Z2#C47+*'#
<56%$)4&"2#N&/#WT2#f&#a2#((;#WUiEWTV2#'*)'4*3*5#,'&0D#
+))(D88*51;$;*:1%&+&1);%&0;"6.-*:;"6.;6"4E/L;148*518(5,34*-*'l345man145maaUci$:cE
iVWiE\5a5E:cW5E,eci:$T*UWeeo\U1*114&"07'\UVU##

=04)+2#Y;#$"5#Y'**%*2#[;#JTUUcK2#bY&1)7'$56$)*#-&'.E:$1*5#/*$'"4"7#('&7'$00*1#4"#<"7/41+#
+47+*'# *56%$)4&"D#*I(/&'4"7#%$1*#1)654*1#&,#&'7$"41$)4&"$/# ('$%)4%*Z2# j&6'"$/#&,#N&%$)4&"$/#
<56%$)4&"#$"5#)'$4"4"72#N&/#aT2#f&#T2#((;#Vac#X#VkT;#

A$7*"$$'2#];#JTUVcK2#]<FO]>p#?^f!fd#)+*#>&5*'"41$)4&"#('&%*11#&,#C47+*'#<56%$)4&"#4"#
<6'&(*;# H# `/6*('4")# ,&'# =)65*")EG*")'*5# /*$'"4"7;# ?6"4"7# H%$5*092# ^"43*'14)9# &,# [*61)&#
`4/:$&#$"5#^"43*'14)9#&,#d'&"4"7*";#
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APPENDICES 
 

Appendix 1 – Examples of cases illustrating placement corporate approach:  
 

[<A<=&,)#J=/&3*"4$K##

f&3&)*I#JG9('61K#

 

Appendix 2 - Guidelines for a Work Placement Provider 

 
[*$'#]*$5*'2 #

?+$".#9&6#,&'#&,,*'4"7#)&#('&345*#$#-&'.#(/$%*0*")#,&'#&"*#&,#&6'#1)65*")1;#?+*#(6'(&1*#&,#
)+41# /*))*'# 41# )&# 4")'&56%*# )+*# 7645*/4"*1# &,# &6'# q^f!N<]=!?r8[<YH]?><f?8=?^[r#
Y]Od]H>><s2# $"5# )&# &,,*'# 9&6# +*/(# $"5# 4",&'0$)4&"# -+4%+# 0$9# $1141)# 4"# 0$.4"7# )+*#
(/$%*0*")#1$)41,$%)&'9#,&'#9&6#$"5#9&6'#&'7$"41$)4&"#$"5#,&'#&6'#1)65*");#?+41#/*))*'#41#)+*#
:*74""4"7#&,#1**.4"7#$7'**0*")#&"#)+*#*I(*%)*5#&6)%&0*1#&,#)+*#(/$%*0*")#$"5#&"#+&-#4)#
-4//#:*#0$"$7*5;##

O6'#1)65*")2#9&6'#4")*'"2#41#1)6594"7#qfH><#OF#[<d]<<#Y]Od]H>><s#$)#)+*#qfH><#OF#C<E
!f=?^?!Ofs;##

?+41#-&'.#(/$%*0*")#41#qH#]<h^!]<><f?#OF8#Hf#<S<G?!N<#A!?C!fs#)+*#$:&3*#0*")4&"*5#
5*7'**# ('&7'$00*# $"5# +$1# )+*# $40# )&# *"$:/*# 1)65*")1# )&# /*$'"# +&-# )&# $((/9# $"5# 7$4"#
('$%)4%$/#*I(*'4*"%*#4"#614"7#)+*#."&-/*57*#$"5#1.4//1#$%M64'*5#56'4"7#)+*4'#1)654*1;##

Requirements 

H1#$"#&'7$"41$)4&"#'*%*434"7#&"*#&,#&6'#1)65*")1#&"#(/$%*0*")2#-*#-&6/5#$1.#9&6#)&#*"16'*#
)+$)#)+*#,&//&-4"7#16((&')#$"5#M6$/4)9#0*$16'*1#$'*#4"#(/$%*D#

The guidelines presented below are based on 
information from the WEXHE case studies. From these 
case studies the Work Placement Guidelines of the 
University of Warwick and the Study guide for BA 
placements of the Faculty of Arts, University of 
Groningen served as the main inspiration. 
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V;! ?+*#1)65*")#&"#(/$%*0*")#1+&6/5#+$3*#$#16(*'341&'#-4)+4"#9&6'#&'7$"41$)4&"#-+&#41#
$"#*I(*'4*"%*5#$"5#."&-/*57*$:/*#*0(/&9**;#?+41#16(*'341&'#061)#:*#$%%*114:/*#,&'#
)+*#1)65*")#&'#-&'.#%/&1*#:9#1&#)+$)#,**5:$%.#%$"#:*#('&345*5#'*76/$'/9;#!"#$554)4&"#
)+*# 16(*'341&'# -4//# +*/(# )&# &'4*")$)*# )+*# 1)65*")# -4)+4"# )+*# &'7$"41$)4&"# J*;7;#
4")'&56%*#)+*#1)65*")#)&#%&//*$76*12#*I(/$4"#('&%*56'*1#$"5#191)*0#*)%;K2#-4//#+*/(#)&#
5*,4"*# )+*# ,&%61# $"5# 54'*%)4&"# &,# )+*# (/$%*0*")2# +*/(1# )&# 5*,4"*# $"5# 1*)# &6)# )+*#
1)65*")R1#'&/*#4"#)+*#&'7$"41$)4&"#$"5#('&345*#$"#4"54%$)4&"#&,#)+*#5$9E)&E5$9#)$1.1#+*#
&'#1+*#-4//#6"5*')$.*;#

T;! Y'4&'#)&#)+*#1)$')#&,#)+*#(/$%*0*")#)+*#(6'(&1*2#$%)434)9#$"5#56)4*1#&,#)+*#(/$%*0*")12#
$"5#)+*#1)65*")R1#/*$'"4"7#&6)%&0*12#1+&6/5#:*#%/$'4,4*5#4"#$#(/$%*0*")#(/$"#-'4))*"#
:9#)+*#1)65*");#?+*#(/$"#5*1%'4:*1#)+*#%&")*")#&,#)+*#(/$%*0*")2#)+*#16(*'3414&"#$"5#
)+*#(/$""4"7;#?+*#(/$%*0*")#$1147"0*")#41#-'4))*"#5&-"#$,)*'#541%6114&"1#:*)-**"#
)+*#1)65*")#$"5#)+*#16(*'341&'#-4)+4"#9&6'#&'7$"4@$)4&"2#$"5#1+&6/5#%&''*1(&"5#-4)+#
)+*#/*3*/#&,#)+*#1)65*")R1#5*7'**#('&7'$00*;##O"%*#)+*#16(*'3414"7#/*%)6'*'#$)#&6'#
6"43*'14)9# $(('&3*1#)+*# $1147"0*")2# )+*# $7'**0*")1# 4"# )+*# (/$%*0*")# (/$"# $'*#
%&",4'0*5# :9# )+*# 147"4"7# &,# $# (/$%*0*")# %&")'$%)# )&# :*# 147"*5# :9# )+*# (/$%*0*")#
16(*'341&'#-4)+4"#9&6'#&'7$"41$)4&"2#)+*#16(*'3414"7#/*%)6'*'#$"5#)+*#1)65*");#

i; ! ?+*#-&'.#(/$%*0*")#061)#+$3*#$#04"4060#56'$)4&"#&,#qf^>`<]#OF#CO^]=s#+&6'1;##
\; ! ?+*#1)65*")#&"#(/$%*0*")#061)#+$3*#$%%*11#)&#$"#&-"# -&'.(/$%*D#)+*#(/$%*0*")#

&'7$"4@$)4&"#061)#&,,*'#)+*#1)65*")#&"#(/$%*0*")#)+*#&((&')6"4)9#)&#)$.*#($')#4"#)+*#
-&'.#('&%*11#&,#)+*#&'7$"4@$)4&";#!)#41#*11*")4$/#)+$)#)+*#1)65*")#:*%&0*1#,$04/4$'#-4)+#
)+*#&'7$"4@$)4&"R1#1)'6%)6'*#$"5#%6/)6'*;#

e;! ?+*# (/$%*0*")# $1147"0*")# 41# %+$//*"74"7# $"5# %$"# 4"%/65*# 1&0*# &,# )+*# ,&//&-4"7#
*/*0*")1 "D#

$;! ?+*#1)65*")#41#*"%&6'$7*5#)&#61*#+418+*'#$"$/9)4%$/#$"5#('&:/*0E1&/34"7#1.4//1#
:; ! ?+*#$1147"0*")#'*M64'*1#4",&'0$)4&"#1*$'%+#$"5#('&%*114"7#1.4//1#
%;! ?+*#1)65*")#41#'*M64'*5#)&#61*#+418+*'#-'4))*"#$"5#&'$/#%&006"4%$)4&"#1.4//1#
5;! ?+*#1)65*")#41#'*M64'*5#)&#$#/$'7*#*I)*")#)&#-&'.#4"5*(*"5*")/9;#

Issues and Concerns  

!,#$"9#54,,4%6/)4*1#&'#5411$)41,$%)4&"#$'41*#56'4"7#)+*#(/$%*0*")2#)+*1*#1+&6/5#:*#'$41*5#4"#)+*#
,4'1)#4"1)$"%*#-4)+#)+*#1)65*")1;#C&-*3*'2#4"#)+*#%$1*#&,#%&")4"64"7#54,,4%6/)9#&'#5411$)41,$%)4&"#
(/*$1*# '$41*# )+*# 0$))*'# 54'*%)/9# -4)+# )+*# 16(*'3414"7# /*%)6'*'# $)# )+*# 6"43*'14)92# qfH><#
=^Y<]N!=!fd#S<G?^]<]#n#GOf?HG?# [<?H!S=s2#1&#)+$)# -*#%$"# )$.*#$(('&('4$)*#$%)4&"# )&#
'*0*59#)+*#0$))*';##

Y/*$1*# %&")$%)# 0*# 4,# 9&6# +$3*# $"9# M6*1)4&"1# &'# -&6/5# /4.*# )&# 541%611# )+*# (/$%*0*")#
('&%*56'*1#)+$)#$'*#4"#(/$%*;#?+$".#9&62#$7$4"2#,&'#&,,*'4"7#)+41#-&'.#(/$%*0*");##

 
" !Depending on the disciplinary area in which the placement takes place.!!
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r&6'1#14"%*'*/92#

qfH><#OF#?C<#YSHG<><f?#GOO][!fH?O]s#

Appendix 3 - Example of a Placement Contract Between a Placement Provider and a Student 
 

 

PLACEMENT CONTRACT 
BETWEEN: 

Placement Providing 

Organisation –  f$0*D##tttttttttttttttttttttttttttttttttttttttttttttttt #

H55'*11D#ttttttttttttttttttttttttttttttttttttttttttttttt #

G4)9#$"5#Y&1)$/#G&5*Dttttttttttttttttttttttttttttttttttttt #

G&6")'9Dtttttttttttttttttttttttttttttttttttttttttttttttt #

?*/*(+&"*#"60:*'D#tttttttttttttttt ttttttttttttttttttttttt #

C*'*4"$,)*'#'*,*''*5#)&#$1#)+*#bPlacement Provider”.#

Supervisor &,# )+*# 1)65*")# &"# :*+$/,# &,# )+*# $:&3*# 0*")4&"*5#

&'7$"41$)4&"D#

_________________________________________________________  

AND 

Student on 

Placement -   f$0*D#ttttttttttttttttttttttttttttttttttttttttttttttt  

?+*#)*0(/$)*#('&345*5#:*/&-#41#:$1*5#&"#4",&'0$)4&"#,'&0#)+*#A<BC<#
%$1*# 1)654*12# 4"# ($')4%6/$'# )+*# Y/$%*0*")# G&")'$%)# ,'&0# )+*# =`Y#
Y'&7'$00*#&,#)+*#F$%6/)9#&,#=%4*"%*#$"5#<"74"**'4"7#&,#)+*#^"43*'14)9#&,#
d'&"4"7*"2#)+*#(/$%*0*")#%&")'$%)#&,#)+*#F$%6/)9#&,#H')1#&,#)+*#^"43*'14)9#
&,# d'&"4"7*"2# $# (/$%*0*")# $7'**0*")# &,# )+*# `H# Y*'1&"E%*")'*5#
G&6"1*//4"7# $"5# )+*#Y19%+&)+*'$(*6)4%# ]*/$)4&"1+4(# %&6'1*# &,# )+*#
^"43*'14)9#&,#A$'-4%.#$"5#4",&'0$)4&"#,'&0#)+*#A&'.#Y/$%*0*")#=)65*")#
C$"5:&&.#&,#)+*#f*-0$"#^"43*'14)9#4"#`4'04"7+$0;##
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=)65*")#f60:*'D##ttttttttttttttttttttttttttttttttttttttttttt #

H55'*11D#tttttttttttttttttttttttttttttttttttttttttttt tttttt #

G4)9#$"5#Y&1)$/#G&5*D#ttttttttttttttttttttttttttttttttttttttt #

G&6")'9D#ttttttttttttttttttttttttttttttttttttttttttttttttt# #

?*/*(+&"*#"60:*'D#tttttttttttttttttttttttttttttttttttttttt #

<0$4/#$55'*11D#tttttttttttttttttttttttttttttttttttttttttttt #

<0*'7*"% 9#"60:*'D#ttttttttttttttttttttttttttttttttttttttt #

C*'*4"$,)*'#'*,*''*5#)&#$1#)+*#bStudentZ#

C*'*4"$,)*'#L&4")/9#'*,*''*5#)&#$1#)+*#“Parties”  

V;! ?+*#Y/$%*0*")#Y'&345*'#*"$:/*1#)+*#=)65*")#)&#5&#-&'.#(/$%*0*")#56'4"7#)+*#(*'4&5#

&,##ttttttttt#TU#ttttJ5$)*K#6(#)&#$"5#4"%/654"7#tttttttttttttttTUtttttJ5$)*K#,&'#

ttttttt#5$91#(*'#-**.2#tttttt#+&6'1#(*'#5$9; #

#

T;! [6'4"7#)+*#(/$%*0*")#(*'4&5#)+*#1)65*")#-4//#%$''9#&6)#)+*#,&//&-4"7#)$1.1D#

#

#

i; ! ?+*#Y/$%*0*")#Y'&345*'#-4//#('&345*#)+*#1)65*")#-4)+#)+*#:*1)#(&114:/*#16(*'3414&"#

$"5#7645$"%*#&3*'#)+*#%&6'1*#&,#)+*#(/$%*0*")#(*'4&5;#?+*#1)65*")#-4//#+$3*#'*76/$'#

0**)4"7#1*114&"1#-4)+#)+*#16(*'341&'#-+&#41#M6$/4,4*5#$"58&'#*I(*'4*"%*5#*"&67+#)&#

7645*#)+*#)'$4"**;##
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#

H554)4&"$/#16(*'3414"7#$"58&'#0*")&'4"7#$''$"7*0*")1#4"%/65*D#

#

 
 
 
 

#

#

#

#

#

!"  ?+*#1)65*")#&"#(/$%*0*")#-4//#+$3*#$%%*11#)&#$"#&-"#-&'.(/$%*;# 
e;! ?+*#1)65*")#5*%/$'*1#)+$)#+*81+*#-4//#$%)#$%%&'54"7#)&#$//#3$/45#'6/*12#4"1)'6%)4&"12#$"5#

54'*%)4&"1#J4"%/654"7#-+4%+#(&114:/*#'*76/$)4&"1#%&"%*'"4"7#)'$5*#1*%'*)1K#-4)+#'*7$'5#
)&#)+*#-*//E:*4"7#$"5#,6"%)4&"4"7#&,#)+*#(/$%*0*")#('&345*';#!"#%$1*#)+*#1)65*")#5&*1#
"&)#0**)#)+*#&:/47$)4&"12#)+*#-&'.#(/$%*0*")#0$9#:*#*"5*5#$)#&"%*;###
#

a;! ?+*#1)65*")#-4//#'*%*43*#$#,4"$"%4$/#%&0(*"1$)4&"#&,#ttttttttttttttttt#J$0&6")#4"#
"$)4&"$/#%6''*"%9K#$#0&")+#)&#:*#($45#:9#)+*#Y/$%*0*")#Y'&345*'#$)#)+*#*"5#&,#*3*'9#
0&")+#6")4/#)+*#*"5#&,#)+*#%&")'$%);##
#
?+*#1)65*")#$%."&-/*57*1#)+$)#+*81+*#%$""&)#%/$40#$554)4&"$/#%&0(*"1$)4&"#,&'#)+*4'#
(/$%*0*")#$%)434)4*1#)+$"#)+*#,4"$"%4$/#%&0(*"1$)4&"#5*1%'4:*5#$:&3*;##
#

W;! ?+*#(/$%*0*")# ('&345*'# -4//# '*$1&"$:/9# '*40:6'1*#)+*#1)65*")# ,&'#$"9#%&1)1#0$5*#
'*/$)*5#)&#)+*#-&'.#(/$%*0*");##
#

k;! ?+*#(/$%*0*")#('&345*'#41#/4$:/*#,&'#5$0$7*1#161)$4"*5#:9#)+*#1)65*")#$1#$#'*16/)#&,#
-&'.#(/$%*0*")#$%)434)4*12#*I%/654"7#%$1*1#-+*'*#5$0$7*#41#)+*# '*16/)#&,#4")*")#&'#
"*7/*%)#&"#)+*#($')#&,#)+*#1)65*");##
#
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c;! ?+*#(/$%*0*")#('&345*'#41#$//&-*5#)&#61*#)+*#'*16/)1#&,#)+*#(/$%*0*")#,&'#4")*'"$/#61*;##
#

VU;!#=6((/*0*")$'9#]*76/$)4&"1D#

#

#

# #
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To be completed and signed (in duplicate) by: 

" ! O"#:*+$/,#&,#)+*#Y/$%*0*")#Y'&345*'D#

#

f$0*D###

Y&14)4&"D##

=47"$)6'*D##

[$)*#$"5#Y/$%*D#

#

#

" ! ?+*#=)65*")D#

f$0*D##

=47"$)6'*D#

[$)*#$"5#Y/$%*D##
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Appendix 4 - Template for a Placement Plan  

PLACEMENT PLAN 
(H>&0) ,/1#3(+%) &0) %/) :() 1/3'$(%(,) :?) %>() 0%#,(+%6) &+) 1//'(-*%&/+) 8&%>) %>() '$*1(3(+%)
0#'(-<&0/-)*+,)%/):()*''-/<(,):?)%>()0#'(-<&0&+.)$(1%#-(-@)

STUDENT fH><D## #

[<d]<<#Y]Od]H>><D## #

^f!N<]=!?rD# #

H[[]<==D# #

G!?rD# #

YCOf<#f^>`<]D # #

<>H!S#H[[]<==D# #

PLACEMENT 

SUPERVISING 

LECTURER 

fH><D# #

[<YH]?><f?D # #

YCOf<#f^>`<]D # #

<>H!S#H[[]<==D# #

PLACEMENT 

PROVIDING 

ORGANISATION 

 

 

 

 

PLACEMENT 

fH><D# #

H[[]<==D# #

G!?r#n#GO^f?]rD# #

YCOf<#f^>`<]D # #

# #

fH><D# #

YO=!?!OfD# #

?+*# Y/$%*0*")# Y/$"# )*0(/$)*#
('*1*")*5# :*/&-# 41# :$1*5# &"#
4",&'0$)4&"#,'&0#)+*#A<BC<#%$1*#
1)654*1;##
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SUPERVISOR 

WITHIN THE 

ORGANISATION 

YCOf<#f^>`<]D # #

<>H!S#H[[]<==D# #

)
))

" ! Placement Period 

(V-/3)8>(+)%/)8>(+)&0)%>()'$*1(3(+%)./&+.)%/)%*7()'$*1(W@)

 

" ! Brief description of the placement providing organisation 

"X$(*0()'-/<&,()*)0>/-%)'-(0(+%*%&/+)/2)?/#-)/-.*+&0*%&/+)9)7(?)*1%&<&%&(06)*22&$&*%&/+06)
0&Y()/2)%>()/-.*+&0*%&/+6)(%15@)

 

" ! Content of the main placement assignment 
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JX$(*0()'-/<&,()*),(01-&'%&/+)8>*%)%>()'$*1(3(+%)*00&.+3(+%)8&$$):(@)

 

 

" ! Detailed description of the Placement Period – Tasks of the student#

4Z+1$#,()&+)%>&0)0(1%&/+)%>()%*070['-/;(1%0)?/#)8&$$),/)*0)*+)&+%(-+6)%>()(B'(1%(,)8/-7)

/#%'#%0)*+,)%>(),('*-%3(+%0)%>*%)*-()&+</$<(,5)@)

 

" ! Learning Outcomes – Competences to be acquired#
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4V/-3#$*%()&+)%>&0)0(1%&/+)0/)1*$$(,)S$(*-+&+.)/#%1/3(0=5)H>(0()/#%1/3(0),(01-&:()

%>()7+/8$(,.(6)07&$$0)/-)1/3'(%(+1(0)?/#)\ )%>()&+%(-+)\ )8*+%)%/)*1E#&-(),#-&+.)?/#-)

'$*1(3(+%5))

)Z+) 1/+0&,(-&+.) >/8) %/) 8-&%() $(*-+&+.) /#%1/3(0) 2/-) ?/#-) '$*1(3(+%6) (,#1*%&/+*$)

0'(1&*$&0%) ]#,() ^*--/$$) /2) %>() _B2/-,) J-//7(0) `+&<(-0&%?) (B'$*&+0) %>*%) $(*-+&+.)

/#%1/3(0)>*<()a)'*-%0G))

M5)O>*%)?/#)8&$$),/)%>*%),(3/+0%-*%(0)$(*-+&+.5)

K5)H>()1/+%(B%)8&%>&+)8>&1>)?/#)8&$$),(3/+0%-*%()$(*-+&+.5)

a5)D/8)8($$)?/#)>*<(),(3/+0%-*%(,)?/#-)$(*-+&+.5))

b+)(B*3'$()/2)*)$(*-+&+.)/#%1/3()&0)%>()2/$$/8&+.G))

!H>() 0%#,(+%) 8&$$) :() *:$() %/) ,(0&.+) *+,) ,-*2%) *) 1/3'*+?) -('/-%) #0&+.)

&+2/-3*%&/+) '-/<&,(,)&+)1*0()0%#,?)3*%(-&*$0)0#1>)%>*%)%>()2&+*$) -('/-%)&0)

0#&%*:$()2/-),&01#00&/+)*%)J/*-,)$(<($C))

M5)O>*%)8&$$)%>()0%#,(+%),/W)\ )c(0&.+)*+,),-*2%)*)1/3'*+?)-('/-%)

K5)Z+)8>&1>)1/+%(B%W)\ )̀ 0&+.)&+2/-3*%&/+)'-/<&,(,)&+)1*0()0%#,?)3*%(-&*$0)

a5)D/8)8($$)8&$$)%>()0%#,(+%),/)&%W)\ )T#&%*:$()2/-),&01#00&/+)*%):/*-,)$(<($7@)

" ! Arrangements for Supervision, Mentoring and Evaluation#

 
7 Jude Carroll, “Writing learning outcomes: some suggestions”, Course Design, Oxford Brookes University, 
accessed on 25 April 2019, https://www.brookes.ac.uk/services/ocsld/resources/writing_learning_outcomes.html 
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4Z+1$#,()&+)%>&0)0(1%&/+)%>()2-(E#(+1?)&+)8>&1>)%>()'$*1(3(+%)0#'(-<&0/-)8&%>&+)%>()

/-.*+&0*%&/+) *+,) %>() 0%#,(+%) 3((%5) b$0/) &+1$#,() %>() 2-(E#(+1?) &+) 8>&1>) %>()

0#'(-<&0&+.)$(1%#-(-)<&0&%0)*+,[/-)1/+%*1%0)%>()'$*1(3(+%)'-/<&,&+.)/-.*+&0*%&/+5@)

#

" ! Approval Supervising Lecturer: 

[$)*D#

=47"$)6'*D#

#

#

#

#

#

#

#

#

#

#

#

#
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Appendix 5 - Work Placement Assessment For supervisors at the Work Placement Provider 

 

!"#$%&'()(

(
!
!
!
!
"#$%&$'()*!+),-!+),!.%$/0-0*'!.,)#(10,2 !
 
P/$%*0*")#
('&345*'Dtttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttt #
#
[*($')0*")Dttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttt #
#
G4)9D#tttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttt #
#
G&6")'9Dtttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttt #
##
f$0*#
1)65*")Dtttttttttttttttt tttttttttttttttttttttttttttttttttttttttttttttttt #
#
Y/$%*0*")#
(*'4&5Dttttttttttttttttttttttttttttttttttttttttttttttttttttttttttttt #
!

!
!
"#$%&'()'*+!*,!)-$.$!
1. Which tasks have been performed by the student? (This concerns main tasks as described in 

the contract and possible other activities) 

The Evaluation Form below was developed by the Faculty of Arts 
of the University of Groningen. 
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!

 
 
 
 
 
 
 
 
 
 
2. To what extent has your organisation benefitted from the activities of the student and to what 
extent will you use the results? 
O    not at all 
O to some extent 
O sufficiently 
O to a large extent 
 
/0-12-)'*+!*,!)3#!)-$.$ !
3.    What is your opinion about the quality of the content of the reports, notes, publications, 

research, translations, etc. written by the student? 
O insufficient 
O sufficient 
O good 
O excellent 
 
4. What is your opinion about the student’s writing skills? 
O insufficient 
O sufficient 
O good 
O excellent  
 
 
5. What is your opinion about the student’s oral skills? 
O insufficient 
O sufficient 
O good 
O excellent  
 
6. What is your opinion about the student’s accuracy and thoroughness? 
O insufficient 
O sufficient 
O good 
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O excellent 
 
7. What is your opinion about the pace at which the tasks were performed? 
O insufficient 
O sufficient 
O good 
O excellent 
 
8. What is your opinion about the student’s organisational skills? 
O insufficient 
O sufficient 
O good 
O excellent 
 
9. In general, what is your opinion about the quality of the student’s performance? 
O insufficient 
O sufficient 
O good 
O excellent 
 
/0-12-)'*+!*,!)3#!$)24#+)5$!,2+%)'*+'+6!
10. What is your opinion about the student’s ability to perform his/her tasks independently? 
O insufficient 
O sufficient 
O good 
O excellent 
  
11. To what extent was the student interested in his/her tasks? 
O insufficient 
O sufficient 
O good 
O excellent 
 
12. To what extent was the student interested in other activities within your organisation? 
O insufficient 
O sufficient 
O good 
O excellent 
 
13. How did the interaction between supervisor and student develop? 
O badly 
O not very well 
O well 
O extremely well 



 

67 
 

 
14. How did the cooperation with co-workers develop? 
O badly 
O not very well 
O well 
O extremely well 
 
15. What is your opinion about the student’s level of knowledge? 
O insufficient 
O sufficient 
O good 
O excellent 
 
16. To what extent did the student's attitude fit in with the work climate of your organisation? 
O insufficient 
O sufficient 
O good 
O excellent 
 
!
!
!
744')'*+-1!82#$)'*+$!
17. Have there been problems supervising the student? 
 
O Yes, concerning ………………………………………..……………………………………………… 
O No 
 
18. In future, would you again offer a placement to a student of [NAME DEGREE 

PROGRAMME/FACULTY} 
 
O Yes, because …………………………………….…………………………………………………….. 
 
O No, because…………………………………………………………………………………………….. 
 
19. Do you have further question or comments? 
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DATE:         NAME & SIGNATURE:  
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!"#$%&'()(

Y/*$1*# "&)*# )+$)# 1)65*")1# &,# )+*# F$%6/)9# &,# H')1# &,# )+*# ^"43*'14)9# &,# d'&"4"7*"# $'*# -*//#
('*($'*5#:*,&'*# 7&4"7#&"#(/$%*0*");#?+*9#+$3*#)$.*"#($')#4"#1*3*'$/#0$"5$)&'9#(/$%*0*")#
('*($'$)&'9# %&6'1*1# 56'4"7# )+*# G$'**'# >4"&'# $"5# %$"# &"/9# 5&# $# (/$%*0*")# 4,# )+*9# +$3*#
16%%*11,6//9#%&0(/*)*5#)+*1*#%&6'1*1;#?+*'*,&'*#)+*#*I$0(/*#,&'0#:*/&-#1+&6/5#"&)#:*#61*5#
4,#1)65*")1#$'*#"&)#&'#4//#('*($'*5#,&'#$#-&'.#(/$%*0*");(
 

 

 

ASSESSMENT FORM CAREER MINOR’S PLACEMENT 

 

 

!"#$%&'%()*+$,)-% %
./&0$% &'%
01"/$#$,)- %

23%456.%/7$+8)%0&8,)(% 91"/$#$,)%0$78&+-% %

!"#$% &'% $:)$7,"1%
(*0$7;8(&7-%

%

91"/$#$,)%
&7<",8=")8&,%

% >,8)% ?8)@8,% 01"/$#$,)%
&7<",8=")8&,%

%

%

!"#$%&'($)*+,*#&-"(
6@$%8,)$78#%$;"1*")8&,%)&&A%01"/$%&,%BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB%%CD%BBBBBB%%
!

./0+*"*#-%1("-#$2(
(
(

We would like to ask you, after the end of the placement, to assess the aspects listed below for the 
entire placement period, and to subsequently discuss your evaluation and remarks with the student 
on placement. Your feedback, both positive and critical, is very much appreciated.#

%

4;"1*")8&,%<*8+$18,$(%E%)@$%$;"1*")8&,%(@&*1+%F$%F"($+%&,%"%'8;$E0&8,)%(/"1$%"(%'&11&?(-%

E! '"81-%@8<@1G%*,(")8('"/)&7G%0$7'&7#",/$%H'&7%1$/)*7$7-%I%3J3K%
E! 0&&7-%0&&7%0$7'&7#",/$%&,%)@$%$+<$%F$)?$$,%"%0"((%",+%"%'"81%H'&7%1$/)*7$7-%3J3ELJ3K%
E! (")8('"/)&7G-%(")8('"/)&7G%0$7'&7#",/$%H'&7%1$/)*7$7-%MEMJ3K%%
E! <&&+-%<&&+%0$7'&7#",/$%H'&7%1$/)*7$7-%NENJ3K%
E! $:/$11$,)-%;$7G%<&&+%0$7'&7#",/$%H'&7%1$/)*7$7-%OE2DK%

#

!"#$%#&"'()%*%+#$,##

!"#!$%&'()'&*!+!%#(
,-)!$./,0$ (

The Assessment Form below is developed by the Faculty of Arts of 
the University of Groningen. 
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!
"#$%&$'()*#!+,-.,)!-.#!&$/(),0(-,&) !
!
!"#$%&%'()*+,)-".(/0"(1+*2"%+(&1(,#3#45"()6(#2"7*#+"58(6*%,+&)%&%'(9&+0&%(+0"()$'#%&:#+&)%(
!
% '"81% 0&&7% (") % <&

&+%
$:/ %

97$/8(8&,%",+%)@&7&*<@,$((%8,%0$7'&7#8,<%)"(A(% % % % % %

PF818)G%)&%/&0$%?8)@%/@",<8,<%/87/*#()",/$(% % % % % %

Q&7A%)$#0&% % % % % %

Q78)8,<%(A811(% % % % % %

R7"1%/&##*,8/")8&,%(A811(% % % % % %

R7<",8=")8&,"1%(A811(% % % % % %

>,+$7()",+8,<%&'%F*(8,$((%07&/$(($(%)&%)@$%$:)$,)%)@")%)@$G%7$1")$%)&%)@$%)"(A(%)&%F$%
/&#01$)$+%

% % % % %

S",+18,<%'$$+F"/A% % % % % %

T$#&,()7")$+%8,)$7$()%8,%&,$U(%?&7A% % % % % %

T$#&,()7")$+%8,)$7$()%",+%"F818)G%)&%$,<"<$%8,%&)@$7%/&#0",G%"/)8;8)8$(% % % % % %
V*,/)8&,8,<% ?8)@8,% "% )$"#W*,8)-% 07&'$((8&,"1% "))8)*+$J% /&##*,8/")8&,% ",+%

/&11"F&7")8&,%?8)@%&)@$7%()"''%#$#F$7(%

% % % % %

X,)$7"/)8&,%?8)@%01"/$#$,)%(*0$7;8(&7% % % % % %

3,''*%1(-4($)*+,*#&-"(-4(+$*%"&"5(-,#6-'$(7$%4-%'*"6$% % % % % %

8$'*%9:2(
(
(
(
(

!
1.#!,)-#)2#2!&3-43-!&%!-.#!45(*#'#)-!
!
!"#$%&%'()*+,)-".(/0"(1+*2"%+(&1(#45"(+)('"%"$#+"(+0"()*+3*+(;3$)2*,+;1<(#%2=)$(1"$>&,";1<<(2"1,$&4"2(&%(+0"(35#,"-"%+(35#%?(
(
% '"81% 0&&7% (") % <&&+% $:/ %

Y*"18)G%&'%8,)$,+$+%&*)0*)% % % % % %
Z8,A%F$)?$$,%07$($,)")8&,%",+%($))8,<J%/&,)$:)%",+%"*+8$,/$% % % % % %

[$'1$/)8&,%&,%)@$%*($'*1,$((%&'%01"/$#$,)%'&7%'*)*7$%/"7$$7%07&(0$/)(% % % % % %

3,''*%1(-4($)*+,*#&-"(-4(+$*%"&"5(-,#6-'$(;,#0,# % ( ( ( ( (
8$'*%9:2(
(
(
(

#

!
"#$6&)(5!7#($),)/!83-*&'#6!9-&!:#!*&'45#-#2!:;!-.#!6-32#)-!&)!-.#!:(6,6!&%!.,6<.#$!45(*#'#)-!45()=!
/0"(1+*2"%+(3$)>"2(,#3#45"()6($"#5&:&%'(+0"(3"$1)%#5(5"#$%&%'()4@",+&>"1(5&1+"2(&%(+0"(35#,"-"%+(,)%+$#,+?((

!
A5"#1"(6&55()*+.( '"81% 0&&7% (") % <&&+% $:/ %

% % % % % %

% % % % % %

% % % % % %

3,''*%1(-4(7$%:-"*+(<$*%"&"5(;,#6-'$:(*::$::'$"# ( ( ( ( ( (
8$'*%9:2(
%
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%

!

!
>,)(5!#?(53(-,&)!

!
3,''*%1(-4($)*+,*#&-":2 ( ./#$%"*+(:,0$%)&:-%(
( '"81% 0&&7% (") % <&&+% $:/ %
<$*%"&"5(-,#6-'$(7$%4-%'*"6$(=(6@$%()*+$,)%8(%/"0"F1$%&'%"+$\*")$1G%'*,/)8&,8,<%
?8)@8,%)@$%&7<",8=")8&,(

( ( ( ( (

<$*%"&"5(-,#6-'$(;,#0,#( =(>?$(:#,@$"#(&:(*A+$(#-(5$"$%*#$(#?$(-,#0,#(B0%-@,6#B:C(
*"@D-%(:$%)&6$B:CC(@$:6%&A$@(&"(#?$(0+*6$'$"#(0+*"E(

( ( ( ( (

7$%:-"*+(<$*%"&"5(;,#6-'$:(F(G0+$*:$(4&++(-,#H(
(

( ( ( ( (

8$'*%9:2(
%
%
%

%

X,+8/")$%&,%"%(/"1$%&'%2%)&%2D%)&%?@")%$:)$,)%)@$%()*+$,)U(%/&,)78F*)8&,%@"+%"++$+%;"1*$%%

'&7%G&*7%&7<",8=")8&,-%%

%%

S&?%18A$1G%"7$%G&*%)&%7$/&##$,+%)@8(%()*+$,)%'&7%"%;"/",/G%$1($?@$7$]%

%

%%  %

%

Q&*1+%G&*%18A$%)&%F$%/&,)"/)$+%FG%)@$%01"/$#$,)%/&&7+8,")&7%)&%+8(/*((%G&*7%"(($((#$,)] ^$(%% !&   
    

T&%G&*%($$%'*)*7$%0&((8F818)8$(%'&7%01"/$#$,)(%?8)@8,%G&*7%&7<",8=")8&,]   %̂$(% !& #

T")$-   

.8<,")*7$%&'%$:)$7,"1%(*0$7;8(&7-%

%

_______________  

 

 

`` % ` % `WE% a% EE%
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GLOSSARY 
 

F&'#%&0(&14"7#)+41#/41)#&,#)*'01#$"5#)+*4'#5*,4"4)4&"12#)+*#,&//&-4"7#1&6'%*1#+$3*#:**"#61*5#
$0&"7#&)+*'1D#?6"4"7#<56%$)4&"$/#=)'6%)6'*1#4"#<6'&(*2#`+&<(-0&%&(0)d)1/+%-&:#%&/+)%/)%>()
J/$/.+*)X-/1(005)b+)&+%-/,#1%&/+;#T"5#<54)4&"2#`4/:$&#$"5#d'&"4"7*"2#TUUkP#j*""*.*#S&.+&,,#
$;&;#*51;2#b)H#+&+.)e#&,()%/)V/-3#$*%&+.)c(.-(()X-/.-*33()X-/2&$(05)Z+1$#,&+.)X-/.-*33()
^/3'(%(+1(0)*+,)X-/.-*33()P(*-+&+.)_#%1/3(05 #̀4/:$&2#d'&"4"7*"#$"5#?+*#C$76*2#TUVUP#
G<[<FOY2#H(-3&+/$/.?)/2)f#-/'(*+)(,#1*%&/+)*+,)%-*&+&+.)'/$&1?5)T(1/+,)f,&%&/+5)b)
0($(1%&/+)/2)MaL)7(?)%(-305#S6I*0:&6'7D#Y6:/4%$)4&"1#&,,4%*#&,#)+*#<6'&(*$"#^"4&"2#TUV\;#
<6'&(*$"#G&004114&"2#f^HT)`0(-0=)e#&,()KLMg5#S6I*0:&6'7D#Y6:/4%$)4&"1#&,,4%*#&,#)+*#
<6'&(*$"#^"4&"2#TUVe;#

Ability:#
H%M64'*5#&'#"$)6'$/#%$($%4)92#%&0(*)*"%*2#('&,4%4*"%9#&'#)$/*")#)+$)#*"$:/*1#$"#4"543456$/#)&#
(*',&'0#$#($')4%6/$'#$%)2#L&:#&'#)$1.#16%%*11,6//9;##
Accreditation of an education or training programme: #
H# ('&%*11# &,# M6$/4)9# $116'$"%*# )+'&67+# -+4%+# $# ('&7'$00*# &,# *56%$)4&"# &'# )'$4"4"7# 41#
&,,4%4$//9# '*%&7"41*5# $"5# $(('&3*5# :9# )+*# '*/*3$")# /*741/$)43*# &'# ('&,*114&"$/# $6)+&'4)4*1#
,&//&-4"7#$11*110*")#$7$4"1)#('*5*)*'04"*5#1)$"5$'51;##
Active learning:##
H"#$(('&$%+#)&#4"1)'6%)4&"#)+$)#4"3&/3*1#$%)43*/9#*"7$74"7#1)65*")1#-4)+#)+*#%&6'1*#0$)*'4$/#
)+'&67+# 541%6114&"12# ('&:/*0# 1&/34"72# %$1*# 1)654*12# '&/*# (/$91# $"5# &)+*'# 0*)+&51;# !)# 41#
&((&1*5#)&#($1143*/9#)$.4"7#4"#)+*#4",&'0$)4&";#
Allocation of ECTS credits:##
?+*#('&%*11#&,#$1147"4"7#$#"60:*'#&,#%'*54)1#)&#M6$/4,4%$)4&"12#5*7'**#('&7'$00*1#&'#14"7/*#
*56%$)4&"$/# %&0(&"*")1;# G'*54)1# $'*# $//&%$)*5# )&# *")4'*# M6$/4,4%$)4&"1# &'# ('&7'$00*1#
$%%&'54"7# )&# "$)4&"$/# /*741/$)4&"# &'# ('$%)4%*2# -+*'*# $(('&('4$)*2# $"5# -4)+# '*,*'*"%*# )&#
"$)4&"$/# $"58&'# <6'&(*$"# M6$/4,4%$)4&"1# ,'$0*-&'.1;# ?+*9# $'*# $//&%$)*5# )&# *56%$)4&"$/#
%&0(&"*")12#16%+#$1#%&6'1*#6"4)12#5411*')$)4&"12#-&'.E:$1*5#/*$'"4"7#$"5#-&'.#(/$%*0*")12#
)$.4"7#$1#$#:$141#)+*#$//&%$)4&"#&,#aU#%'*54)1#(*'#,6//E)40*#$%$5*04%#9*$'2#$%%&'54"7#)&#)+*#
*1)40$)*5#-&'./&$5#'*M64'*5#)&#$%+4*3*#)+*#5*,4"*5#/*$'"4"7#&6)%&0*1#,&'#*$%+#%&0(&"*");#
Apprenticeship:  

=91)*0$)4%2#/&"7E)*'0#)'$4"4"7#$/)*'"$)4"7#(*'4&51#$)#)+*#-&'.(/$%*#$"5#4"#$"#*56%$)4&"$/#
4"1)4)6)4&"# &'# )'$4"4"7# %*")'*;# ?+*# $(('*")4%*# 41# %&")'$%)6$//9# /4".*5# )&# )+*# *0(/&9*'# $"5#
'*%*43*1# '*06"*'$)4&"# J-$7*# &'# $//&-$"%*K;# ?+*# *0(/&9*'# $1160*1# '*1(&"14:4/4)9# ,&'#
('&3454"7#)+*#)'$4"**#-4)+#)'$4"4"7#/*$54"7#)&#$#1(*%4,4%#&%%6($)4&";#?+*#)*'0#&'474"$)*1#$"5#
41#4"#($')4%6/$'#$((/4*5#4"#N&%$)4&"$/#<56%$)4&"#$"5#S*$'"4"7;#A<BC<#$5341*1#)&#$3&45#614"7#
)+*#)*'0#4"#+47+*'#*56%$)4&"2#-4)+#)+*#*I%*()4&"#&,#,#*$)$(*-+&+.;##
Competence:  
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?+*#$:4/4)9#)&#61*#."&-/*57*2#1.4//1#$"5#(*'1&"$/2#1&%4$/#$"58&'#0*)+&5&/&74%$/#$:4/4)4*12#4"#
-&'.# &'# 1)659# 14)6$)4&"1# $"5# 4"# ('&,*114&"$/# $"5# (*'1&"$/# 5*3*/&(0*");# F&1)*'4"7#
%&0(*)*"%*1#41#)+*#&:L*%)#&,#$//#*56%$)4&"$/#('&7'$00*1;#G&0(*)*"%*1#$'*#5*3*/&(*5#4"#$//#
%&6'1*# 6"4)1# $"5# $11*11*5# $)# 54,,*'*")# 1)$7*1# &,# $# ('&7'$00*;# =&0*# %&0(*)*"%*1# $'*#
16:L*%)E$'*$#'*/$)*5#J1(*%4,4%#)&#$#,4*/5#&,#1)659K2#&)+*'1#$'*#7*"*'4%#J%&00&"#)&#$"9#5*7'**#
%&6'1*K;#!)#41#"&'0$//9#)+*#%$1*#)+$)#%&0(*)*"%*#5*3*/&(0*")#('&%**51#4"#$"#4")*7'$)*5#$"5#
%9%/4%$/#0$""*'#)+'&67+&6)#$#('&7'$00*;#
Course unit: 

H# 1*/,E%&")$4"*52# ,&'0$//9# 1)'6%)6'*5# /*$'"4"7# *I(*'4*"%*;# !)# 1+&6/5# +$3*# $# %&+*'*")# $"5#
*I(/4%4)#1*)#&,#/*$'"4"7#&6)%&0*12#*I('*11*5#4"#)*'01#&,#%&0(*)*"%*1#)&#:*#&:)$4"*52#$"5#
$(('&('4$)*#$11*110*")#%'4)*'4$;#G&6'1*#6"4)1#%$"#+$3*#54,,*'*")#"60:*'1#&,#%'*54)12#$/)+&67+#
4)#41#'*%&00*"5*5#)+$)#6"4)1#%$''9#$#6"4,&'0#"60:*'#&,#%'*54)1#&'#$#06/)4(/*#)+*'*&,;#?+*1*#
6"4)12#-4)+#)+*141#-&'.#$"5#-&'.#(/$%*0*")1#-+*'*#$( E#('&('4$)*2#$'*#)+*#:64/54"7#:/&%.1#&,#
('&7'$00*1;# #
Degree programme: 

?+*# 1*)# &,# *56%$)4&"$/# %&0(&"*")1# /*$54"7# )&# )+*# $-$'5# &,# $# 5*7'**# )&# $# 1)65*")# $,)*'#
16%%*11,6/#%&0(/*)4&"#&,#$//#)+*#'*M64'*0*")1;#
Diploma Supplement: 

?+*# [4(/&0$# =6((/*0*")# J[=K# 41# $# 5&%60*")# $%%&0($"94"7# $# +47+*'# *56%$)4&"# 54(/&0$2#
('&3454"7#$#1)$"5$'541*5#5*1%'4()4&"#&,#)+*#"$)6'*2#/*3*/2#%&")*I)2#%&")*")#$"5#1)$)61#&,#)+*#
1)654*1#%&0(/*)*5#:9#4)1#+&/5*';#!)#41#('&56%*5#:9#)+*#+47+*'#*56%$)4&"#4"1)4)6)4&"1#$%%&'54"7#
)&#1)$"5$'51#$7'**5#:9#)+*#<6'&(*$"#G&004114&"2#)+*#G&6"%4/#&,#<6'&(*#$"5#^f<=GO;#?+*#
[4(/&0$#=6((/*0*")#41#$/1&#($')#&,#)+*#<6'&($11#,'$0*-&'.#)'$"1($'*"%9#)&&/1;##
ECTS credits:  

<G?=#%'*54)1#*I('*11#)+*#3&/60*#&,#/*$'"4"7#:$1*5#&"#)+*#5*,4"*5#/*$'"4"7#&6)%&0*1#$"5#)+*4'#
$11&%4$)*5#-&'./&$5;#aU#<G?=#%'*54)1#$'*#$//&%$)*5#)&#)+*#/*$'"4"7#&6)%&0*1#$"5#$11&%4$)*5#
-&'./&$5#&,#$#,6//E)40*#$%$5*04%#9*$'#&'#4)1#*M643$/*")2#-+4%+#"&'0$//9#%&0('41*1#$#"60:*'#
&,# *56%$)4&"$/# %&0(&"*")1# )&# -+4%+# %'*54)1# J&"# )+*# :$141# &,#)+*# /*$'"4"7# &6)%&0*1# $"5#
-&'./&$5K#$'*#$//&%$)*5;#<G?=#%'*54)1#$'*#7*"*'$//9#*I('*11*5#4"#-+&/*#"60:*'1;#
Elective: 

H#%&6'1*#6"4)#)+$)#0$9#:*#)$.*"#$1#($')#&,#$#1)659#('&7'$00*#:6)#41#"&)#%&0(6/1&'9#,&'#$//#
1)65*")1;##
Entrepreneurship: 

<")'*('*"*6'1+4(#41#)+*#$%)#&,#%'*$)4"7#$#:614"*11#&'#:614"*11*1#-+4/*#:64/54"7#$"5#1%$/4"7#4)#
)&#7*"*'$)*#$#('&,4);##
European Credit Transfer and Accumulation System (ECTS): 

H# /*$'"*'E%*")'*5# 191)*0# ,&'# %'*54)# $%%606/$)4&"# $"5# )'$"1,*'2# :$1*5# &"# )+*# ('4"%4(/*# &,#
)'$"1($'*"% 9# &,# /*$'"4"72# )*$%+4"7# $"5# $11*110*")# ('&%*11*1;# !)1# &:L*%)43*# 41# )&# ,$%4/4)$)*#
(/$""4"72#5*/43*'9#$"5#*3$/6$)4&"#&,#1)659#('&7'$00*1#$"5#1)65*")#0&:4/4)9#:9#'*%&7"414"7#
/*$'"4"7#$%+4*3*0*")1#$"5#M6$/4,4%$)4&"1#$"5#(*'4&51#&,#/*$'"4"7;#
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European Qualifications Framework for Lifelong Learning (EQF): 

?+*# <6'&(*$"# h6$/4,4%$)4&"1# F'$0*-&'.# ,&'# S4,*/&"7# S*$'"4"7# 41# $# %&00&"# <6'&(*$"#
'*,*'*"%*# )&&/# ,&'# 5*1%'4:4"7# $"5# %&0($'4"7# M6$/4,4%$)4&"# /*3*/1# 4"# M6$/4,4%$)4&"1# 191)*01#
5*3*/&(*5#$)#"$)4&"$/2#4")*'"$)4&"$/#&'#1*%)&'$/#/*3*/1; ?+*#<hF#61*1#*47+)#'*,*'*"%*#/*3*/1#
:$1*5#&"#/*$'"4"7#&6)%&0*1#)+$)#$'*#5*,4"*5#4"#)*'01#&,#."&-/*57*2#1.4//1#$"5#$6)&"&09#$"5#
'*1(&"14:4/4)9;# 

Evaluation:  

<3$/6$)4&"# &,# )*$%+4"7# $"5# $%$5*04%# 1)654*1# 4"# $# 16:L*%)# &'# 5*($')0*")# $"5# )+*# '*/$)*5#
5*7'**#('&7'$00*1#%&0('41*1#$//#)+&1*#$%)434)4*1#-+4%+#$40#$)#$11*114"7#M6$/4)9#$"5#,4)"*11#
,&'# (6'(&1*# $"5# &,# (6'(&1*;# =)'*"7)+1# $"5# -*$."*11*1# &,# *56%$)4&"# $"5# )'$4"4"7# %$"# :*#
45*")4,4*5#:9#1)&%.)$.4"72#$"$/9141#$"5#('&(&1$/1#,&'06/$)*5#)&#*"16'*#)+*#161)$4"$:4/4)9#&,#
M6$/4)9;#<3$/6$)4&"#0$9#:*#%$''4*5#&6)#)+'&67+#:&)+#4")*'"$/#$"5#*I)*'"$/#('&%*56'*1;#!")*'"$/#
*3$/6$)4&"#%&0('41*1#)+*#191)*0$)4%#%&//*%)4&"#&,#$504"41)'$)43*#5$)$#$"5#&:)$4"4"7#,**5:$%.#
,'&0#1)$,,2#1)65*")1#$"5#7'$56$)*12#$1#-*//#$1#+&/54"7#1)'6%)6'*5#%&"3*'1$)4&"1#-4)+#/*%)6'*'1#
$"5#1)65*")1;#<I)*'"$/#*3$/6$)4&"#0$9#4"%/65*#3414)1#:9#$#'*34*-#)*$0#)&#)+*#5*($')0*")#4"#
&'5*'# )&# '*34*-# )+*# M6$/4)9# &,# )+*# $%$5*04%# 1)654*1# $"5# )*$%+4"72# )+*# 61*# &,# *I)*'"$/#
*I$04"*'12#*I)*'"$/#$%%'*54)$)4&"2#*)%;#H#147"4,4%$")#*/*0*")#4"#*"+$"%4"7#M6$/4)9#41#*"16'4"7#
)+$)#4")*'"$/#$"5#*I)*'"$/#('&%*56'*1#$'*#61*5#)&#40('&3*#1)65*")#/*$'"4"7;##
Formal learning:  

S*$'"4"7# )9(4%$//9# ('&345*5# :9#$"#*56%$)4&"#&'# )'$4"4"7#4"1)4)6)4&"2#-+4%+#41#1)'6%)6'*5#J4"#
)*'01 #&,#/*$'"4"7#&6)%&0*12#/*$'"4"7#)40*#$"5#/*$'"4"7#16((&')K#$"5#/*$51#)&#%*')4,4%$)4&";##
Framework for Qualifications of the European Higher Education Area (QF-EHEA): 

H"# &3*'$'%+4"7# ,'$0*-&'.# $)# <6'&(*$"# /*3*/# )+$)# 0$.*1# )'$"1($'*")# )+*# '*/$)4&"1+4(#
:*)-**" #"$)4&"$/#+47+*'#*56%$)4&"#,'$0*-&'.1#&,#M6$/4,4%$)4&"1#&,#)+*#54,,*'*")#<6'&(*$"#
%&6")'4*1# $"5# )+*# M6$/4,4%$)4&"1# )+*9# %&")$4";# !)# 41# $"# $')4%6/$)4&"# 0*%+$"410# :*)-**"#
"$)4&"$/#,'$0*-&'.1;#!)#41#%+$'$%)*'41*5#:9#%'*54)#'$"7*1;#
Generic competences: 

d*"*'4%#G&0(*)*"%*1#$'*#$/1&#."&-"#$1#)'$"1,*'$:/*#1.4//1#&'#7*"*'$/#$%$5*04%#1.4//1;#?+*9#
$'*#7*"*'$/#)&#$"9#5*7'**#('&7'$00*#$"5#%$"#:*#)'$"1,*''*5#,'&0#&"*#%&")*I)#)&#$"&)+*'2#
$/)+&67+#)+*9#+$3*#"&'0$//9#:**"#5*3*/&(*5#4"#)+*#%&")*I)#&,#$#($')4%6/$'#$%$5*04%#,4*/5#&,#
1)659;##
Informal learning: 

S*$'"4"7#'*16/)4"7#,'&0#5$4/9#$%)434)4*1#'*/$)*5#)&#-&'.2#,$04/9#&'#/*416'*#-+4%+#41#"&)#&'7$"41*5#
&'#1)'6%)6'*5#4"#)*'01#&,#&:L*%)43*12#)40*#&'#/*$'"4"7#16((&')P#4)#0$9#:*#6"4")*")4&"$/#,'&0#
)+*#/*$'"*'u1#(*'1(*%)43*P#*I$0(/*1#&,#/*$'"4"7#&6)%&0*1#$%M64'*5#)+'&67+#4",&'0$/#/*$'"4"7#
$'*D#1.4//1#$%M64'*5#)+'&67+#/4,*#$"5#-&'.#*I(*'4*"%*12#('&L*%)#0$"$7*0*")#1.4//12#!G?#1.4//1#
$%M64'*5#$)# -&'.2# /$"76$7*1# /*$'"*52#4")*'%6/)6'$/#1.4//1#$%M64'*5#56'4"7#$#1)$9#4"#$"&)+*'#
%&6")'92# !G?# 1.4//1# $%M64'*5# &6)145*# -&'.2# 1.4//1# $%M64'*5# )+'&67+# 3&/6")**'4"72# %6/)6'$/#
$%)434)4*12#1(&')12#9&6)+#-&'.#$"5#)+'&67+#$%)434)4*1#$)#+&0*#*;7;#)$.4"7#%$'*#&,#$#%+4/5#J<^#
G&6"%4/#]*%&00*"5$)4&"#TUVT8G#ick8UVK;#
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Internship:   

H#(*'4&5#&,#-&'.#*I(*'4*"%*#&,,*'*5#:9#$"#&'7$"4@$)4&"#,&'#$#/404)*5#(*'4&5#&,#)40*;#!"4)4$//9#
)&# 0*54%$/# 7'$56$)*12# 4")*'"1+4(# 41# "&-$5$91# 61*5# ,&'# $# -45*# '$"7*# &,# (/$%*0*")1# 4"#
:614"*11*12#"&"E('&,4)#&'7$"41$)4&"1#$"5#7&3*'"0*")#$7*"%4*1;#?+*9#$'*#)9(4%$//9#6"5*')$.*"#
:9#1)65*")1#$"5#7'$56$)*1#/&&.4"7#)&#7$4"#'*/*3$")#1.4//1#$"5#*I(*'4*"%*#4"#$#($')4%6/$'#,4*/5;#
!")*'"1#0$9#:*#+47+#1%+&&/#1)65*")12#%&//*7*#$"5#6"43*'14)9#1)65*")12#&'#(&1)E7'$56$)*#$56/)1;#
?+*1*# (&14)4&"1#0$9# :*# ($45#&'#6"($45#$"5#$'*# )*0(&'$'9;#H"#4")*'"1+4(#&,)*"#%&0*1#4"#
$554)4&"#)&#)+*#$%)6$/#1)659#('&7'$00*;#A<BC<#$5341*1#)&#$3&45#)+*#)*'0#4")*'"1+4(#$"5#)&#
61*#)+*#)*'0#-&'.#(/$%*0*")#4"#$#+47+*'#*56%$)4&"#1*))4"7#4"1)*$52#:*%$61*#)+*#/$1)#*I('*11*1#
)+$)#)+41#0&5*#&,#/*$'"4"7#41#$"#4")*7'$/#($')#&,#)+*#('&7'$00*;###
Intrapreneurship:#
]*,*'1#)&#$#191)*0#)+$)#$//&-1#$"#*0(/&9**#)&#$%)#/4.*#$"#*")'*('*"*6'#-4)+4"#$#%&0($"9#&'#
&)+*'#&'7$"4@$)4&";#!")'$('*"*6'1 #$'*#1*/,E0&)43$)*52#('&$%)43*2#$"5#$%)4&"E&'4*")*5#(*&(/*#
-+&#)$.*#)+*#4"4)4$)43*#)&#(6'16*#$"#4""&3$)43*#('&56%)#&'#1*'34%*;#!")'$('*"*6'1+4(#41#."&-"#
$1#)+*#('$%)4%*#&,#$#%&'(&'$)*#0$"$7*0*")#1)9/*#)+$)#4")*7'$)*1#'41.E)$.4"7#$"5#4""&3$)4&"#
$(('&$%+*12#$1#-*//#$1#)+*#'*-$'5#$"5#0&)43$)4&"$/#)*%+"4M6*12#)+$)#$'*#0&'*#)'$54)4&"$//9#
)+&67+)#&,#:*4"7#)9(4%$/#,&'#*")'*('*"*6'1+4(;##
Learning Outcomes:  

=)$)*0*")1#&,#-+$)#$#/*$'"*'#."&-12#6"5*'1)$"51#$"58&'#41#$:/*#)&#5&#&"#%&0(/*)4&"#&,#$#
/*$'"4"7# ('&%*11;# ?+*# $%+4*3*0*")# &,# /*$'"4"7# &6)%&0*1# +$1# )&# :*# $11*11*5# )+'&67+#
('&%*56'*1# :$1*5# &"# %/*$'# $"5# )'$"1($'*")# %'4)*'4$;# S*$'"4"7# &6)%&0*1# $'*# $))'4:6)*5# )&#
4"543456$/#*56%$)4&"$/#%&0(&"*")1#$"5#)&#('&7'$00*1#$)#$#-+&/*;#?+*9#$'*#$/1&#61*5#4"#
<6'&(*$"# $"5# "$)4&"$/# M6$/4,4%$)4&"1# ,'$0*-&'.1# )&# 5*1%'4:*# )+*# /*3*/# &,# )+*# 4"543456$/#
M6$/4,4%$)4&";#!"#A<BC<#)+*9#*I('*11#/*3*/#&,#4")*"5*5#$"58&'#$%+4*3*5#%&0(*)*"%*1;#
Learner:  

H"# 4"543456$/# *"7$7*5# 4"# $# /*$'"4"7# ('&%*11# J,&'0$/2# "&"E,&'0$/# &'# 4",&'0$/# /*$'"4"7K;#
=)65*")1#$'*#/*$'"*'1#4"3&/3*5#4"#$#,&'0$/#/*$'"4"7#('&%*11;#
Lecture:  

H#541%&6'1*#743*"#:*,&'*#$"#$654*"%*#&'#%/$11#*1(*%4$//9#,&'#4"1)'6%)4&";##
Lecturer:  

H#)*$%+*'#$)#$#6"43*'14)9#&'#%&//*7*2#-+&#&,,*'1#7645$"%*#)&#1)65*")1#4"#)+*4'#/*$'"4"7#('&%*112#
*;7;#&,,*'4"7#4"1)'6%)4&"#J/*%)6'*12#1*04"$'12#$1147"0*")1K#$"5#16((&')#$"5#$11*11#1)65*")1#
- &'.;##
Levels:  

S*3*/1#$'*#6"5*'1)&&5#)&#:*#$#1*'4*1#&,#1*M6*")4$/#1)*(1#)&#:*#)$.*"#:9#)+*#/*$'"*'#J-4)+4"#$#
5*3*/&(0*")#%&")4"660K#*I('*11*5#4"#)*'01#&,#$#'$"7*#&,#7*"*'4%#&6)%&0*12#-4)+4"#$#743*"#
('&7'$00*;# #
Level descriptor: 

d*"*'4%#1)$)*0*")1#5*1%'4:4"7#)+*#%+$'$%)*'41)4%1#$"5#%&")*I)#&,#/*$'"4"7#*I(*%)*5#$)#*$%+#
/*3*/#$7$4"1)#-+4%+#/*$'"4"7#&6)%&0*1#$"5#$11*110*")#%'4)*'4$#%$"#:*#'*34*-*5;#?+*9#$'*#$/1&#
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4")*"5*5#)&#7645*#)+*#/*$'"*'2#)*$%+*'#$"5#%6''4%6/60#-4)+#'*1(*%)#)&#)+*#%&0(/*I4)92#'*/$)43*#
5*0$"5#$"5#/*$'"*'#$6)&"&09;#?+*1*#7*"*'$/#5*1%'4()&'1#%$"#:*#$((/4*5#)&#1(*%4,4%#16:L*%)#
541%4(/4"*1# $"5# -$91# &,# /*$'"4"7;# S*3*/# 5*1%'4()&'1# $'*# 61*,6/# ,&'# %6''4%6/60# 5*147"2#
$1147"0*")#&,#%'*54)2#3$/45$)4&"2#7645*/4"*1#,&'#'*%&7"4)4&"#&,#/*$'"4"7#,'&0#*I(*'4*"%*#$"5#&,#
"&" E,&'0$/#/*$'"4"7#$"5#,&'#1)$,,#5*3*/&(0*");##
Lifelong learning: 

H//#/*$'"4"7#$%)434)9#6"5*')$.*"#)+'&67+&6)#/4,*2#-4)+#)+*#$40#&,#40('&34"7#."&-/*57*2#1.4//1#
$"5# %&0(*)*"%*1# -4)+4"# $# (*'1&"$/2# %434%2# 1&%4$/# $"58&'# *0(/&90*")E'*/$)*5# (*'1(*%)43*;#
Y'&7'$00*1#$"5#1*'34%*1#%&")'4:6)4"7#)&#/4,*/&"7#/*$'"4"7#-4)+4"#)+*#+47+*'#*56%$)4&"#1*%)&'#
0$9# 4"%/65*# 0$4"1)'*$0# ('&7'$00*12# %&")4"64"7# *56%$)4&"2# *3*"4"7# %/$11*12# 1(*%4,4%#
('&7'$00*1#,&'#($') E)40*#/*$'"*'12#$%%*11#)&#/4:'$'4*18+47+*'#*56%$)4&"#4"1)4)6)4&"#'*1&6'%*12#
541)$"%*#/*$'"4"72#)'$4"4"7#%&6'1*12#)$'7*)*5#7645$"%*#$"5#%&6"1*//4"7#1*'34%*1#$0&"7#&)+*'#
$%)4&"1#$"5#4"4)4$)43*1;#
Mentor:  

H#0*0:*'#&,#1)$,,#$)#$#%&0($"9#&'#4"1)4)6)4&"#-+&#743*1#$#/*$'"*'81)65*")#+*/(#$"5#$534%*#
&3*'#$#1(*%4,4%#(*'4&5#&,#)40*#$)#-&'.#&'#$)#$#J+47+*'K#*56%$)4&"#4"1)4)6)4&";##
Module: 

H#%&6'1*#6"4)#4"#$#191)*0#4"#-+4%+#*$%+#%&6'1*#6"4)#%$''4*1#)+*#1$0*#"60:*'#&,#%'*54)1#&'#$#
06/)4(/*#&,#4);#
National Qualifications Framework (NQF): 

H"#4"1)'60*")#,&'#)+*#%/$114,4%$)4&"#&,#M6$/4,4%$)4&"1#$%%&'54"7#)&#$#1*)#&,#%'4)*'4$#,&'#1(*%4,4*5#
/*3*/1#&,#/*$'"4"7#$%+4*3*52#-+4%+#$401#)&#4")*7'$)*#$"5#%&&'54"$)*#"$)4&"$/#M6$/4,4%$)4&"1#
16:191)*01#$"5#40('&3*#)+*#)'$"1($'*"%92#$%%*112#('&7'*114&"#$"5#M6$/4)9#&,#M6$/4,4%$)4&"1#
4"#'*/$)4&"#)&#)+*#/$:&6'#0$'.*)#$"5#%434/#1&%4*)9;#
f$)4&"$/# M6$/4,4%$)4&"1# ,'$0*-&'.1# *"%&0($11# $//# *56%$)4&"# M6$/4,4%$)4&"1#X#&'# $//# +47+*'#
*56%$)4&"#M6$/4,4%$)4&"12#5*(*"54"7#&"#)+*#(&/4%9#&,#)+*#%&6")'9#%&"%*'"*5#X#4"#$"#*56%$)4&"#
191)*0;#?+*9#1+&-#-+$)#/*$'"*'1#0$9#:*#*I(*%)*5#)&#."&-2#6"5*'1)$"5#$"5#:*#$:/*#)&#5&#&"#
)+*#:$141#&,#$#743*"#M6$/4,4%$)4&"#J/*$'"4"7#&6)%&0*1K#$1#-*//#$1#+&-#M6$/4,4%$)4&"1#-4)+4"#$#
191)*0#$')4%6/$)*2# )+$)#41#+&-# /*$'"*'1#0$9#0&3*# :*)-**"#M6$/4,4%$)4&"1#4"#$"# *56%$)4&"#
191)*0;# f$)4&"$/# M6$/4,4%$)4&"1# ,'$0*-&'.1# $'*# 5*3*/&(*5# :9# )+*# %&0(*)*")# (6:/4%#
$6)+&'4)4*1#4"#)+*#%&6")'9#%&"%*'"*52#4"#%&&(*'$)4&"#-4)+#$#:'&$5#'$"7*#&,#1)$.*+&/5*'1#X#
4"%/654"7#+47+*'#*56%$)4&"#4"1)4)6)4&"12#1)65*")12#1)$,,#$"5#*0(/&9*'1;#
Prior learning (assessment) (PLA)D#
!1# /*$'"4"7# 7$4"*5# &6)145*# $# )'$54)4&"$/# $%$5*04%# *"34'&"0*")2# *;7;# -+4/*# -&'.4"72#
($')4%4($)4"7#4"#*0(/&9*'#)'$4"4"7#('&7'$012#1*'34"7#4"#)+*#04/4)$'92#1)6594"7#4"5*(*"5*")/92#
3&/6")**'4"7#&'#5&4"7#%&006"4)9#1*'34%*2#$"5#1)6594"7#&(*"#1&6'%*#%&6'1*-$'*;#YSH#41#)+*#
*3$/6$)4&"# $"5# $11*110*")# &,# $"# 4"543456$/R1# /4,*# /*$'"4"7# ,&'# +47+*'# *56%$)4&"# %'*54)2#
%*')4,4%$)4&"2#&'#$53$"%*5#1)$"54"7#)&-$'5#,6')+*'#*56%$)4&"#&'#)'$4"4"7;#
Qualification: 
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H"9# 5*7'**2# 54(/&0$# &'# &)+*'# %*')4,4%$)*# 4116*5# :9# $# %&0(*)*")# $6)+&'4)9# $))*1)4"7# )+*#
16%%*11,6/#%&0(/*)4&"#&,#$#'*%&7"41*5#('&7'$00*#&,#1)659;#
Quality assurance: 

?+*#('&%*11#&'#1*)#&,#('&%*11*1#$5&()*5#"$)4&"$//9#$"5#4"1)4)6)4&"$//9#)&#*"16'*#)+*#M6$/4)9#&,#
*56%$)4&"$/# ('&7'$00*1# $"5# M6$/4,4%$)4&"1# $-$'5*5;#h6$/4)9# $116'$"%*# 1+&6/5# *"16'*# $#
/*$'"4"7# *"34'&"0*")# 4"# -+4%+# )+*# %&")*")# &,# ('&7'$00*12# /*$'"4"7# &((&')6"4)4*1# $"5#
,$%4/4)4*1# $'*# ,4)# ,&'# (6'(&1*;#h6$/4)9# $116'$"%*# 41# &,)*"# '*,*''*5# )&# 4"# )+*# %&")*I)# &,# $#
%&")4"6&61#40('&3*0*")#%9%/*#J4;*;#$116'$"%*#$"5#*"+$"%*0*")#$%)434)4*1;#
Recognition (academic recognition): 

H(('&3$/# &,# %&6'1*12# M6$/4,4%$)4&"12# &'# 54(/&0$1# ,'&0# &"*# J5&0*1)4%# &'# ,&'*47"K# +47+*'#
*56%$)4&"#4"1)4)6)4&"#:9#$"&)+*'#,&'#)+*#(6'(&1*#&,#$504))4"7#1)65*")1#)&#6"5*')$.*#,6')+*'#
1)654*1;##
Skill: 

H#/*$'"*5#%$($%4)9#)&#$%+4*3*#('*E5*)*'04"*5#'*16/)1#&,)*"#-4)+#)+*#04"4060#&6)/$9#&,#)40*2#
*"*'792#&'#:&)+;#=.4//1#$'*#&,)*"#54345*5#4")&#7*"*'$/87*"*'4%#$"5#16:L*%)#1(*%4,4%#1.4//1;##
Student: 

H#/*$'"*'#*"'&//*5#&"#$#,&'0$/#*56%$)4&"$/#('&7'$00*#$)#$#+47+*'#*56%$)4&"#4"1)4)6)4&";##
Student-centred Learning: 

H#/*$'"4"7#$(('&$%+#%+$'$%)*'41*5#:9#4""&3$)43*#0*)+&51#&,#)*$%+4"7#-+4%+#$40#)&#4"3&/3*#
:&)+#1)65*")1# $"5# )*$%+*'1# 4"# )+*# /*$'"4"7# ('&%*11;# ?+41# 40(/4*1# )+$)# 1)65*")1# $'*# $%)43*#
($')4%4($")1#4"#)+*4'#&-"#/*$'"4"72#,&1)*'4"7#:&)+#16:L*%)#1(*%4,4%#%&0(*)*"%*1#J."&-/*57*#
$"5#1.4//1K##$"5#7*"*'4%#%&0(*)*"%*1#16%+#$1#('&:/*0E1&/34"72#%'4)4%$/#$"5#'*,/*%)43*#)+4".4"72#
%'*$)434)9#$"5#*")'*('*"*6'1+4(2#)*$0-&'.#$"5#('&L*%)#-&'.;#
Subject specific competences: 

G&0(*)*"%*1#'*/$)*5#)&#$#1(*%4,4%#16:L*%)#$'*$;#?+*9#%&3*'#:&)+#."&-/*57*#$"5#541%4(/4"$'9#
1.4//1#.*9#)&#)+*#16:L*%)#$'*$;##
Supervisor:  

>*0:*'# &,# $%$5*04%# 1)$,,# &,# )+*# ^"43*'14)9# -+&# 0&"4)&'1# )+*# ('&7'*11# &,# $# 1)65*")# :9#
('&3454"7#$534%*#$"5#7645$"%*#,&'#)+*141#-&'.2#:6)#$/1&#,&'#-&'.E:$1*5#/*$'"4"7;##
Teacher:  

=**#/*%)6'*';#
Traineeship: 

H#)9(*#&,#-&'.E:$1*5#/*$'"4"7#)+$)#41#$40*5#$)#1)65*")1#-+&#+$3*#,4"41+*5#)+*4'#*56%$)4&"$/#
)'$4"4"7#J7'$56$)*5#1)65*")1K#:6)#+$3*#"&)#9*)#*")*'*5#)+*#/$:&6'#0$'.*);#!)#4"%/65*1#"&)#L61)#
1)'6%)6'*5#)'$4"**#('&7'$00*1#$40*5#)&#$))'$%)#"*-#)$/*")1#$"5#('*($'*#)+*0#,&'#/*$5*'1+4(#
'&/*1#E#"&'0$//9#&,,*'*5#:9#/$'7*'#&'7$"4@$)4&"12#:6)#$/1&#1%+*0*1#,&'#)+*#'*4"1*')4&"#4")&#)+*#
-&'.,&'%*; #
Transformative learning: 

?'$"1,&'0$)4&"$/#/*$'"4"7#41#)+*#('&%*11#&,#5**(2#%&"1)'6%)43*2#$"5#0*$"4"7,6/#/*$'"4"7#)+$)#
7&*1# :*9&"5# 140(/*# ."&-/*57*# $%M6414)4&"# $"5# 16((&')1# %'4)4%$/# -$91# 4"# -+4%+# /*$'"*'1#
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%&"1%4&61/9#0$.*#0*$"4"7#&,#)+*4'#/43*1;#!)#41#)+*#.4"5#&,#/*$'"4"7#)+$)#'*16/)1#4"#$#,6"5$0*")$/#
%+$"7*# 4"# &6'# -&'/534*-# $1# $# %&"1*M6*"%*# &,# 1+4,)4"7# ,'&0# 04"5/*11# &'# 6"M6*1)4&"4"7#
$%%*()$"%*# &,# $3$4/$:/*# 4",&'0$)4&"# )&# '*,/*%)43*# $"5# %&"1%4&61# /*$'"4"7# *I(*'4*"%*1# )+$)#
:'4"7#$:&6)#)'6*#*0$"%4($)4&";##
Transversal skills: 

=**#7*"*'4%#%&0(*)*"%*1;#
Tutor:  

H# 1)$,,# 0*0:*'# -+&# 743*1# 4"543456$/# &'# 10$//# 7'&6(# 4"1)'6%)4&";# !"# $# 1)65*")E%*")'*5#
*"34'&"0*")2#+*#&'#1+*#41#$/1&#*I(*%)*5#)&#+*/(#1)65*")1#+*/(#)+*01*/3*12#$"5#)&#$1141)#&'#
7645*#)+*0#)&#)+*#(&4")#$)#-+4%+#)+*9#:*%&0*#4"5*(*"5*")#/*$'"*'1;##
Work-based learning: 

S*$'"4"7# 5*/43*'*5# :9# $# 6"43*'14)92# %&//*7*# &'# &)+*'# )'$4"4"7# ('&345*'# 4"# )+*# -&'.(/$%*2#
"&'0$//9#6"5*'#)+*#16(*'3414&"#&,#$#(*'1&"#,'&0#)+*#1$0*#%&0($"9#$1#-*//#$1#$#('&,*114&"$/#
)*$%+*'#,'&0#&6)145*#)+*#%&0($"9;#
Workload: 

H"#*1)40$)4&"#&,#)+*#)40*#/*$'"*'1#)9(4%$//9#"**5#)&#%&0(/*)*#$//#/*$'"4"7#$%)434)4*1#16%+#$1#
/*%)6'*12#1*04"$'12#('&L*%)12#('$%)4%$/#-&'.2#-&'.#(/$%*0*")12#4"543456$/#1)659#'*M64'*5#)&#
$%+4*3*#)+*#5*,4"*5#/*$'"4"7#&6)%&0*1#4"#,&'0$/#/*$'"4"7#*"34'&"0*")1;#?+*#%&''*1(&"5*"%*#
&,#)+*#,6//E)40*#-&'./&$5#&,#$"#$%$5*04%#9*$'#)&#aU#%'*54)1#41#&,)*"#,&'0$/41*5#:9#"$)4&"$/#
/*7$/#('&3414&"1;#!"#0&1)#%$1*12#1)65*")#-&'./&$5#'$"7*1#,'&0#V2eUU#)&#V2kUU#+&6'1#,&'#$"#
$%$5*04%#9*$'2#-+4%+#0*$"1#)+$)#&"*#%'*54)#%&''*1(&"51#)&#Te#)&#iU#+&6'1#&,#-&'.;#!)#1+&6/5#
:*#'*%&7"41*5#)+$)#)+41#'*('*1*")1#)+*#"&'0$/#-&'./&$5#$"5#)+$)#,&'#4"543456$/#/*$'"*'1#)+*#
$%)6$/#)40*#)&#$%+4*3*#)+*#/*$'"4"7#&6)%&0*1#-4//#3$'9;#
Work placement: 

H#(/$""*5#(*'4&5#&,#*I(*'4*"%*#&6)145*#)+*#4"1)4)6)4&"#J,&'#*I$0(/*2#4"#$#-&'.(/$%*K#)&#+*/(#
1)65*")1#)&#5*3*/&(#($')4%6/$'#1.4//12#."&-/*57*#&'#6"5*'1)$"54"7#$1#($')#&,#)+*4'#('&7'$00*;#
H#-&'.#(/$%*0*")#41#$"#4")*7'$/#($')#&,#)+*#%6''4%6/60;##
Work Placement Certificate: 

H#5&%60*")#41#4116*5#:9#)+*#'*%*434"7#&'7$"4@$)4&"#8#*")*'('41*#6(&"#)+*#)'$4"**R1#%&0(/*)4&"#
&,#)+*#-&'.#(/$%*0*")2#$"5#4)#%$"#:*#%&0(/*0*")*5#:9#&)+*'#5&%60*")12#16%+#$1#/*))*'1#&,#
'*%&00*"5$)4&";#!)#$401#)&#('&345*#)'$"1($'*"%9#$"5#:'4"7#&6)#)+*#3$/6*#&,#)+*#*I(*'4*"%*#
&,#)+*#1)65*")R1#-&'.#(/$%*0*");#
#
 


